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* :Governor Judd Gregg's actual survey response has still not
s#+been received by the Committee. However, these responses are
i.i;derived from the survey he is distributing to New Hampshire
'™Right to Work Supporters and is claiming to have sent to us. Candidates for Governor on back

Survey Questions

1. Do you believe an employee who does not want the “services” 6. Will you suppori amendments to the Federal Election

of a labor union should have the right to refuse to accept that Campaign Act to prohibit the use of compulsory union ducs
unicn as his exclusive representative, which federal law now and fees for political causes and candidates opposed by union
forces him to accept? members?

2. Will you support repeal of the provisions in federal laws which 7. Will you oppose so-called “anti-double breasting™ legislation
authorize compulsory unionism? that has, as its primary goa), to forcibly unionize employees of

] . construction companies?
3. Do you favor preservation of Section 14(b) of the Taft-Hartley

Act, which authorizes state Right to Work laws? 8. Will you oppose legislation to weaken or destroy the Haich
Act, which pretects federal employees from union political
4. Would you support legislation to end the special immunity coercion?
union officials presently enjoy from prosecution under the . .
: ” P ‘ .,J Y P ' 9. Wil you oppose legisiation that would punish or require the
federal anti-exiortion statute? . A .
firing of employees who choose o work during a strike, and
5. Will you oppose the forced unionization of federal, state, give union officials the power to shut down businesses that
county and municipal employees? refuse to force their employees to pay union dues?

Note: The National Right to Work Commitiee, of course, endorses no candidates. We are a nonpartisan organization. But
we believe that you as a Right t0 Work supporter are entitled to know which candidates will support the right of every
American to eam a living — without having 1o pay union bosses for the privilege.
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Survey Questions for Gubernatorial Candidates

Will you support enactment of a state Right to Work law by the New Hampshire Legislare?

Will you support the repeal of monopoly bargaining privileges union officials currently have aver public employees?

Wil you appose so-called “agency shop™ legislation in the public sector?
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Candidates for Governor

Steve Merill- R - - -
50 Phillippe Cote St.
Manchester 03101

Deborah Amesen- D B B B
RR 1, Box 42
Orford 03777

Norman D’ Amours- D - - -
135 Chase Way
Manchester 03104

Ned Helms- D N N N
P.O.Box 1780
Manchester 03105

Calvin Warburton- L -
P.O. Box 365
Raymond 03077

Miriam Luce- L Y
116 Londonderry Road
Windham 03087
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ght to Work Action Reply

To: Reed Larson, President
National Right to Work Committee
8001 Braddock Road, Suite #500
Springfield, VA 22160
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Dear Reed.:

I have:

Called the candidates.

Written a personal letter or otherwise
contacted the candidates.

Enclosed a contribution of:
$25 $50 $100

5500 Other

Please make checks payable and return to: NRTWC.
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' Reed Larscon, President
National Right to Work Cormittee
8001 Braddock Road, Sulte #500
Springfield, VA 22160

From:

Deaxr Reed:
I have:
Called the candidates.

n a persona. ietter or otherwise

€
~actLec the candidates.
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BACKGROUNDER S S -
The information below is helpful in explaining the
questions on the reverse side of this form.

A union, under present federal laws, is empowered to
represent and bind all employees in a company’s bargaining
unit — including employees who appose the union and don’t
want its “services.”

This monopoly bargaining power, generally described as
. ‘“exclusive bargaining rights,” deprives employees of their right
| tobargain for themselves. Union officiais fought for this power
- and refuse 10 give it up; yet they complain they are “unfairly
i burdened by the legal obligation™ to represent nonmembers.

Such complaints are intended to pave the way for compelling

financial support from so-called “free riders” for representation
they do not want.

[

The firing of workers who refuse to pay union dues and/or
fees is explicitly sanctioned by both the National Labor
Relations Act and the National Railway Labor Act.
1 Section 7 of the NLRA, for example, stipulates that
employees shall have “the right to refrain” from panticipating in
© . union acUvities “except to the extent that such right may be
| -, affected by an agreement requiring membership in a labor
-- organization as a condition of employment.”
" The problem of compulsory unionism was created by
Congress. It will not be solved until Congress repeals the
---existing federal authorizations of compuisory unionism.

3.0 In 21 states, wage earners — except those covered by the
-National Railway Labor Act — are shielded from compulsory
==unionism by Right to Work laws.

The Florida guarantee is typical of these laws, saying, “The
ght of persons to work shall not be denied or abridged on
account of membership or nonmembership in any labor union or
labor organization.”

The authority of states 1o adopt and enforce such laws is
reaffirmed by Section 14(b} of the Taft-Hartiey amendments to
the National Laber Relations Act.

4, Extortion, as a technique, is extremely useful to union
officials in obtaining such demands as compulsory union shops,
“agency” shops, compulsory hiring halls and irrevocable dues
check-off clauses.

While most criminal law is administered at the state and local
level, same criminal activities (including extortion), which
obstruct intersiate commerce, have been deemed by Congress to
be so important that they should be covered by federal statutes.

As the federal law currently stands, union officials have
unique special immunities from prosecution for threatening (o
commit or committing felonies — such as murder,
marnslaughter, maiming, arson, aggravated property destruction,
explosives or firearms offenses, etc. — to obtain collective
bargaining demands,

5. For the past several years, Congress has been confronted by
bills designed to authorize the forced unionization of public
employees at various levels of government.

Several of these proposals are aimed at state, county and
municipal employees and would nullify existing state laws
which shield public employees from union coercion.

Other bills would strip postal workers and other federal
employees of the freedom of choice guaranteed by the Postal
Reorganization Act of 1970 and executive arders dating back to

the administration of President John F. Kennedy.

Labor unions are the only private organization in the U.S.
which can legally force individuals to pay dues into their
treasuries.

The Federal Election Campaign Act (FECA) prohibits union
officials from giving any of these dues dollars directly to a
candidate for federal office.

At the same time, FECA permits union officials to use
workers’ compulsory dues dollars for “in-kind” political
spending on goods and services to elect candidates for federal
offices,

These “in-kind” expenditures are in addition to union PAC
contributions; they are seldom — if ever — documented or
reported to the Federal Election Commission.

No official statistics for total union *“in-kind” expenditures
are available. But Labor columnist Victor Riesei estimated that
this so-called *“soft money” amounted to 10 times more than
what union PACs gave in cash contributions. Based on that
yardstick, union “soft money" in 1990 exceeded $350 million.

In recent years, legisfation has been introduced in Congress
to automatically impose union representation upon workers of
nonunionized companies which have even the slightest
economic links to unionized companies.

Even though the nonunionized and the unionized companies
each perform separate and distinct work, the compulsory union
contract would be automatically imposed upon the nonunion
warkers, without even the show of an election conducted by the
National Labor Relations Board to determine worker support.

The “anti-double breasting™ legislation would also encourage
Common Situs picketing by permitting union organizers to use
a dispute with a single subcontractor as an excuse to picket and
shut down all the other subcontraciors at a job site.

Legislation has been introduced repeatedly in Congress to
loosen the 50-year-old Hatch Act’s restrictions against partisan
political activity by federal employees.

Federal union officials now wield monopoly bargaining
power over federal employees, which makes union officials the
sole coaduit for civil servants in collective bargaining and
grievance situations.

Current proposals to weaken the Hatch Act lack explicit
prohibitions against the use of monopoly bargaining power to
coerce civil servants into supporting federal union officials’
political agenda.

Legislation has been introduced in Congress that would
prevent employers from hiring permanent replacement workers
during a strike.

The bill’s provisions would also penalize workers who
choose not lo strike by giving preferential, post-strike hiring
privileges to sirikers.

Since an employer is unlikely to find employees who will
work during a violent strike under these conditions, employers
would be forced to cave in to every demand by union officials
— including the demand that workers who refuse to pay union
dues be fired.
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ROSTER OF CANDIDATES « STATE'OF COLORADO

U.S. Senate Questicna#: 123456789 Quastions#: 123456789
District 3 District 6
Quostions #: 123456789 Mike Calihan-b = = =~=-~-==-- Tom Kolbe-D N-=-N-NYN-
Ben CampbelleD = -=---==-«-- {303) 320-3918 (303} 850-9867
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. District 4
U.S. House of Represeniatives Tom Redder-D ~ =-=<-=-----
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Quoastions#: 123456789 Wayne Allard-R YYYYYYYYY
..:District 1 {303) 226-2226
. 'Pat Schroeder-D @ - =-----=-~-
303) 866-1230 Digtrict 5
{= Raymond Diaz Aragon-R YYYYYYYYY Charles Oriez-D = = =—r—==-= Key:
-~ (303) 320-6607 (303) 798-3236 Y = Yes
i Joel Hefley-R YYYYYYYYY =
‘pistrict 2 (303) 933-0044 N =No
. David Skaggs-D = - ---~---- - =No Response
© 7 (303) 650-7886
i Bryan Day-R YYYYYYYYY

321 (303) 422-8692

Survey Questions

1. Do you believe an employee who does not want the “services” 6. Will you support amendments 1o the Federal Election

of a labor union should have the right to refuse to accept that Campaign Act to prohibit the use of compulsory union dues
union as his exclusive representative, which federal law now and fees for political causes and candidates opposed by union
forces him to accept? members?

2. Wil you support repeal of the provisions in federal laws which 7. Will you oppose so-called “anti-double breasting™ legislation
authorize compulsory unionism? that has, as its primary geal, to forcibly unionize employees of

. . construction companies?
3. Do you favor preservation of Section 14(b) of the Taft-Hartley

Act, which authorizes state Right to Work laws? 8.  Will you oppose legislation to weaken or destroy the Haich
o ) Act, which protects federal employees from union political
4, Would you support legislation to end the special immunity coercion?

union officials presently enjoy from prosccution under the

federal anti-extortion statuta? 9. Will you oppose legislation that would punish or require the

firing of employees who choose o work during a strike, and
5. Wil you oppose the forced unionization of federal, state, give union officials the power to shut down businesses that
county and municipal employees? refuse to force their employees to pay urion dues?

Note: The National Right to Work Commiltee, of course, endorses no candidates. We are a nonpartisan organization. But
we believe that you as a Right to Work supporter are entitled to know which candidates will support the right of every
American 10 earn a living — without having to pay union bosses for the privilege.
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forces him to accept?

authorize compulsory unionism?

federal anti-extortion statuie?

county and municipal employees?

Survey Questions

1. Do you believe an employee who does not want the “services™
of a labor unicn should have the right to refuse to accept that
union as his exclusive representative, which federal law now

2. Will you support repeal of the provisions in federal laws which
3. Do you favor preservation of Section 14(b) of the Taft-Hartley

Act, which authorizes state Right to Work laws?
4, Would you support legisiation to end the special immunity

union officials presently enjoy from prosecution under the

5. Will you oppose the forced unionization of federal, state,

6. Will you support amendments to the Federal Election

Campaign Act to prohibit the use of compulsory union dues
and fees for political causes and candidates opposed by union
members?

Will you oppose so-called “anti-double breasting™ legislation
that has, as its primary goal, to forcibly unionize employees of
construction companies?

Will you oppose legisiation to weaken or destroy the Hatch
Act, which protects federal employees from union political
coercion?

Will you oppose legislation that would punish or require the
firing of employees who choose to work during a strike, and
give union officials the power to shut down businesses that
refuse to force their employees to pay union dues?

Note: The National Right 1o Work Commitiee, of course, endorses no candidates. We are a nonpartisan organization. But
we believe that you as a Right to Work supporter are entitled to know which candidates will support the right of every
American to eam a living — without having 1o pay union bosses for the privilege.




BACKGROUNDER

The information below is helpful in explaining the
questions on the reverse side of this form.

A union, under present federal laws, is empowered to
represent and bind all employees in a company's bargaining
unit — including employees who oppose the union and don’t
want its “services.”

This menopoly bargaining power, generally described as
“exclusive bargaining rights,” deprives employees of their right
to bargain for themselves. Union officials fought for this power
and refuse to give it up; yet they complain they are “unfairly

. _burdened by the legal obligation” 1o represent nonmembers.

Such complaints are intended to pave the way for compelling

;" financial support from so-called “free riders” for representation
- they do not want.

The firing of workers who refuse to pay union dues and/or

: fees is explicitly sanctioned by both the National Labor
- Relations Act and the National Railway Labor Act.

Section 7 of the NLRA, for example, stipulates that

. employees shall have “the right to refrain” from participating in
<" union activities “except 10 the extent that such right may be
“ affected by an agreement requiring membership in a labor
iI* organization as a condition of employment.”

The problem of compulsory unionism was created by

" Congress. It will not be solved until Congress repeals the
= existing federal authorizations of compulsory unionism.

In 21 states, wage eamners — except those covered by the

* National Railway Labor Act — are shielded from compulsory

unionism by Right to Work laws.

The Florida guarantee is typical of these laws, saying, “The
right of persons to work shall not be denied or abridged on
account of membership or nonmembership in any labor union or
labor organization.”

The authority of stales to adopt and enforce such laws is
reaffirmed by Section 14(b) of the Taft-Hartley amendments to
the National Labor Relations Act.

Extortion, as a technigue, is extremely useful to union
officials in obtaining such demands as compulsory union shops,
“agency” shops, compulsory hiring halls and irrevocable dues
check-off clauses.

While most crimiral Jaw is administered at the state and local
level, some criminal activities {including extortion), which
obstruct interstate commerce, have been deemed by Congress to
be so important that they should be covered by federal statutes.

As the federal law currently stands, union officials have
unigue special immunities from prosecution for threatening to
commit or committing felonies — such as murder,
manslaughter, maiming, arson, aggravated property destruction,
explosives or firearms offenses, etc. — {0 obtain collective
bargaining demands.

For the past several years, Congress has been confronted by
bills designed to authorize the forced unionization of public
employees at various levels of government,

Several of these proposals are aimed at state, county and
municipal employees and would nuliify existing statc laws
which shield public employees from union coercion.

Other bills would strip postal workers and other federal
employees of the freedom of choice guaranteed by the Postal
Reorganization Act of 1970 and executive orders dating back to

the administration of President John F, Kennedy.

Labor unions are the only private organization in the U.S.
which can legally force individuals to pay dues into their
treasuries.

The Federal Election Campaign Act (FECA) prohibits union
officials from giving any of these dues dollars directly to a
candidate for federal office.

At the same time, FECA permits union officials to use
workers’ compulsory dues doilars for “in-kind” political
spending on goods and services to elect candidates for federal
offices.

These “in-kind” expenditures are in addition to union PAC
coniributions; they are seldom -— if ever — documented or
reported to the Federal Election Commission.

No official statistics for toial gnion “in-kind” expenditures
are available. But Labor columnist Victor Riesel estimated that
this so-called “soft money” amounted to 10 times more than
what union PACs gave in cash contributions. Based on that
yardstick, union “soft money” in 1990 exceeded 3350 million.

In recent years, legislation has been introduced in Congress
tc automatically impose union representation upon workers of
nonunionized companies which have even the slightest
economic links to unionized companies,

Even though the nonunionized and the unionized companies
each perform separate and distinct work, the compulsory union
contract would be automatically imposed upon the nouunion
workers, without even the show of an election conducted by the
Nationat Labor Relations Board to determine worker suppont.

The “anti-double breasting™ legislation would also encourage
Common Situs picketing by permitting union organizers 1o usc
a dispute with a single subcontractor as an excuse to picket and
shut down all the other suhcontractors at a job site.

Legislation has been introduced repeatedly in Congress to
loosen the 50-year-old Hatch Act’s restrictions against partisan
political activity by federat employees.

Federal union officials now wield monopoly bargaining
power over federal employees, which makes union officials the
sole conduit for civil servants in collective bargaining and
grievance situations.

Current proposals to weaken the Hatch Act lack explicit
prohibitions against the use of monopoly bargaining power to
coerce civil servants into supporting federal union officials’
political agenda.

Legisiation has been introduced in Congress that would
prevent employers from hiring permanent replacement workers
during a strike,

The bill’s provisions would also penalize workers who
choose not 1o strike by giving preferential, post-strike hiring
privileges to strikers.

Since an employer is unlikely to find employees who will
work during a violent strike under these conditions, employers
would be forced to cave in to every demand by union officials
— including the demand that workers who refuse to pay union
dues be fired.
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U.S. Senate

Questions ¥#: 123456789
Richard Stallipngs-0 -~-=---=-=-
(208) 336-1992
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U.S. House of Representatives

Questions #: 123456789
District 1
Larry LaRocco-D
Rachel Gilbert-R

YYYYYYYYY

District 2
J.D. Williams-D

YYYYYYYYY

ANDIDATES « STATE OF IDAHO

Michael Crapo-R

Key:

Y =VYes

N =Neo

« = No Response

Survey Questions

Do you believe an employee who does not want the “services™
of a labor union should have the right to refuse to accept that
union as his exclusive represeniative, which federal law now
forces him to accept?

Will you support repeal of the provisions in federal laws which
authorize compulsory unionism?

Do you favor preservation of Section 14(b} of the Taft-Hartley
Act, which authorizes state Right to Work laws?

Would you support legislation to end the special immunity
union officials presently enjoy from prosecution under the
federal anti-extortion statute?

Will you oppose the forced unionization of federal, state,
county and municipal employees?

Wiil you support amendments to the Federal Election
Campaign Act to prohibit the use of compulsory union dues
and fees for political causes and candidates opposed by union
members?

Will you oppose so-called “anti-double breasting” legislation
that has, as its primary goal, to forcibly unionize employess of
construction companies?

Will you oppose legislation to weaken or destroy the Hatch
Act, which protects federal employees from union political
coercion?

Will you oppose legislation that would punish or require the
firing of employees who choose to work durning a strike, and
give union officials the power to shut down businesses that
refuse to force their employees to pay union dues?

Note: The National Right to Work Committee, of course, endorses no candidates. We are a nonpartisan organization. But
we believe that you as a Right to Work supporter are entitled to know which candidates wiil support the right of every
American to eam a living — without having to pay union bosses for the privilege,
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Survey Questions

Do you believe an employee who does not want the “services”
of a labor union should have the right to refuse to accept that
union as his exclusive representative, which federal law now
forces him to accept?

Will you support repeal of the provisions in federal laws which
anthorize compulsory unionism?

Do you favor preservation of Section 14(b) of the Taft-Hanley
Act, which authorizes state Right to Work laws?

Would you support legislation to end the special immunity
union officials presently enjoy from prosecution under the
federal anti-extortion statute?

Will you oppose the forced pnionization of federal, state,
county and municipa! employees?

6.

9.

Will you support amendments to the Federal Election
Campaign Act to prohibit the use of compulsory union dues
and fees for political causes and candidates opposed by union
members?

Will you oppose so-called “anti-double breasting” legisiation
that has, as its primary goal, to forcibly unionize employees of
construction companies?

Will you oppose legislation to weaken or destroy the Haich
Act, which protects federal employees from union political
coercion?

Will you cppose legislation that would nunish or require the
firing of employees who choose to work during a strike, and
give union officials the power to shut down businesses that
refuse to force their employees to pay union dues?

Note: The National Right 1o Work Committee, of course, endorses no candidates. We are a nonpartisan organization. But
we believe that you as a Right to Work supporter are entitled to know which candidates will support the right of every
American to eamn a living — without having to pay union bosses for the privilege.




BACKGROUNDER

The information below is helpful in explaining the
questions on the reverse side of this form.

A union, under present federal laws, is empowered to
represent and bind all employees in a company’s bargaining
unit — including employees who oppose the union and don’t
want its “services.”

This monopoly bargaining power, generally described as
“exclusive bargaining rights,” deprives employees of their right
to bargain for themselves. Union officials fought for this power
and refuse to give it up; yet they complain they are “unfairly
burdened by the legal obligation” to represent nonmembers.

Such complaints are intended to pave the way for compelling
financial support from so-called “free riders” for representation
they do not want,

The firing of workers who refuse to pay union dues and/or
fees is explicitly sanctioned by both the National Labor
Relations Act and the National Railway Labor Act.

Section 7 of the NLRA, for example, stipulates that
employees shall have “the right to refrain” from participating in
union activities “except to the extent that such right may be
affected by an agreement requiring membership in a labor
organization as a condition of employment.”

The problem of compulsory unionism was created by
Congress. It will not be solved until Congress repeals the
existing federal authorizations of compulsery unionism.

In 21 states, wage eamers — except those covered by the
National Railway Labor Act — are shielded from compulsory
unionism by Right to Work laws.

The Florida guarantee is typical of these laws, saying, “The
right of persons to work shall not be denied or abridged on
account of membership or nonmembership in any fabor union or
labor organization.”

The authority of states to adopt and enforce such laws is
reaffirned by Section 14(b) of the Taft-Hartley amendments to
the National Labor Relations Act.

Extortion, as a technique, is extremely useful to union
officials in obtaining such demands as compulsory union shops,
“agency” shops, compulsory hiring hails and irrevocable dues
check-off clauses.

While most criminal law is administered at the state and local
level, some criminal activities (including extortion), which
obstruct interstate commerce, have been deemed by Congress to
be so impontant that they should be covered by federal statutes.

As the federal law currently stands, union officials have
unique special immunities from prosecution for threatering to
commit or committing felonies — such as murder,
mansiaughter, maiming, arson, aggravated property destruction,
explosives or firearms offenses, eic. — to obtain coilective
bargaining demands.

For the past several years, Congress has been confronted by
bills designed to authorize the forced unionization of public
employees at various levels of government,

Several of these proposals are aimed at state, county and
municipal employees and would nullify existing state laws
which shield public emplovees from union coercion.

Other bills would strip postal workers and other federal
employees of the freedom of choice guaranteed by the Postal
Reorganization Act of 1970 and executive orders dating back to

the administration of President John F. Kennedy,

Labor unions are the only private organization in the U.3.
which can legally force individuais to pay dues into their
treasuries.

The Federal Election Campaign Act (FECA) prohibits union
officials from giving any of these dues dollars directly to a
candidate for federal office.

At the same time, FECA permits union officials to use
workers® compulsory dues dollars for “in-kind™ political
spending on goods and services tc elect candidates for federal
offices.

These “in-kind” expenditures are in addition to union PAC
contributions; they are seldom — if ever — documenicd or
reported to the Federal Election Commission.

No official statistics for total union “in-kind” expenditures
are available, But Labor columnist Victor Riesel estimaied that
this so-called “soft money"” amounted 1o 10 times more than
what union PACs gave in cash contributions. Based on that
yardstick, union “soft money” in 1990 exceeded $350 million.

In recent years, legislation has been introduced in Congress
to automatically impose union repres¢ntation upon workers of
nonunionized companies which have even the slighiest
economic links to unionized companies.

Even though the nonunionized and the unionized companies
each perform separate and distinct work, the compulsory union
contract would be automatically imposed upon the nonunion
workers, without even the show of an election conducted by the
National Labor Relaticns Board to determine worker support.

The “anti-double breasting™ legistation would also encourage
Common Situs picketing by permitting union organizerss 10 use
a dispute with a single subcontractor as an excuse to picket and
shut down all the other subcontractors at a job site.

Legislation has been introduced repeatedly in Congress o
loosen the 50-year-old Hatch Act’s restrictions against partisan
political activity by federal employees.

Federal union officials now wield monopoly bargaining
power over federal employees, which makes union officials the
sole conduit for civil servaats in collective bargaining and
grievance situations.

Current proposals to weaken the Haich Act lack explicit
prohibitions against the vse of monopoly bargaining power o
coerce civil servants into supporting federal union officials’
political agenda.

Legislation has been introduced in Congress that would
prevent employers from hiring permanent replacement workers
during a strike.

The bill’s provisions would also penalize workers who
choose not 10 strike by giving preferential, post-strike hiring
privileges to strikers.

Since an employer is unlikely to find employees who will
work during a violent strike under these conditions, employers
would be forced to cave in to every demand by union officials
— including the demand that workers who refuse to pay union
dues be fired.
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Survey Questions

1, Do you believe an employee who does not want the “services” 6. Will you support amendments to the Federal Election

of a Iabor union shouid have the right to refuse to accept that Campaign Act to prohibit the use of compulsory union ducs
union as his exclusive representative, which federal law now and fees for political causes and candidates opposed by union
forces him to accept? members?

2. Will you support repeal of the provisions in federal laws which 7. Will you oppose so-called “anti-double breasting™ legislation
authorize compulsory unionism? that has, as its primary goal, to forcibly unionize employees of

. . construction companies?
3. Do you favor preservation of Section 14(b) of the Taft-Hartley

Act, which authorizes state Right to Work laws? 8. Will you oppose legislation to weaken or destroy the Haich
) Act, which protects federal employees from urion political
4. Would you support legislation to end the special immunity coercion?

union officials presently enjoy from prosecution under the

federal anti-extortion statute? 9. Wil you oppose legisiation that would punish or require the

firing of employees who choose to work during a strike, and
5. Will you oppose the forced unionization of federal, state, give union officials the power 1o shut down businesses that
county and municipal employees? refuse to force their employees to pay union dues?

Note: The National Right to Work Committee, of course, endorses no candidates. We are a nonpartisan organization. But
we believe that you as a Right to Work supporter are entitled to know which candidates will support the right of every
American to eam a living — without having to pay union bosses for the privilege.
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Survey Questions

1. Do you believe an employee who does not want the “services” 6. Will you support amendments to the Federal Election

of a labor union should have the right 10 refuse to accept that Carmnpaign Act to prohibit the use of compulsory union dues
union as his exclusive representative, which federal law now and fees for political causes and candidates opposed by union
forces him to accept? members?
2. Will you support repeal of the provisions in federal laws which 7. Will you oppose so-cailed “anti-double breasting” legislation
authorize compulsory unionism? that has, as its primary goal, 1o forcibly unionize employees of
. . comnstruction cornpanies?
3. Do you favor preservation of Section 14(b) of the Taft-Hartley .
Act, which authorizes state Right to Work laws? 8. Wil you oppose legisiation to weaken or destroy the Hatch
Act, which protects federal employees from union political
4. Would you support legisiation to end the special immunity coercion?
union officials presently enjoy from prosecution under the " C . .
federal anti-extortion statute? 9. Will you oppose legislation that would punish or require the
firing of employees who choose 10 work during a strike, and
5. Will you oppose the forced unionization of federal, state, give vnion officials the power to shut down businesses that
county and municipal employees? refuse to force their employees 10 pay union dues?

Note: The National Right 10 Work Committee, of course, endorses no candidates. We are a nonpartisan organization. But
we believe that you as a Right 1o Work supporter are entitled to know which candidates will support the right of every
American 10 eam a living — without having to pay union bosses for the privilege.




BACKGROUNDER

The information below is helpful in explaining the
questions on the reverse side of this form,

A union, under present federal laws, is empowered (o
represent and bind all employees in a company's bargaining
unit — including employzes who oppose the union and don't
want its “'services.”

This monopoly bargaining power, generally described as
“exclusive bargaining rights,” deprives employees of their right
to bargain for themselves. Union officials fought for this power
and refuse to give it up; yet they complain they are “unfairly
burdened by the legal obligation” to represent nonmembers.

Such complaints are intended to pave the way for compelling
financial support from so-called “free riders”™ for representation
ey do not want.

The firing of workers who refuse 10 pay union dues and/or
fees is explicitly sanctioned by both the National Labor
Relations Act and the National Railway Labor Act.

Section 7 of the NLRA, for example, stipulates that
employees shall have “the right to refruin” from participating in
union activities “except to the extent that such right may be
affected by an agreement requiring membership in a labor
organization as a condition of employment.”

The problem of compulsory unionism was created by
Congress. It will not be solved until Congress repeals the
existing federal authorizations of compulsory unionism.

In 21 states, wage eamers — except those covered by the
National Railway Labor Act — are shielded from compulsory
unionism by Right 1o Work laws.

The Florida guarantee is typical of these laws, saying, “The
right of persons to work shall not be denied or abridged on
account of membership or nonmembership in any labor union or
labor organization.”

The authority of siates to adopt and enforce such laws is
reaffirmed by Section 14(b) of the Taft-Hartley amendments to
the National Labor Relations Act.

Extortion, as a technique, is extremely vseful 10 union
officials in obtaining such demands as compulsary union shops,
“agency” shops, compulsery hiring halls and imevocable dues
check-off clauses.

While most criminal law is administered at the state and local
level, some criminal activities (including extortion), which
obstruct interstate commerce, have been deemed by Congress w0
be so important that they should be covered by federal statutes.

As the federal law currently stands, union officials have
unique special immunities from prosecution for threatening to
commit or committing felonies — such as murder,
manslaughter, maiming, arson, aggravated property destruction,
explosives or firearms offenses, etc. — to obtain collective
bargaining demands.

For the past several years, Congress has been confronted by
bills designed to authorize the forced unionization of public
employees at various levels of government.

Several of these proposals are aimed at state, county and
municipal employees and would nullify existing state laws
which shield public employees from union coercion.

Orher bills would strip postal workers and other federal
employees of the freedom of choice guaranteed by the Postal
Reorganization Act of 1970 and executive orders dating back to

the administration of President John F. Kennedy,

Labor unions are the only private organization in the U.S.
which can legally force individuals to pay dues into ibeir
treasuries.

The Federal Election Campaign Act (FECA) prohibits union
officials from giving any of these dues dollars directly 1o a
candidate for federal office.

At the same time, FECA permits union officials to use
workers’ compulsory dues dollars for “in-kind” political
spending on goods and services to elect candidates for federal
offices.

These “in-kind” expenditures are in addition to union PAC
contributions; they are seldom — if ever — documented or
reported to the Federal Election Commission.

No official statistics for total enion “in-kind” expenditures
are available. But Labor columnist Victor Riesel estimated that
this so-called “soft money” amounted io 10 times more than
what union PACs gave in cash contributions. Based on that
yardstick, union “soft money™ in 1990 exceeded 3350 million.

In recent years, legislation has been introduced in Congress
to automaticaily impose union representation upon workers of
nonunionized companies which have even the slightest
economic links to unionized companies,

Even though the nonunionized and the urionized companies
each perform separaie and distinct work, the compulsory union
contract would be antomatically imposed upon the nionunion
workers, without even the show of an election conducted by the
National Labor Relations Board to determine worker support.

The “anti-double breasting” legislation would also encourage
Commen Situs picketing by permitting union organizers to use
a dispute with a single subcontractor as an excuse to picket and
shut down all the other subcontractors at a job site.

Legisiation has been introduced repeatedly in Congress o
loosen the 50-year-oid Haich Act’s restrictions against partisan
political activity by federal employees.

Federa! union officials now wield monopoly bargaining
power over federal employees, which makes union officials the
sole conduit for civil servants in collective bargaining and
gricvance situations.

Current proposals to weaken the Haich Act lack explicit
prohibitions against the use of monopoly bargaining power to
coerce civil servants into supporting federal union officials’
political agenda.

Legislation has been introduced in Congress that would
prevent employers from hiring permanent replacement workers
during a strike.

The bill’s provisions would aiso penalize workers who
choose not ta strike by giving preferential, post-strike hiring
privileges to strikers,

Since an employer is unlikely to find employees who will
work during a violent strike under these conditions, employers
would be forced to cave in to every demand by union officials
— including the demand that workers who refuse 10 pay union
dues be fired.
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.* Governor Judd Gregg's actual survey response has still not
been received by the Committes. However, these responses are
derived from the survey he is distributing to New Hampshire
Right to Work Supporters and is claiming to have sent to us.

Candidates for Governor on back

Survey Questions

6. Will you support amendments to the Federal Election
Campaign Act to prohibit the use of compulsory union dues
and fees for political causes and candidates opposed by union

I. Do you believe an employee who does nat want the “services”
of a labor union should have the right to refuse to accept that
union as his exclusive representative, which federal law now

forces him to accept?

Will you support repeal of the provisions in federal laws which
authorize compulsory unionism?

Do you favor preservation of Section 14(b) of the Taft-Hartley
Act, which authorizes state Right to Work laws?

Would you support legisfation to end the special immunity
unicn officials presently enjoy from prosecution under the
federal anti-extortion statute?

Will you oppose the forced unionization of federal, state,
county and municipal employees?

members?

Will you oppose so-called “anti-double breasting” legislation
that has, as its primary goal, to forcibly unionize employees of
construction companies?

Will you oppose legislation to weaken or destroy the Haich
Act, which protects federal employees from union political
coercion?

Will you oppose legislation that would punish or require the
firing of employees who choose 10 work during a strike, and
give union officials the power to shut down businesses that
refuse to force their employees to pay union dues?

Note: The National Right to Work Commiltee, of course, endorses no candidates. We are a nonpartisan organization. But
we believe that you as a Right to Work supporter are entitled to know which candidates will support the right of every
American to earn a living — without having 10 pay union bosses for the privilege.




Survey Questions for Gubernatorial Candidates

1. Will you support enactment of a state Right to Work law by the New Hampshire Legislare?

3. Will you oppose so-called “‘agency shop” legislation in the public sector?

i 2. Will you support the repeal of monopoly bargaining privileges union officials currently have over public employees?
|
|
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Governor Judd Gregg’s actual survey response has still not
been received by the Committee. However, these responses are
derived from the survey he is distributing to Wew Hampshire

Right to Work Supporters and is c¢laiming to have sent to us.

Candidates for Governor on back

Survey Questions

Do you believe an employee who does not want the “services™
of a labor union should have the right to refuse to accept that
union as his exclusive representative, which federal law now
forces him to accept?

Will you support repeal of the provisions in federal laws which
authorize compulsory unijonism?

Do you favor preservation of Section 14(b} of the Taft-Hartley
Act, which authorizes state Right to Work laws?

Would you support legislation to end the special immunity
union officials presently enjoy from prosecution under the
federal anti-extortion statute?

Will you oppose the forced unionization of federal, state,
county and municipal employees?

Will you support amendments to the Federal Election
Campaign Act to prohibit the use of compulsory union dues
and fees for political causes and candidates opposed by union
members?

Will you oppose so-called “anti-double breasting” legislation
that has, as its primary goal, to forcibly unionize employees of
construction companies?

Will you oppose legislation to weaken or destroy the Hatch
Act, which protects federal employees from union political
coercion?

Will you oppose legisiation that would punish or require the
firing of employees who choose to work during a strike, and
give union officials the power to shut down businesses that
refuse 1o force their employees to pay union dues?

Note: The National Right to Work Committee, of course, endorses no candidates. We are a nonpartisan organization. But
we believe that you as a Right to Work supporter are entitled to know which candidates will support the right of every
American to eamn a living — without having to pay union bosses for the privilege.




2.

Survey Questions for Gubernatorial Candidates

Will you eppose so-called “agency shop” legislation in the public sector?

Will you support enactment of a state Right to Work law by the New Hampshire Legislature?

Will you support the repeal of manopoly bargaining privileges union officials currently have over public employees?
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Livius Fisteag- R
PD.Box 1233
Amherst 03031

Edward Dupont, Jr.- R
5 Westview Drive
Rochester 03867

Elgubeth Hager- R
3 Auvburn Street
Concord (3301

~<E5
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Do you believe an employee who does not want the “services”
of a labor union should have the right to refuse to accept that
union as his exclusive representative, which federal law now
forces him to accept?

Will you support repeal of the provisions in federal laws which
autherize compulsory unionism?

Do you favor preservation of Section 14{b) of the Taft-Hartley
Act, which authorizes state Right 1o Work laws?

Would you support legistation to end the special immunity
union officials presently enjoy from prosecution under the
federal anti-extortion statute?

Will you oppose the forced unionization of federal, state,
county and municipal employees?

6.
members?
7.
construction companies?
8.
ceercion?
9.

Will you support amendments to the Federal Election
Campaign Act to prohibit the use of compulsory union dues
and fees for political causes and candidates opposed by union

Will you oppose so-called “anti-double breasting” legislation
that has, as its primary goal, to forcibly unionize employees of

Will you oppose legislation to weaken or destroy the Haich
Act, which protects federal employees from union political

Will you oppose legislation that would punish or require the
firing of employees who choose to work during a strike, and
give union officials the power to shut down businesses that
refuse to force their employees 1o pay union dues?

Note: The National Right to Work Committee, of course, endorses no candidates. We are a nonpartisan crganization. But
we believe that you as a Right 1o Work supporter ate entitled to know which candidaies will support the right of every
American to earn a living -— without having to pay union basses for the privilege.
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Harry Reid-D
(702} 598-1592
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District 1

{702} 259-8683
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{702) 369-8155

District 2

Pete Sferrazza-D
(702) 324~7383
Barbara
Vucanovich-R

J, Coy Pettyjohn-R
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U.S. Senate
Questions$: 123456789

U.S. House of Representatives
Questions g: 123456789
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Key:

Y =Yes

N =No

- =No Response

Survey Questions

Do you believe an employee who does not want the “services”
of a labor union should have the right to refuse to accept that
union as his exclusive representative, which federal law now
forces Rim to accept?

Will you support repeal of the provisions in federal laws which
authorize compulsory unionism?

Do you favor preservation of Section 14(b) of the Taft-Hartley
Act, which authorizes state Right to Work laws?

Would you support legislation to end the special immunity
union officials presently enjoy from prosecution under the
federal anti-extortion statute?

Will you oppose the forced unionization of federal, state,
county and municipal employees?

6.

8.

9.

Will you support amendments to the Federal Election
Campaign Act to prohibit the use of compulsory union dues
and fees for political causes and candidates opposed by union
members?

Will you oppose so-called “anti-double breasting” legislation
that has, as its primary goal, to forcibly unionize employees of
construction companies?

Will you oppose legislation to weaken or destroy the Hatch
Act, which protects federal employess from union potitical
coercion?

Will you oppose legislation that would punish or require ic
firing of employees who choose to work during a strike, and
give union officiais the power to shut down businesses that
refuse to force their employees to pay union dues?

Note: The National Right v Work Commitiee, of course, endorses no candidates. We are a nonpartisan organization. But
we believe that you as a Right 1o Work svpporter are entitled to know which candidates will support the right of every
American 1o eam a living — without having to pay union bosses for the privilege.
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Y =Yes

N =No

« = No Response

Survey Questions

Do you believe an employee who does not want the “services”
of a Iabor union should have the right to refuse to accept that
union as his exclusive representative, which federal law now
forces him to accept?

Will you support repeal of the provisions in federal laws which
authorize compulsory unionism?

Do you favor preservation of Section 14(b) of the Taft-Hartley
Act, which authorizes state Right to Work laws?

Would you support legislation to end the special immunity
union officials presently enjoy from prosecution under the
federal anti-extortion statute?

Will you oppose the forced unionization of federal, state,
county ang municipal employees?

6. Will you support amendments to the Federal Election

Campaign Act tc prohibit the use of compulsory union dues
and fees for political causes and candidates apposed by union
members?

Will you oppose so-called “anti-double breasting” legislation
that has, as its primary goal, to forcibly unionize employees of
construction companies?

Will you oppose legislation to weaken or destroy the Hatch
Act, which protects federal employees from union political
coercion?

Wiil you oppose legislation that would punish or require the
firing of employees who choose to work during a sirike, and
give union officials the power o shut down businesses that
refuse 1o force their employees to pay union dues?

Note: The National Right to Work Committee, of course, endorses no candidates. We are a nonpartisan organization, But
we believe that you as a Right to Work supporter are entitled to know which candidates will support the right of every
American to earn a living — without having o pay union bosses for the privilege.




BACKGROUNDER

The information below is heipful in explaining the
questions on the reverse side of this form.

A union, under present federal laws, is empowered to
represent and bind all employees in a company’s bargaining
unit — including employees who oppose the union and don't
want its “services.”

This monropoly bargaining power, generally described as
“exclusive bargaining rights,” deprives employees of their right
10 bargain for themselves. Union officials fought for this power
and refuse to give it up; yet they complain they are “unfairly

~ burdened by the legal obligation” to represent nonmembers.

Such complaints are intended to pave the way for compelling

£} financial support from so-called “free riders™ for representation
*- _they do not want,

The firing of workers who refuse to pay union dues and/or

i fees is explicitly sanctioned by both the Nationral Labor

'+ Relations Act and the National Railway Labor Act,

Section 7 of the NLRA, for example, stipulates that

.-. employees shall have “the right to refrain” from participating in
! ynion activities “excepi 10 the extent that such right may be

" affected by an agreement requiring membership in a labor
5" organization as a condition of employment.”

The problem of compulsory unionism was created by

Congress. It will not be solved until Congress repeals the
- existing federal authorizations of compulsory unicnism.

In 21 states, wage earners — except those covered by the

National Railway Labor Act — are shiclded from compulsory

unionism by Right 1o Work laws.

The Florida guarantee is typical of these laws, saying, “The
right of persons to work shall not be denied or abridged on
account of membership or nonmembership in any labor union or
labor organization.”

The authority of states to adopt and enforce such laws is
reaffirmed by Section 14(b) of the Taft-Hartley amendments to
the National Labor Relations Act.

Extortion, as a technique, is extremely useful to union
officials in obtaining such demands as compulsory union shops,
“agency” shops, compulsory hiring halls and immevocable dues
check-off clauses.

While most criminal law is administered at the state and local
level, some criminal activities (including extortion), which
obstruct interstate commerce, have been deemed by Congress o
be so important that they should be covered by federal statutes.

As the federal law currently stands, union officials have
unique special immunities from prosecution for threatening to
commit or committing felonies — such as murder,
manslaugiter, maiming, arson, aggravated property destruction,
explosives or firearms offenses, etc. — to obtain collective
bargaining demands,

For the past several years, Congress has been confronted by
bills designed to authorize the forced unionization of public
employees at various levels of government.

Several of these proposals are aimed at state, county and
municipal employees and would nullify existing state laws
which shield public employees from union coercion,

Qther bills would strip postal workers and other federal
employees of the freedom of choice guaranteed by the Postal
Reorganization Act of 1970 and executive orders dating back 1o

the administration of President John F. Kennedy.

Labor unions are the only private organization in the U.S.
which can legally force individuals 1o pay dues into their
treasuries.

The Federal Election Campaign Act (FECA) prohibits union
officials from giving any of these dues dollars directly to a
candidate for federal office.

At the same time, FECA permits union officials tc use
workers’ compulsory dues doltars for “in-kind” political
spending on goods and services w elect candidates for federal
offices,

These “in-kind” expenditures are in addition 1o union PAC
contributions; they are seldom — if ever — documented or
reported to the Federal Election Commission.

No official statistics for total union “in-kind™ expenditures
are available. But Labor columnist Victor Riesel estimated that
this so-called “soft money” amounted to 10 times more than
what union PACs gave in cash contributions. Based on that
yardstick, union “soft money” in 1990 exceeded $350 million.

In recent years, legislation has been introduced in Congress
10 automatically impose union representation upon workers of
nonunionized companies which have even the slightest
econemic links to unionized companies.

Even though the nonunionized and the unionized companics
each perform separate and distinct work, the compulsory union
contract would be automatically imposed vpon the nonunion
workers, without even the show of an election conducted by the
National Labor Relations Board to determine worker support.

The “anti-double breasting” legislation would also encourage
Common Situs picketing by permitting union organizers 10 use
a dispute with a single subcontractor as an excuse to picket and
shut down all the other subcontractors at a job site.

Legislation has been introduced repeatedly in Congress 1o
loosen the 50-year-old Hatch Act’s restrictions against partisan
political activity by federal employees.

Federal union officials now wicld monopoly bargaining
power over federal employees, which makes union officials the
sole conduit for civil servants in collective bargaining and
grievarce situations.

Current proposals 10 weaken the Haich Act lack explicit
prohibitions against the use of monopoly bargaining power to
coerce civil servants into supporting federal union officials’
political agenda.

Legislation has been introduced in Congress that would
prevent employers from hiring permanent replacement workers
during a strike.

The bill's provisions would also penalize workers who
choose not to strike by giving preferential, post-strike hiring
privileges 1o strikers.

Since an employer is unlikely to find employees who will
wark during a viclent strike under these conditions, employers
would be forced to cave in to every demand by union officials
— including the demand that workers who refuse to pay union
dues be fired.
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Survey Questions

Do you believe an employee who does not want the “services”
of a labor union should have the right 1o refuse 1o accept that
union as his exclusive representative, which federal law now
forces him to accept?

Will you support repeal of the provisions in federal laws which
autherize compulsory unionism?

Do you favor preservation of Section 14(b) of the Taft-Hartley
Act, which authorizes state Right 10 Work laws?

Would you support legislation to end the special immunity
union officials presently enjoy from prosecution under the
federal anti-extortion stamute?

Will you oppose the forced unionization of federal, state,
county and municipal employees?

6.

9.

Will you support amendmenis to the Federal Election
Campaign Act to prohibit the use of compulsory union dues
and fees for political causes and candidates opposed by union
members?

Will you oppose so-called “anti-double breasting™ legislation
that has, as its primary goal, to forcibly unionize employees of
consuuction companies?

Will you oppose legislation to weaken or destroy the Hatch
Act, which protects federal employees from union political
coercion?

Will you oppose legislation that would punish or require the
firing of employees whe choose w0 work during a strike, and
give union officials the power to shut down businesses that
refuse o force their employees to pay union dues?

Note: The National Right 10 Work Committee, of course, endorses no candidates. We are a nonpartisan organization. But
we believe that you as a Right to Work supporter are entitled to know which candidates will support the right of every
American 10 earn a living — without having to pay unien bosses for the privilege.




BEFORE THE FEDERAL ELECTION COMMISSION

In the Matter of )
Witness Subpoena to ) MUR 3774
The National Right to)
Work Committee )

DOCUMENTS FROM NRTWC

Supplemental Submission in Response to
Letter from FEC dated 9/4/97

Item 1.b.




MAILING FedeCal

ST ANALYSIS SHEET

Suvivew Youse Toraet Speciol

— -eaetal Election -

"CODES/COUNTS_W T (208498:= 3,78 9‘7 Kacp3ed = (2058 ﬁaos"a.g: 27928

_DROP_DATE cLass 12T TOTAL DROPPED 493, 6 7y
PACKAGE:
Dee+t: cost per
e - Csmppcsne M Cost
Ei:_';intincr Lefiec ri7 '-Iég% 07 2.
Ros tec =17 |328.721),692.a
Reelv 17 | 1965 858,1=
L_gévelopes 2o —~ Ac.-f-&ﬁngram ®I? |/6,00 98, 7&
I & 3/4 BRE @\ #22 | 695 | 303,53
rMailinct SISIK #1177 1385,60|1,528,5°
Postage 17 90, A,465. 4-
Wiland #17 | R,04 132,95
List Company
‘Typesettinq
Misec.
Votro\ for ## Z-: m'gog;: gg SUB TOTAL
To4ny Foc 27 = ; COST PER PKG.
To+a\ -ﬁ 1 9 'ﬁ ag, °° PLUS OVERAGE

TOTAL COST




IT"TO WORK COMMITTEE P.0. No..C' 22708

RADDQCK ROAD . - - THIS ORDER NO. MUST
SPRENGFIELD VIRGINiA 22160 ST e APPEAR ON 'ALL INVOICES ..

L - l‘?&lﬂ%@ﬂﬂ@@@ (ﬂ)[R[D)IE[E

. ( [J state acrivimes 7] pusuc retations [ memsenstie *-[7] ceneraL rocrams . [] seciar provecTs - )

™0 ' ' . T . sweTO

. LETTERCGM | | i SISK MAILING- SERVICE
‘. | R

Wi ﬁosrsnf"
Prxnts ‘121. Black=
cowon edge to a #10.

b e i

PLEASE tNVOiCEiN DUPLICATE R Eas

. PRINTERS: PLEASE SEND-ONE -SAMPLE R

‘ --.’.;.umc;mz:so GANATURE -
S . WITHEAGM INVOICE. - : . i .. ..

" DESK

wé-



Printing = Mailing e List Maintenance

SQLD TO: 4001 Braddock Road

Springfield, VA 22160

National Right to Work

310 Swann Avenue * Alexandria, VA 22301 (703)683-3105

INVOICE DATE INVOICE NO.
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October 26, 1992
Dear Wiscongin Member:

I'm writing you today because I'm very concerned about how
State Senator Russell Feingold will wote on compulsory-unionism
legislation if he becomes Wisconsin‘'s next U.S. Senator.

If. a9 a 7.8, Senator, Rusgell Feingold gontinues to hand
forced-unionigm powers to Big Labor, Wisconsin will suffer.

And so will the entire nation.

As a Wigcongin State Senator for 10 years, Mr. Feingold has
voted with the union hierarchy and against individual freedom for
workers and small businesses every time.

Cne of Big Labor‘s mest reliable water carriers, Mr.
Feingold sponscored and rammed through the Wisconsin Senate a
Pushbutton Strike bill "clone”? (S.B, 70) which, like U.$. Senator
Ted Keunedy’s federal bill, would force employers to punish or
even fire workers who resist union-boss strike orders.

I1f Governor Tommy Thompson had not heeded Right to Work
advocates’ pleas to veto this bill, it would have incited violent
strikes, increased Big Labor's power to force workers to pay
union dues, anrd driven more businesses and good johs out of the
Badger State.

State Senator Feingold has also actively pushed for a bill
{($.B. 262) to strip University of Wisconsgin employees of the
right to bargain for themgelves over their wages and benefits by
forcing them to accept union "repregentation.'

Handing faculty union czars this monopoly bargaining
privilege would bring the inflated cogts, Qeclining quality aad
bloated bureaucracy -- common in Wisconsin’s unien-boss ruled
primary and secondary schools -- to higher education.

Mr, Feingold's record clearly indicates that bhe could be

B L

Organized Labor is within a whisker of total control cver
our federal govermment. If the union political machine sweeps
Wisconsin and just two gther U.S. Senate geats into Big Labor’s
camp (and possibly the White House as well), Mr. Feingold could
cast the key vote to enact the entire union-boss palitical agenda
inta law.

He could vote to destroy all Right to Work laws by
abolishing Section 14(b) of the Taft-Hartley Act, enact the
Pushbutton Strike hill, repeal the Hatch Act, and force all
government employees to pay unien -Sues to swell Blg Labor’s
political and organizing coffers.

That's why I've already asked you to inundate Mr. Feingold
with phone calls, letters and postcards. Thousands of angry
Wigconsin citizens are now urging him to support Right to Work.

But State Sa&nator Feingold continues to stonewall. Your
protests seem to be falling on deaf ears.

Why is Russell Feingold ignoring you and the rest of the
huge majority of Wisconsin citizens who oppose compulsory
unicnism?

Maybe it’'s becauge Russell Feingold is up to his ears in

union forced-dues "in-kind" campaign favors. Paul Gigot of the
respected Wall Street Journal points out that Mr. Feingold ig

e



strongly backed by the big-time, big-money Wisconsin Education
Association Council (WEAC) teacher unicn.

WEAC, a subsidiary of the National Education Agsgcciation
(NEA) union, has dumped hundreds of thousands of dollars worth
of hidden "soft" money intc Mr. Feingold’s campaign in the form
of partisan get-out-the-vote drives, phone banks, and full-time,
paid "volunteers."

WEAC has even lent one of its former officers, Morris
Andrews, ta Mr. Feingold as his campaign chairman. Until
recently, Andrews was the top boss of WEAC and is considered
the heaviest of the heavyweight special interest lcobbyists in
Madison. Now he's there making certain Big Labor gains control
of anocher Senator.

So while Mr. Feingold is refusing to tell Right to Work
supporters his position on forced unionism, union lobbyists know
he’ll vote any way they say.

It’s a simple (if sleazy) arrangement.

He votes their way .Ehey bankroll his State Legislative and
U.8. Senate campaigns with forced-union dues stolen from American
workers.

1 all ate Sen R I Fein d now 08) 251-
7 1 his X for ioni
Only your pratestg can make Mr. Feingold rencunce his cozy
relationship with Big Labor.

Tell State Senator Feingold you won’t stand for his
political dirty pool of taking Big Labor backroom paycffs --
while he stonewalls Wiscongin citizens. Tell him he’s not
fooling anybody, and urge him to stop voting to force workers
te pay union dues,

h T d ! e 0
all f Work
Ag_iQEQiLJLhﬂzi_J&ﬁQ_ﬁuLE&QQLJ&L_£HL_AngmiiLﬁ4“&aEm£

Mr. Kasten has voted to gtop Ted Kennedy’'s Pushbutton
Strike bill, fought for tougher enforcement of the Supreme
Court’'s ban on the ugse of forced dues f£or politics, opposed
efforts to reguire public servants to pay union dues, and
supported a crackdown on strike violence.

Unfortunately, Senator Kasten did vote to gut the Hatch Act,
This bill would have allowed unicn officials to browheat the 2.9
million federal employees and thousands of U.S. taxpayers into
supporting the union political machine. In 1391, Big Labor came
just two votes shy of corralling enough senators to override
President Bush’s veto and gut the 53-year-old law.

Now union czars are pressuring Mr. Kasten intensely to
rencunce all support for the Right to Work.

It'g vital that vou urge Mr. Kasten to reconsider hisg
support for Hatch Act repeal E;gggg call him at (4;42 354-1000
ang gll him th g ggg ple Qg Wisconsin support hisg pledge on all

Sincerely,

Reed Larson

P.S. State Senatoxr Rugsell Feingold must feel the heat from
concerned citizens like you to stop voting to force workers
to pay union dues. Now is the time, in the face of a tough
U.S. Senate battle, when he is most likely to mend his ways.
B 1 i .




COPY APPROVAL/PROGFING CHECK-OFF
(ATTACH TO FINAL DRAFT COPY HITH DISK)

oare: /1)) 27
PACKAGE: {4 Simde 9 -y L& fey~
ORIGINATOR: 1 AR

CHECK QFF IF . . . ROUTED TO: APPROVED BY:

uEF v Vo
5G — —
MAM —— -
KG __!__.. .AL_
RL ——— —
RIC — -
HLW -

ALL RECOMMENDED CHANCES MADE: .YES NO

cfeaf; )Y
FACT CHECK COMPLETED: [Cf<2/92 APPROVED: -

{DATE) (STGNATURE)

TG PROOFING: cHANGES NEEDED: Y cmanczs wapE:
ps P LR (A

1ST S»K /A8 Y92 Jes J 22/94. P8
’ /0

2ND fﬁ S M "}’_;_3,?1 'y!f«.ﬁ /,’2,’1/23, ng__

30 o2k fame 2 5, — o I




October @ 1992

I‘m writing you today because I'm very concerned about how
State Senator Russell Feingold will vote on compulsory-unionism
legiglation if he beccmes Wisconsin’s next U.$. Senator.

Dear Wisconsin Member:

And so will the entire nation.

As a Wisconsin State Senator for 10 years, Mr. Feingold has
: voted with the union hierarchy and against individual freedom for
B workers and small businesses every time.

One of Big Labor’s most reliable water carriers, Mr.
Feingold gponsored and rammed through the Wisconsin Senate a
Pushbutten Strike bill "c<leone® (S.8. 70) which, like U.§. Senator
Ted Kennedy’s federal bill, would force employers to punish or
even fire workers who resist union-boss strike orders.

If Gowvernor Tommy ThHompson had not heeded Right to Work
advocates’ pleas to veto this bill, it would have incited wioclent
strikes, increased Big Labor’sg power to force workers to pay
union dues, and driven more businesses and good jobs cut of the
Badger State.

State Senator Feingold has also actively pushed for a bill
(S.B. 262) to strip University of Wisconsin employees of the
right to bargain for themselves over their wages and benefits by
forcing them to accept union "“representation.”

Handing faculty union czars this monopoly bargaining
privilege would bring the inflated costs, declining quality and
bloated bureaucracy -- common in Wisconsin’s union-boss ruled
primary and secondary schools -- to higher education.

Organized Labor is within a whisker of total control over
our federal government. If the union political machine gweeps
Wisconsin and just two other U.S. Senate 3eats into Big Labor's
camp (and peoasibly the White House as well), Mr. Feingold could
cast the key wvote to enact the entire union-poss political agenda
into law.

He could vgote tg destray all Right to Work laws by
abolishing Section 14 (b) of the Taft-Hartley Act, enact the
Pushhutton Strike bill, repeal the Hatch Act, and force all
government employees to pay union dues te swell Big Labor’s
policical and organizing coffers.

That's why I‘'ve already asked you teo inundate Mr. Feingeld
with phone calls, letters and postcards. Thousands of angry
Wisconsin citizens are now urging him to support Right to Work.

But State Senator Feingold continues to gtonewall. Your
protests geem to be falling on deaf ears.

Why is Russell Feingold ignoring you and the rest of the
huge majority of Wisconsin citizens who oppose compulsory
unionism?

Maybe it’s because Russell Feingold is up to his ears in

union forced-dues "in-kind" campaign favors. Paul Giget of the
regpected Wall Street Journal points out that Mr. Feingold is




scrongly backed by the big-time, big-money Wisconsin Education
Association Council (WEAC) teacher union.

WEAC, a2 subsidiary of the National Education Association
(NEA) union, has dumped hundreds of thousands of dollars worth
of hidden "goft” money into Mr. Feingold‘s campaign in the form
of partisan get-out-the-votre drives, phone banks, and full-time,
paid "volunteers."

WEAC has even lent one of its former officers, Morris
Andrews, to Mr. Feingold ag his campaign chairman. Until
recently, Andrews was the top boss of WEAC and is considersd
the heaviest of the heavyweight special interest lobbyists in
Madison. Now he’s there making certain Big Labor gains control
of another Senator.

So while Mr. Feingold is refusing to tell Right to Work
supporters his position on forced unionism, union lobbyists know
he’ll vote any way they say.

It’s a gimple (if gleazy} arrangement.
He votes their way; they bankroll his State Legislative and

U.S. Senate campaigns with forced-union dues stolen from American
workers.

2 1 e 8 r Ru 1] ingold now at R\ -
7800 and urge him to repudiate his suppo forced ugni

Only your protests can make Mr. Feingold renounce his cozy
relationship with Big Labor.

Tell State Senator Feingold you won’t stand for his
political dirty pool of taking Big Labor backroom payoffs --
while he stonewalls Wigconsin citizens. Tell him he’s not
fooling anvhody, and urge him to stop voting to force workers
to pay unicon dues.

On the other hand, Mr. Egingglg'a opponent., Robert Kasten,
did _respond to his survey gen ggg;;z in Egvg; of Right to Work,
and almosgt alwayg veoted for Right to Work in the U.S. Senate.

Mr. Kagten has voted to stop Ted Kennedy's Pushbutton
Strike bill, fought for tougher enforcement of the Supreme
Court’s ban on the use of forced dues for politics, opposed
efforts to require public servants to pay union dues, and
supported a crackdown on strike viclernce.

Unfortunately, Senator Kasten did vote to gut the Hatch Act.
This bill would have allowed union officials to browbeat the 2.9
million federal employees and thousands of U.S. taxpayers into
supporting the union political machine. In 1991, Big Labor came
just two votes shy of corralling enough senators to override
President Bush’s veto and gut the Si-year-old law.

Now union czars are pressuring Mr. Kasten intensely to
renounce all support for the Right to Work.

It'sg vital that you urge Mr. Kasten to reconsider his
support for Hatch Act repeal. c him 4 -1
1 hi 3 Wi nsin hi
ther Ri W i

Sincerely,

Reed Larson

P.S. State Senator Russell Feingold must feel the heat from
concerned citizens like you to stop voting to force workers
to pay union dues. Now is the time, in the face of a tough
U.S. Senate bittle, when he is most likely to mend hisg ways.
Pleage call him today.




Qctgeber 23, 1992
Dear Wiscansin Memher:

I'm writing you today because I'm very concerned about how
State Senator Russell Feingold will vote on compulsgory-unionism
legislation if he becomes Wisconsin's next U.S. Senator.

If£, 383 a U.S. Sepmator, Ruggell Feingold continugs to hand
forged-unionism powers to Big Labor, Wiscongin will gufiferx.

And so will the entire nation.

As a Wisconsin State Senator for 10 years, Mr, Feingold has
voted with the union hierarchy and againgt individual freedom for

workers and small businesses every time. dﬁﬁgi’
One of Big Labor's most reliable water carriers, Mr. Feingold “—m—

sponsored and rammed through the Wisconsin Senate a "Pushbutton

Strike bill "clone™ (S.B. 70) which, like U.S. Senator Ted

Kennedy’s federal bill, would force employers to punish or even
fire workers who regist union-boss strike orders.

= If Governor Tommy Thompson had not heeded Right to Work

= advocates’ pleas to veto this bill, it weould have incited violent
strikes, increased Big Labor’'s power to force workers to pay
union dues, and driven more businesses and geod jobs out of the
Badger State.

State Senator Feingold has also actively pushed for a bill
(§.8. 262) to atrip University of Wisconsin employeeg of the
right to bargain for themselves over their wages and benefits by
forcing them to accept union "representation.”

Handing faculty union czars this monopcly bargaining ¢7ZL’
privilege would bring the jinflated costs, declini quality and
blcated bureaucracy ¢ o§£§n Wisconsin’'s union@bogsd ruled
primary and secondarf~-schddls to higher education.

Feingold!’ c i
nted on a i in Big Labor.

Organized Labor is within a whisker of tctal control over
ocur federal government. If the union political machine sweeps
Wiscongin and just two other U.S. Serate seats into Big Labor‘s
camp (and possibly the White House ag well), Mr, Feingold could
cast the key vote to enact the entire union-boss political ajgenda
into law.

h 1d_ b

He could vote to destroy all Right to Work laws by
abolishing Section 14(b) of the Taft-Hartley Act, enact the
Pushbutton Strike bill, repeal the Hatch Act, and force all
government employeas to pay union dues to swell Big Labor’s
political and organizing coffers.

That's why I‘ve already asked you to inundate Mr. Feingold
with phone calls, letters and postcards. Thousands of angry
Wisconsin citizens are now urging him to support Right to Work.

But State Senator Feingold continues to stonewall. Your
protests seem to be falling on deaf ears.

Why 1s Rusgell Feingold ignoring you and the rest of the

huge majority of Wisconsin citizens who oppose compulsSory
unionism?

Maybe it’s beghuse Ruggell Feingold is up to his ears in gﬂ
union forced-due "in-kind" campaign favors. Paul Gigot of the
respected Wall Street Journal points out that Mr. Feingold is




Agsociation Council (WEAC) teacher uniomn.

WEAC, a subsidiary of the National Education Association
(NEA) union, has dumped hundreds of thousands of dollars woxth of
hidden *soft" money into Mr. Feingold's campaign in the form of
partisan get-out-the-vote drives, phone banks, and full-time,
paid "volunteers." i

has even lent one of its former cfficers, Mbrri?d@“'fl'_"_'""
Andredsp tp Mr, Feingold as his campaign chairman. Until

recen 7 Andrews was the top boss of WEAC and is considered
the heaviest of the heavyweight special interest lobbylsts in
Madison. Now he’s there making cercain Big Labor gains control e &

| of another ﬂenator - \ AB/

f strougly backed by the big-time, bhig- money Wigconsin Education
|
|
|
|

’ - So whlle Mr. Peingold is refusing to tell Right to Work

N supporters hig position on forced unionism, union lobbyists know
k T he’'ll vote any way they say.
|

It's a simple (if sleazy) arrangement.

He votes their way; they bankroll his State Legislative and
U.S. Senate campaigns with forced-union dues stolen from American

workers.
Please gg 1 State Senator Ru uggell Feingold now at (GQﬁ) 251-
7800 and urge him to repudiate his support for forced unionigm.

Only your protests can make Mr. Feingold renounce his cozy
relationship with Big Labor.

Tell State Senator Feingold you won‘t stand for his
political dirty pool of taking Big Labor backroom payocffs --
while he stonewalls Wisconsin citizens. Tell him he’s not
fooling anybody, and urge him to stop voting to force workers
to pay union dues.

Qn_the Q;ngr hand. . g;ggglg 8 opponent, gEg.&_EﬂﬁLﬁﬂ;
did r 4 faw fo)

and almogt glwavs voted for quht nq;Wgrk in the 1. g, Sgnéte

Mr. Kasten has voted to gtop Ted Kennedy’s Pushbutton Strike
bill, fought for tougher enforcement of the Supreme Court's ban g}L/
werd
to gut the Hatch Act.

on the use of forced dues for politics, oppoged efforts to Ve
ls ta browbeat the 2.9

require public servants to pay union dues, and
£ U. taxpayers intoc g{(
In 1391 Big Labor camegld/ _ _

pported a crac&a

&€down on strike violence.

Unfortunately, Senateor Kasten did vot
This bill would have allowed union offici
million federal employeses and thousands

supporc1ng the union polit] machine.
just two votes shy cf corr Ih g enough senat o override f%t:f“h
President Bush’'s veto and the S3-year-old law.

Wow unlon czars are pressuring Mr. Kasten intensely to
renounce all support for the Right to Work.

It’s vital that you urge Mr. Kasten to reconsider his

support for Hatch Act repeal. DPleage call him at {(4314) 354-1000
nd tell him eonle of Wisconsin su rt hig pledge on all
her Ri Work i
Sincerely,

Reed Larson

P.S. State Senator Russell Feingold must feel the heat from /
concerned citizens like you to stop voting to force workers 7f
to pay union dues. Now is the time, in the face of a tough ‘
U.S. Senate battle, when he ig most likely mend his ways. -

1 1 hi a {D




October 23, 1992
Dear Wiscongin Member:
I'm writing you today because I‘m very concerned about how (:i}i

State Senator Rugsell Feingold will vote on compulsoryiunionism
legislation if he becomes Wisconsin’s next U.S. Senator.

i ntin han #_§2§£_
ig L. c, Wi in wi

if£. ag a U.S. Senator, ]

. )
reed- ioni Wer .
forcedzunionisn powers to Rlg laber. Misconalnwill sall®fe 0k

And so will the entire nation.

As a Wisconsin State Senator for 10 years, Mr. Feingold has
voted with the union hierarchy and against individual freedom for
workers and small businesses avery time. < %

ﬂhe of Big Labor‘s most reliable water carriers,Mr. Feingold ="
sponsored and rammed through the Wisconsin Senate a ﬁushbutton
Strike bill "clone” (S.B. 70) which, like U.S. Senator Ted

Kennedy’s federal bill, would force employers to punish or even

fire workers who resist union-boss strike orders. H_”gziqu‘
If GDV&”%S:;y Thompson had not heeded Right to Work

advocates’ pleas to veto thisg bill, it would have incited violent

strikes, increased Big Labor’s power to force workers to pay

union dues, and driven more businesses and good jobs out of the
Badger State.

State Senator Feingold has also actively pushed for a bill

(S.B. 262) to strip University of Wisconsin employees of the &{
right to bargain for themselves over their wages and benefits by O
forcing them to accept union "representation&fl e

Handing faculty union czars this monopoly bargaining 59ﬁ%
privilege would br;gg the inflated costs, declining quality and %Eﬁk
bloated bureaucracyycommon in Wisconsin’s uniongboss-ruled :::zi§;¥f
primary and secondary schoolirﬁo higher educatiom. °

Mr., Feingold's record clearly ipdicates that he could be C)%C
i ig L . S

Organized Labor 1s within a whisker of total control over
our federal government. If the union political machine sweeps
Wisconsin and just two other U.S. Senate seats into Big Labor’s
camp (and possibly the White House as well), Mr. Feingold could
cast the key vote to enact the entire unicn-bhess political agenda
into law.

He could vote to destroy all Right to Work laws by
abolishing Section 14(b) of the Taft-Hartley Act, enact the
Pushbutton Strike bill, repeal the Hatch Act, and force all
government employees to pay union dues tc swell Blg Labor’s
political and organizing coffers.

That’s why I’ve already asked you to inundate Mr. Feingold
with phone calls, letters and postcards. Thousands of angry
wisconsin citizens are now urging him to support Right to Work.

But State Senator Feingeld continues to stonewall. Your
protests seem to be falling on deaf ears.

Why is Russell Feingold ignoring you and the rest of the
huge majority of Wisconsin citizens who oppose compulsory
unionism?

Maybe it’s because Russell Feingold is up te his ears in C)iil
union force dueq,’"in-kind" campaign favors.,Paul Gigot of the ——
respected 1 e al points out that/ Mr. Feingold is




strongly backed by the big-time, big-money Wisconsin Education
Asgociation Council (WEAC) teacher union.

WEAC, a subsidiary of the National Education Asgcciation %{
(NEA) union,‘has dumped hundreds of thousands of dollars worth of ()
hidden "soft’ meney} into Mr. Feingold’s campaign in cthe form of
partisan get-out-the-vote drives, phone banks, and full-time, C}
paid "volunteerd%l

2]
heaviest of the heaVywelght gpecial interest lobbyists in
Madison.)Now he’s there making certain Big Labor gains control of‘jkﬁgLﬂ
anothea enator.

i o while Mr, Feingeld is refusing to tell Right to Work
supporters his position on forced unionism, union lobbyists know
he’ll vote any way they say. J?
Nét j“}f
It’s a gimple (ifﬂsleazy‘) arrangement.

. Ha votes their way, they bankrocll his State Legislative and &Lkgiﬂu
HR U.8. Senate campaigns w;th forcedﬁunlon dues stolen from Amermcan-élk‘"e“"
£ workers.

Pleas
and ur
Only your protests can make Mr. Feingold renounce hig cozy
relationship with Big Labor.

Tell State Senator Feingold you won’t stand for his
political dirty pool of taking Big Labor backroom payoffs --
while he stonewalls Wisconsin citizens. Tell him he’s not
fooling anvbody, and urge him to gtop voting to force workers to
pay union dues,.

n e n r. Fei 1gd:
did_respeond _to his i
and almost a

Mr. Kasten has voted to gtop Ted Kennedy’s Pushbutton Strike
bill, fought for tougher enforcement of the Supreme Court's ban
on the use of forced dues for politics, oppos defforts to requig&
public servants to pay union dues, and,crack:ﬁown on strike _._u—éﬂl
violence. ) <.

Unfortunately, Senator Kasten did vote to gut the Hatch Ackt. P
This bill would have allowed union officials to browbeat the 2.9 jL,
million federal employees and thousands of U.S._Egéggzggg_guxl_r,,’*
supporting the union political machine.jIn 199@) g Labor came -——""
just two votes shy of corralling enough senators to averride
President Bush’'s veto and gut the 53-year-old law.

Now union Czars are pressuring Mr. Kasten intensely t@qﬁFF“1?§=%L‘
renounce all support for the Right to Work. /

It’s vital that you urge . Kasten to reconsider hls-? Sjk(
support for Hatch Act repeal.'Plzage call hi 5 i T g
4 11 bim the o of W nsi
Ri Work,
\ -
Sincerely, ("‘l” lq,) ?S"‘\'
[ 060
Reed Larson
P.S. State Senator Rugsell Feingold must feel the heat from
concerned citizens like you to stop voting te force workers -£;Zé;)
to pay union dues./Now is the time, in the face of a tough

U.S8. Senate battld, when he is most likely,mend his ways.
le i .
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October 23, 1992 ;
T

Dear Wisconsin Member:

I'm writing you today because I‘m very concerned about how
State Senator Rusgell Feingold will vote on compulsory-unicnism -
legislation if he becomes Wisconsin’s next U.S. Senator. 7

If . _Senator, R 1 i nti o _han
forced~unionism W to Big L Wi nsin w

And so will the entire nation.

. As a Wisconsin State Senator for 10 years, Mr. Feingold has Cyr(
N voted with the union hierarchy and against individual freedom for
i workerg and small businesses every time.

14 "”“”7ﬂhe of Big Labor’s most reliable water carriers, Mr. Feingold

i sponscred and rammed through the Wisconsin Senate a Pushbutton W
Strike bill *clone® (S§.B. 70} which, like U.S. Senator Ted \)r
Keonedy’s federal bill, would force employers to punish or even
fire workers ng’resist union-bogs strike orders.

a8
If Go Tommy Thompgcon had not heeded Right to Work
¥4

? advocates’ pleas to veto this bill, it would have incited violent
strikes, increased Big Labor’'s power to force workers to pay k)%f
union dues, and driven more businesses and good jobs out of the
Badger State.

State Senmator Feingold has alsc actively pushed for a bill
(8.B. 262) to strip University of Wisconsin employees of the ()}/
right to bargain for themselves over their wages and benefits by *
forcing them to accept union “representatiomﬂ;i

Handing faculty union czars this moncpoly bargaining

privilege would bring the inflated costs, declining quality and )
bloated bureaucracy/commnn in Wisceonsin’s union-boss rule !

primary and secondary schoolshgg_giggsf‘gducation. /
-~

Mr. Feingold’'s record clearly indicates that he could be
counted on to back his palg in Big Labox .,

Organized Labor is within a whisker of total control cver
our federal government. If the uniocn political machine sweeps
Wisconsin and just two other U.S, Senate seats into Big Labor’'s
camp {(and possibly the White House as well), Mr. Feingold could
cast the key vote to enact the entire union-beoss political agenda
inte law.

He could vote to destroy all Right to Work laws by
abolishing Section 14(b) of the Taft-Hartley Act, enact the
Pushbutton Strike bill, repeal the Hatch Acrt, and force all
govarnment employees to pay union dues to swell Big Labor’s
pelitical and organizing coffers.

That‘s why I‘ve already asked you to inundate Mr. Feingold
with phone calls, letters and postcards. Thousands of angry
Wisconsin citizens are now urging him to support Right to Work.

But State Senator Feingold continues to astonewall. Your
protests seem to be falling on deaf ears.

Why is Russell Feingold ignoring you and the rest of the
huge majority of Wisconsin citizens who coppose compulsory

unionism?
Maybe it‘s because Russell Feingold is up his e i —
union forcedidues, "in-kind" campaign favors.gPaul Gigot?of the

raespected Wall Street Journal points out that Mr. Feingold is




strongly backed by the big-time, big-money Wizconsin Education
Assaciation Council (WEAC) teacher union.

WEAC, a subsidiary of the Naticnal Education Association

(NEA} union, umped hundreds of thousands of dollars worth of
hidden "softnotie into Mr. Feingold’s campaign in the Larm ot
partisan get-out:the-vote drives, phone banks, and full-time,

paid "volunteergy\.) ———01_ .~

WEAC has even lent one of its former officers, Morrig
Andrews to Mr. Feingold as his campaiqn chairman. Aindrews wag
the top LoSs of WEAC and is considered the
{eaviest of the heavyweight gspecial interest 1obbylsts in
Madison., Now he’s there making certain Big Labor gains control of

:ﬁ‘ ancther Senator.

So while Mr., Feingold is refusing to tell Right to Work
supporters his position on forced unionism, union lobbyists know
he'll vote any way they say.

It's a zimple (if/sleazy) arrvangement. Aﬁjih

b) }._ He votes their wa;% they bankroll his State Legiglative and
U.3. Senate campaigns with EOICEdtgfzgfﬁffff“fE°len from American

// -@a«

workers,
a et r R Feingol
7800 _and urge him to remudiate his suypport for fo ;ggg gglonlgm.

Only your protests can make Mr. Feingeld renounce his cozy
relationship with Big Labor.

Tell State Senator Feingold you won‘t stand for his
political dirty pool of taking Big Labor backroom payoffs --
while he stonewalls Wisconsin citizens. Tell him he’s not
fooling anybody, and urge him to step voting to force workexs to
pay union dues.

n_th r _han Mr ingold’s opponan rt K 25

Mr. Kasten has voted to gtop Ted Kennedy's Pushbutton Strike
bill, fought for tougher enforcement of the Supreme Court’s ban
on the use of forced dues for politics, oppogedefforts to require
public servants to pay union dues, and crachﬂdown on strike
vioclence. sufpu,“_bg

Unfortunately, Senator Kasten did vote to gut the Hatch Act.
This bill would have allowed union officialg to braowbeat the 2.9
millian federal employees and thousands of U.$. taxpayers into
supporting the union political machine. In 1990, Big Labor came
just two votes shy of corraling enough senators to override
President Bush’s veto and gut the 53-year-old law.

Now union czarg are pressuring Mr. Kasten intensely to
renounce all support for the Right to Work.

It’g vital that you urge Mr. Kasten to reconsider
suppert for Hatch Act repeal. 7 -
] 3 Wi 3

1 his pledge on all
other Right Lo Work ;gggggi

gincerely,

Reed Larson

P.S. State Senator Russell PFeingold muat feel the heat fram

/

concerned citizens like you to step voti ﬂ/*ﬁ
to pay union dues.’/Now 1§ e timeé, in the face of a tough

U.S. Senate battle, when he is most likely mend his ways.
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Survey Questions

Do you believe an employee who does not want the “services™
of a labor union should have the right to refuse 1o accepl that
union as his exclusive representative, which federal law now
forces him to accept?

Will you support repeal of the provisions in federal laws which
authorize compulsory unionism?

Do you favor preservation of Secticn 14(b) of ths Taft-Hartley
Act, which authorizes state Right to Work laws?

Would you support legislation to end the special immunity
union officials presently enjoy from prosecution under the
federal anti-extortion statute?

Will you oppose the forced unionization of federal, state,
county and municipal employees?

6. Will you support amendments to the Federal Election

Campaign Act to prohibit the use of compulsory union dues
and fees for political causes and candidates opposed by union
members?

Will you oppose so-called “anti-double breasting” legislation
that has, as its primary goal, to forcibly unionize employees of
construction companies?

Will you oppose tegislation to weaken or destroy the Haich
Act, which protects federal employees from union political
coercion?

Will you oppose legislation that would punish or require the
firing of employees who choose to work during a strike, and
give union officials the power to shut down businesses that
refuse 1o force their employees o pay union dues?

Note: The National Right to Work Committee, of course, endorses no candidates. We are a nonpartisan organization. But
we believe that you as a Right to Work supporter are entitled to know which candidates will support the right of every
American to earn a living — without having to pay union bosses for the privilege.




BACKGROUNDER

The information below is helpful in explaining the
questions on the teverse side of this form.

A union, under present federal laws, is empowered to
represent and bind all employees in a company’s bargaining
unit — including employees who oppose the union and don’t
want its “services.”

This monopoly bargaining power, generally described as
“exclusive bargaining rights,” deprives employees of their right
to bargain for themselves. Union officials fought for this power
and refuse to give it up; yet they complain they are “unfairly

~ burdened by the legal obligation” to represent nonmembers,

Such complainis are intended to pave the way for compelling

: financial support from so-called “{ree riders™ for representation
they do not want.

The firing of workers who refuse to pay union dues and/or
fees is explicitly sanctioned by both the National Labor

. Relations Act and the National Railway Labor Act.

Section 7 of the NLRA, for example, stipulates that

| =~ employees shall have “the right to refrain” from participating in
"} union activities “except to the extent that such right may be

affected by an agreement requiring membership in a labor

“ organization as a condition of employment.”

The problem of compulsory unionism was created by

E Congress. It will not be solved until Congress repeals the

exisung federal authorizations of compulsory unionism.

In 21 states, wage earmners — except those covered by the
National Railway Labor Act — are shielded from compulsory
unionism by Right to Work laws.

The Florida guarantee is typical of these laws, saying, “The
right of persons to work shall not be denied or abridged on
account of membership or nonmembership in any Jabor union or
labor organization.”

‘The authority of states to adopt and enforce such laws is
reaffirmed by Section 14(b) of the Taft-Hartley amendments to
the National Labor Relations Act,

Extortion, as a technigue, is extremely useful t0 union
officials in obtaining such demands as compulsory union shops,
“agency” shops, compulsory hiring halls and irrevocable dues
check-off clauses.

While most criminal law is administered at the state and local
level, some criminal activities (including extortion), which
obstruct interstate commerce, have been deemed by Congress o
be so important that they should be covered by federal statutes.

As the federal law currently stands, union officials have
unique special immunities from prosecution for threatening to
commit or committing felonies — such as murder,
manslaughter, maiming, arson, aggravated properiy destruction,
explosives or firearms offenses, etc. — to obtain collective
bargaining demands.

For the past several years, Congress has been confronted by
bilis designed to authorize the forced unionization of public
employees at various levels of government.

Several of these proposals are aimed at state, county and
municipal employees and would nullify existing state laws
which shield public employees from union coercion.

Other bills would strip postal workers and other federal
employees of the freedom of choice guaranteed by the Postal

Reorganization Act of 1970 and executive orders dating back 10
the administration of President John F. Kennedy.

Labor unions are the only private organization in the U.S.
which can legally force individuals to pay dues into their
treasuries.

The Federal Election Campaign Act (FECA) prohibits union
officials from giving any of these dues dollars directly 10 a
candidate for federal office,

At the same time, FECA permits union officials 1o use
workers' compulsory dues dollars for “in-kind” political
spending on goods and services 1o elect candidates for federal
offices.

These “in-kind” expenditures are in addition to union PAC
contributions; they are seldom — if ever — documented or
reported to the Federal Election Commission.

No official statistics for total union “in-kind” expenditures
are available. But Labor columnist Victor Riesel estimated that
this so-called “soft money” amounted to 10 times more than
what union PACs gave in cash contributions. Based on that
yardstick, union “soft money” in 1990 exceeded $350 million.

In recent years, legislation has been introduced in Congress
10 automatically impose union representation npen workers of
nonunionized companies which have even the slightest
economic finks to unicnized companies.

Even though the nonunionized and the unionized companies
each perform separate and distinct work, the compaisory union
contract would be automatically imposed upon the nonunion
workers, without even the show of an election conducted by the
National Labor Relations Board to determine worker support.

The “anti-double breasting” legislation would also encourage
Common Situs picketing by permitting union organizers 1o usc
a dispute with a single subcontractor as an excuse 10 picket and
shut down all the other subcontractors at a job site.

Legisiation has been introduced repeatedly in Congress to
loosen the 50-year-old Hatch Act’s restrictions against partisan
political activity by federal employees.

Federal union officials now wield monopoly bargaining
power over federal employees, which makes union officials the
sole conduit for civil servants in collective bargaining and
grievance situations.

Current proposals to weaken the Hatch Act lack explicit
prohibitions against the use of monopoly bargaining power to
coerce civil servants into supporting federal union officials’
political agenda.

Legislation has been introduced in Congress that would
prevent employers from hiring permanent replacement workers
during a strike.

The bill's provisions would also penalize workers who
choose not to strike by giving preferential, post-strike hiring
privileges 1o strikers.

Since an employer is unlikely to find employees who will
work during a violent strike under these conditions, employers
would be forced wo cave in to every demand by union officials
-— including the demand that workers who refuse to pay union
dues be fired.
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Survey Questions

Do you believe an employee who does not want the “services”
of a labor union should have the right to refuse to accept that
union as his exclusive representative, which federal law now
forces him o accept?

Will you support repeal of the provisions in federal laws which
authorize compulsory unionism?

Do you favor preservation of Section 14({b) of the Taft-Hartley
Act, which auathorizes state Right 1o Work laws?

Would you support legislation to end the special immunity
union officials presently enjoy from prosecution under the
federal anti-extortion statute?

Will you oppose the forced unicnization of federal, state,
county and municipal employees?

6.

9.

Will you support amendments to the Federal Election
Campaign Act to prohibit the use of compuisory union dues
and fees for political causes and candidates opposed by urion
members?

Will you oppose so-called “anti-double breasting™ legislation
that has, as its primary goal, to forcibly unionize employees of
construction companies?

Will you oppose legislation to weaken or destroy the Hatch
Act, which protects federal employees from union political
coercion?

Will you oppose legislation that would punish or require the
firing of employees who choose to work during a sirike, and
give union officials the power to shut down businssses thal
refuse to force their emplovees to pay union dues?

Note: The National Right to Work Committee, of course, endorses no candidates. We are a nonpartisan organization. But
we believe that you as a Right to Work supporter are entitled to know which candidates will support the right of every
American to earn a living — without having to pay union bosses for the privilege.




BACKGROUNDER

The information below is helpful in explaining the
questions on the reverse side of this form.

A union, under present federal laws, is empowered to
represent and bind all employees in a company’s bargaining
unit — including employees who oppose the union and don’t
want ils “services.”

This monopoly bargaining power, generally described as
“exclusive bargaining rights,” deprives employees of thetr right
to bargain for themselves. Union officials fought for this power
and refuse to give it up; yet they complain they are “unfairly
burdened by the legal obligation™ to represent nonmembers.

Such complaints are intended to pave the way for compelling

.+ financial support from so-called “free riders” for representation

they do not want.

The firing of workers who refuse o pay union dues and/for
fees is explicitly sanctioned by both the National Labor
Relations Act and the Nationa! Railway Labor Act.

Section 7 of the NLRA, for example, stipulates that
employees shall have “the right to refrain” from participating in
anion activities “except 1o 1he extent that such right may be
affected by an agreement requiring membership in a labor
organization as a condition of employment.”

The problem of compuisory unionism was created by
Congress. It will not be solved until Congress repeals the
existing federal authorizations of compulsory unionism.

In 21 states, wage eamers — except those covered by the
National Railway Labor Act — are shiclded from compulsory
unionism by Right to Work laws.

The Florida guarantee is typical of these laws, saying, “The
right of persons to work shall not be denied or abridged on
account of membership or nonmembership in any labor union or
labor organization.”

The authority of states to adopt and enforce such laws is
reaffirmed by Section 14(b) of the Taft-Hartley amendments to
the National Labor Relations Act.

Extortion, as a technique, is extremely useful to union
officials in obtaining such demands as compulsory union shops,
“agency” shops, compulsory hiring halls and irrevocable dues
check-off clauses,

While most criminal law is administered at the siate and local
level, some criminal activities (including extortion), which
obstruct interstate commerce, have been deemed by Congress to
be so important that they should be covered by federal statutes.

As the federal law currently stands, union officials have
unique special immunities from prosecution for threatening to
commil or committing felonies — such as murder,
manslaughter, maiming, arson, aggravated property destruction,
explosives or firearms offenses, etc. — to obtain collective
bargaining demands.

For the past several years, Congress has been confronted by
bills designed to authorize the forced unionization of public
employees at various levels of government.

Several of these proposals are aimed at state, county and
municipal employees and would nuollify existing state laws
which shield public employees from union coercion,

Other bills would strip postal workers and other federal
employees of the freedom of choice guaranteed by the Postal

Reorganization Act of 1970 and executive orders dating back to
the administration of President John F. Kennedy.

Labor unions are the only privale organization in the U.S,
which can legally force individuals to pay dues into their
reasuries.

The Federal Election Campaign Act (FECA) prohibits union
officials from giving any of these dues dollars directly to a
candidate for federal office.

Al the same time, FECA permits union officials to use
workers' compulsory dues doilars for “in-kind” political
spending on goods and services to elect candidates for federal
offices.

These “in-kind” expenditures are in addition o union PAC
contributions; they are seldom — if ever — documented or
reporied to the Federal Election Commission.

No official statistics for total union “in-kind” expenditures
are available. But Labor columnist Victor Riesel estimated that
this so-called *“soft money” amounted to 10 times more than
what union PACs gave in cash contributions. Based on that
yardstick, union “soft money” in 1990 exceeded $350 million.

In recent years, legisiation has been introduced in Congress
to automatically impose union representation upon workers of
nonunicnized companies which have even the slightest
economic links to unionized companies.

Even though the nonunionized and the unionized companies
each perform separate and distinct work, the compulsory union
conkract would be automatically imposed upon the nonunion
workers, without even the show of an election conducted by the
National Labor Relations Board to determine worker support.

The “anti-double breasting” legislation would also encourage
Common Situs picketing by permitting union organizers to use
a dispute with a single subcontractor as an excuse to picket and
shut down all the other subcontractors at a job site.

Legislation has been introduced repeatedly in Congress 1o
loosen the 50-year-old Haich Act’s restrictions against partisan
political activity by federal employees,

Federal union officials now wield monopoly bargaining
power over federal employees, which makes union officials the
sole conduit for civil servants in collective bargaining and
grievance situations.

Current proposals to weaken the Hatch Act lack explicit
prohibitions against the use of monopely bargaining power lo
coerce civil servants into supperting federal union officials’
political agenda.

Legislation has been introduced in Congress that would
prevent employers from hiring permanent replacement workers
during a strike.

The bill’s provisions would also penalize workers who
choose not o strike by giving preferential, post-strike hiring
privileges to strikers.

Since an employer is unlikely to find employees who will
work during a violent strike under these conditions, employers
would be forced to cave in to every demand by union officials
—- including the demand that workers who refuse to pay union
dues be fired.
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BACKGROUNDER

The information below is helpful in explaining the questions on the reverse side of this form.

A unmn, under present federal laws, is empowered to represent and bind all employecs in a
:ompmy s barg#ining unit — including employess who oppose the union and don't wat its
“services.”

This moniopoly bargeining power, gencrally described ax “cxclugive bargaining rights,”
deprives employees of their right o bargain for themselves. Union officials fought for this
power and refise to give it up; yer they complain they are “unfaidy burdened by the legal
obligation™ to represent nonmembers.

Such camplaints are intended to pave the way for compelling financial support from so-
callod “free idens” for representation they do not want,

2. The firing of workars who refuse to pay union dues and/or fees is explicitly sanctioned by

both the Nationa! Labor Relstions Act and the National Railway Labor Act
Sectian 7 of the NLRA, for cxample, stipulates that employecs shall have “the nght o
refmin” from participating in union activities “except o the extent that such right may be
affected by an agroement requiring membership in 1 lsbor organizadon as & condition of
employment.”
The problem of i d by Congress. Ft will not be solved untl
Congyress nepealt tho :nstmg fcdcra.l :.ul.hcnzauons of carnpulzory unionizm.

3 In 21 suicse, wage camczy — exccpt those covered by the National Railway Labar Act —

wre shielded fram P y unionism by Right to Work laws.

The Flotids guarantes is typical of thess laws, uymg, “The nght of persons to work shall
not be denied or lbndgcd on account of mernb p in any labor union or
labor orgenizadon.”

The sutherity of ntates to sdopt and enforce such laws is reaffirmed by Section 14(b) of the
Tafe-Hertley emcndments 1o the Nationzl Labor Relations Act

4, Extortian, as 3 technique, is extremaely useful 1o unicn officials in obtaining such demands

a3 compulsory union shops, “agency”™ shops, compulsory hiring halls and irrevocabic dues
chock-off clauses,

While most criminal law is administered st the mtc and local level, some criminal
activities (':ncludmg oxt ), which ob have been decmed by
Congrees to be 3o important that they should be covered by fed:r;l stanutes.

As the federal law cumently stands, union officials have unique special immunitics from
prosecution for threatening to commit or committing felonies — such as murder,
manslaughter, maiming, arson, aggravated property destruction, explosives or firearms
offenses, cic. — to obtain collective bargaining demands,

S.  Forthe past several years, Congress has been confronted by bills designed o authorize the

forced unionization of public employces st vedous levels of govemment.

Several of these proposals are simed at siate, county and mumczpal amployees and would
nullify existing state lsws which shicld public employess from uni

Other bills would strip postal workers and other federal employeﬂ of the freedom of

) permanent replacement workers during a strike,

chaice guaranteed by the Postal Recrgunization Act of 1970 and executive orders dating back
to the administration of President John F, Kennedy.

Labor unions arc the only private organization in the U.S. which can legally farce
individuals to pay dues into their ueasovies.

The Federal Election Campaign Act (FECA) prohibits union officiels from giving any of
these duss dollars directly o a candidate for federal office.

At the seme time, FECA permits union officials to use workers’ compulsory dues dollars
for "in-kind™ political spending on goods and services to elect candidates for federal offices.

These “in-idnd” expenditures are in addition to union PAC contributions; they are seldom
— if ever — documented or reported to the Federal Election Commission.

No officis] statistics for total union “in-kind” expenditures arc available. But Labor
columnist Victor Riese] estimated that this so-called “soft maney” amounted to 10 times more
than what union PACs gave in cash contributions. Based on that yardstick, union “saft
maney” in 1999 exceeded $350 millicn.

It mecemt years, legislation has been introduced in Cengress 10 auomaticslly impose union
representation upon workm of nmunionize.d companies which have even the slightest

links to

Even though the nmu.mom.zcd and the unionized ies ezch perf P and
distinct work, the compalsory union contract would be “automatically imposed upon the
nonunion workers, without cven the show of an clection jucted by the Natonal Labor
Relations Board 1o d wotker support.

The “anti-double breasting™ legislation would also ge Common Situs picketing by
permitting union organizers to use 3 dispute with 4 single subcontracior ps an excuss o plckct
and shut down all the other subcontractors at a job site.

Legisladon has been introduced repestedly in Congress to locsen the 50-year-cld Hatch
Act’s restrictions against partisats political activity by federal employees,

Fedeal union officials now wicld monopoly bargaining power over federal emplayees,
which makes union officials the sole conduit for civil servanis in collectivo bargaining and
gricvance situstions.

Currenit proposals 1o weaken the Hatch Act Iack exp pr the uze of
monopoly bargaining power o cosrce civil servans inlo suppomng federal union officials’
political agenda.

Legislation has been introduced in C:

) ohibit

that would prevent anployess from hiring

The bill’s provisions would also penalize workers who choose not 1o suike by giving
preferential, post-strike hiring privileges to strikers,

Since an anployer is unlikely to find employees who will work during a violent sirike
under these conditions, employers would be forced to cave in 1o cvery demend by union
officials — including the demand that workers who refuse 1 pay union dues be fired.
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1. Do you believe an employee who does not want the “services” of a 6. ‘Wil you support amendments to the Federal Election Campaign Act 1o

labor wmion should have the right o refuse to accept that union as his
exclusive representative, which federal law now forces him to accept?

prohibit the use of compulsory union dues and fees for political causes
and candidates opposed by union mernbers?

2. Will you support repeal of the provisions in federal laws which 7. Wil you oppose so-called “anti-dovble breasting” legislation that has,
as its primary goal, fo forcibly unionize employees of construction

authorize compulsery unionism?

3. Do you faver preservation of Section 14(b) of the Taft-Hariley Act,
which authorizes state Right to Work laws?

4. Would you support legislation to end the special immunity union
officials presently enjoy from prosecution under the federal anti- 4

extortion stamie?

5. Wil you oppose the forced mnionization of federal, state, county and

municipal employees?

companies?

8. Will you oppose legislation 1o weaken or destroy the Hatch Act, which

protects federal employees from union political coercion?

Will you oppose legislation that would punish or require the firing of

employees who choose to work during a strike, and give union officials

the powet o shut down businesses that refuse to force their employees
10 pay union dues?

Note: The National Right to Work Committee, of course, endorses no candidates. We are a nonpartisan organization. But we believe that
you as a Right to Work supporter are entitled 10 know which candidates will support the right of every American to eam a living —
without having 0 pay union bosses for the privilege.




Nebraska cont.

_WISCONSIN

Wisconsin cont.

'John Timmer-R

Questions ¥: 123456768 US. Senate 1e-2i"4 1, Questions #: 123456789
Distriast 8
District 3 Questions #: 123456789 Catherine Helms-D  -=~---=----
Lowell Fisher-000 @ == =<=~=-=--- Russell Feingold-D === =m0 .--= Toby Roth-R YYYYYYYYY -
8ill Barrett-R YYYYYYYYY Robert Kasten, fr .~R YYY Y -Y -
25 Distriect 9
Quesuuna #: 1 2 3 456789 Ingrid Buxton-D = - === - --
NORTH DAKOTA e ! James
; Les Aspin-D e — e o Sensenbrenner, Jr.-R -YYYYYYYY -
U S Senate Mark Neumann-R Y~YYYYYYY ~
Questions #; 123456789 gﬁm_g L
Byron Dorgan-0 - - s a e;i R el
Steve Sydness-R YYYYYYYYY cott Klug=R -~ --m--- -
U.S. House of Representatives District 3
Paul Sacia-0 = = e~ ---- - -
Questions#: 123456789 Steven Gupdersan-R = -~ - - - - -~ -
_Earl Pomeroy-D e e = -
smo= v District 4
il_ﬁJohn Korsmo-R YYYYYYYYY e eskach o
Joseph Cook-R YYYYYYYYY"™
£
SOUTH DAKOTA District 5
Thomas Barrett- = = == == «=-+--
U.S5. Senate Donalda Ann
' Questions #: 123456789 Hammersmith-R YYyYryyyyy”
Z'Tom Daschle-d =~ ~~=--=--~ District 6
{-iCharlene Haar-R YYTYYYYYYY Peggy Lautenschlager-D - - —~= — - - -
: . Th Petri-R = — e == == — =
U.S. House of Representatives cmas revit Key:
) District 7 Y =Yes
< Questions#: 12345678¢ David Obey-D —emmmom-- N =No
[ Tlm Johnson-D trriiveit Dale Vannes-R YYYYYYYYY | . =NoResponse

BACKGROUNDER

The information below is helpful in explaining the questions on the reverse side of this form.

1. A union, under present federal le. is t:mpowaed to represent and bind all :mplnym ina
company sbugammgurut—‘ luding employees who oppese the unjon and don't wan its
“services.”

This monopaly bargaining power, generally deseribed 5 “exclusive bargaining rights,”
deprives employees of their rght to bargain for themselves. Union officials fought for this
power and refuse 10 give it up; yet they complain they are *unfaidy burdened by the legai
obligation™ to represent nonmembers,

Such complaints ars inlended 10 pave the way for compelling financial suppon from so-
called “free Aders” for representation they do not want.

2 The firing of workers who rfuse 1o pay union ducs and/or fees is explicitly sanctioned by
both the Natons] Labor Relations Act and the National Railway Labor Ace

Section T of the NLRA, fot example, stipulates that employees shall have “the night w0
refrzin™ from participsting in union activities “except to the exient that such right may be
effected by ea agrecment requiring membership in 2 labor organization i1 2 condition of
employment.”

The problem of cnmpulmry unionism was crealed by Congress. Tt will not be soived untl
Congress repeals the cxisting federal suthorizations of compulsory unienism.

3. In2] saies, wage camness — except those covered by the Nauonal Railway Labor Act —
are thielded from compulsory unianism by Right 1o Work laws.

The Flodda guarantes is typical of these laws, saying, “The right of persans o work shall
not be denied or sbridged on tccount of membership or noamembership in any labor union or
labor organizstiua.™

Tha awhority of states to adopt and enforce such laws is reaffirmed by Section 14(b) of the
Taft-Hartley d to the Natonal Labor Relations Act

4. Extortion, as & technique, is extremely useful 1o union officials in obuining such dermands
as compulsory nion shops, “sgency” shops, compulsory hizring halls and irrevocable dues
check-off clauses.

While most crimital lew is sdministered at the state and local lovel, some criminal
activities (including extortion), which obstruct interstate commerce, have been deemed by
Congress 1o bs 0 important that they should be covered by federal statutes.

Az the feders] law cuzrently stands, union officials have unique special immunities from
prosecution for thrcatening to commit or commilting felonies — such as murder,
manslzughter, maiming, srson, aggravated property destrustion, explosives or fircarms
offenses, etc, — 1o obtain collective bargaining deminds,

5. For the past soveral years, Congress has been confronted by bills designed w awthorze the
forced tnionizstion of public employess 2t various levels of govemment.

Several of these proposdls are aimed at sue, county end municpal employecs and would
nullifly existing stste laws which shield public employses from union coercion.

Crher tills would strip postal workers and other federal employees of the frocdom of

choice guaranteed by the Poatal Reorganization Act af 1970 and executive orders dating back
to the admi aof President John F. Kennedy.

Labor unions are the only private arganization in the U.S. which can legally force
individuals to pay ducs into their treasurics.

The Federat Election Campaign Act (FECA) prohibits union officials from giving sny of
these dues dollars directly to a candidate for federal office.

At the same 1ime, FECA permits unicn officials to use workers’ compulsory dues dollars
far "in-kind™ political spending on goods and services 1o clect candidates for federal offices.
Thesc “in-kind™ expenditures are in addition to union PAC it
— if ever — documented or reported to the Federal Elcction Commission,
No official statistics for total union “in-kind” expenditsres are available. But Labor
columnin Victor Riese] cstimated that this so-called “soft moncy” amounted to 16 umes more
than what union PACs gave in cash contributions. Bascd on that yardstick, union “roft
mancy' in 1990 exczeded $330 million,

In recent years, legislation has been introducad in C 7.3 ically impose unicn
representation upon workers of nonunionized compames which have even the slightest
economic links 1o unionized companies,

14

they are

Even though the d and the unionized cr cach perfi p and
distinct work, the pulsary union would be am.ommcally imposed upon the
ion worders, even the show of an clection conducted by the Nationa Labor

Relations Board to determine warker support,
The “anti-double breasting” Icgnlaum would also ge G Situs picketing by

¥

g unicn organizers touse 2 d with 2 singls subcontracior 2s an excuse mpmkc:
and shut down all the other subcontractors at a job site.
Legislation has been introduced dly in Ci 10 loosen the 50-year-old Harch

Art’s restrictions against partisan po‘hucal acu\my by federal employces.

Fedenal union officials now wicld monopoly bargaining power over federal employees,
which makes union officials the sale conduit for civil servants in collective bargaining and
gticvance situations.

Current proposals 1o weaken the Haich Act lack eaplicit pmhibitiom aguinst the use of
moncpoly bargaining power to coerce civil servants into :uppomng federal union officials’
political sgenda.

Leg;shmm has been inzroduced in Congress that would prevent employes from hiring
kers during a suwike.

The bill’s provitions wauld also pemlize workers who choose not to strike by giving
preferential, post-stnke hining privileges to strikess,

Since an employer is unlikely to find employees who will work during 3 violent sirike
under these conditions, employers would be ferced o cave in 10 every demand by unics
officials — including the demand that workers who refuse o pay union dues be fired.




BEFORE THE FEDERAL ELECTION COMMISSION

In the Matter of )
Witness Subpoena to ) MUR 3774
The National Right to)
5 Work Committee )

DOCUMENTS FROM NRTWC

Supplemental Submission in Response to
Letter from FEC dated 9/4/97

Item 1.c.




Printing « Mailing » List Maintenance

| 310 Swann Avenue ® Alexandnia, VA 22301 (703)683-3105

National Right to Work
AQO1 Braddock Ropad

Springfield, VA 22160

INVOICE DATE INVOICE NO.
10/24%/92 O3LWALE
TERMS
PD _NUMBER: DENISE KOFF S0OB #00AS513 NET 30 DAYS
DESCRIPTION AMOUNT
NEW AD MAILING
e 13,000 Copies, print 2 pages on White paper 452.00 i
- 20,000 Copies, print 2 pages on Blue paper, cut 730.00
5 and fold
i 13,500 Copies, print 1 page on White paper and 6529 .00
fald
1,725 Pre—-printed letters folded 19,00
Fas Fax to Sishk 112.00
(553 |
ROUTE TO: HAEL
APPROVED: _ (A (A _
oePTe_ 171 accs_JANED /i \mmem
Pisenas e ——
SUBTOTAL 2342.00 \
THARK YOU TAX
for your order. We have given it our very careful
23u2.00

attention, We appreciate your confidence in us,
and look forward to serving you again soon.
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. Gloria O'Dell-D

{OWA
U.S. Senate

Questions #: 123456789
Jean Lloyd-Jones-D
Charles Grassley-R

U.S. House of Representatives

Questions §: 1223456789
District 1
Jan Zonneveld-D
Jim Leach~R

YYYYYYYYY

NNY-YYYYY
YYYYYYYYY

District 2
David Nagle-D
Jim Nussle-R

NNNNNNNNN
YYYYYyyyy

Distriot 3
Elaine Baxter-D
Jim Lightfoot-R

- e a a wn

District 4
Neal Smith~D
Paul Lunde-R

- District 5

fred Grandy-R

KANSAS
1.S. Senate
Quostions #: 123456789

Bob Dole-R YYYYYYYYY

U.S. House of Representatives

Questicns #: 123456789
District 1
Dvane West~D
Pat Roberts-R

- e o = =

District 2
Jim Slattery-D
Jim Van Slyke-R

District 3
Tom loverD == e e e o eao-a
Jan Meyers-R YYYYYYYNY
District 4
Dan Glickman-D R

Eric Yost-R YYYYYYYYY

ROSTE" OF FEDERAL CANDIDATES

MISSOURI

U.8. Senate
Quostions #: 123456789
Gerl Rethman-Serot-0 = == -«~- - -
Christopher Bond-R @ === =« == w =~

U.S. House of Representatives

Questions #: 123456789
District 1
William Clay-D
Arthur Montgeomery-R

NNYYNYYNY

District 2
Joan Horn-D
James Talent-R

—-_— - = e e o

e P,

District 3
Richard Gephardt-D
Mack Holekamp-R

District 4
Ike Skelton-D
John Carley-R

District 5
Alan Wheat-D
Edward Moody-R

District &
Pat Danner-D
Tom Coleman-R

District 7
Patrick Deaton-D
Mel Hancock-R

YYYYYyyvyy

Diatrict 8§
Thad Bullock-D
Bill Emerson-R

YYYYYYYYY
~-YYYYY-Y

District 9
Harold Volkmer-D
Rick Hardy-R

MINNESOTA
U.S. House of Representatives

Queastiong ¥: 123456789
District 1
Tim Penny-D
(507) 835-1184

- = im o = e o

Survey Questions

GRS

Minnesota cont.

Quostions #: 123456789
Tmothy Droogsma-R TYYYYYYYY
(507) 387-7801

District 2

David Minge-D
(612) 259-8863
Cal Ludeman-R
(507 354-1994

Disztrict 3

Paul Mandell-D
Jim Ramstad-R
{612) 884-0266

T

Districe 4
Bruce Vento=D
(612} 225~4577
Tan Maitland-R
(612) 645-8412

District 3
Martin Sabo-D
Stephen Moriarty~R

District §
Gerry Sikorski-D
Red Grams~R

{(612) 422-8570

District 7

Collin Peterso.i-D
Bernie Omann-R
1612} 654-6911

Digtrict §

James Qberstar-D
Phil Herwig-R
(612} 169-4143

NEBRASKA
U.S. House of Representatives

Questions#: 123456789
Diatyrict 1
Gerry Finnegan-0
(402) 477-3730
Doug Bereuter-R

ITYYYYY-Y
District 2

Peter Hoagland-D
Ron Staskiewicz-R

YYYYYYYYY

Will you support amendments to the Federal Election Campaign Act to
prohibit the use of computsory union dues and fees for political causes
and candidates apposed by union members?

1. Do you believe an employes who does not want the “services” of a 6.
labor union should have the right to refuse to accept that unicn as his
exclusive representative, which federal law now forces him to accept?

2.  Will you support repeal of the provisions in federal laws which 7.
authorize compulsory unionism?

3. Do yau favor preservation of Section 14(b} of the Taft-Hartley Act,
which authorizes state Right to Work laws? 8.

Will you oppose so-called “anti-double breasting™ legislation that has,
as its primary goa), to forcibly unionize employees of construction
companies?

Will you oppose legislation to weaken or destroy the Hatch Act, which

4. Would you support legislation to end the special immunity union protects federal employees from union political coercion?

officials presently enjoy from prosecution under the federal anti- 9

extortion staruie? Will you oppose legislation that would punish or tequire the firing of

employees who choose to work during a strike, and give union officials
the power 1o shut down businesses that refuse o force their employees

5. Wil you oppose the forced unionization of federal, stats, county and
to pay union dues?

municipal employees?

Note: The National Right to Work Committee, of course, endurses no candidates. We are a nonpartisan organization. But we believe that
you &s a Right o Work supporter are entitled to know which candidates will support the nght of every American 10 cam a living —
without having to pay union bosses for the privilege.
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From:

To:

Reed Larson, President

National Right to Work Committee
8001 Braddock Road, Suite 500
Springfield, Virginia 22160

Reed:

With Bill Clinton vowing to destroy
Right to Work, and with Big Labor on the
verge of buying a lock grip on the U.S.
Senate, I want to help turn the heat all
the way up on Governor Clinton and the
candidates for the U.S. Senate.

I have:

Called Governor Bill Clinton and
the candidates for the U.S. Senate.

Enclosed a contribution to pay for

the ads you are already running in

newspapers across the nation:
$1,000 $500 $200 $100

%25 _____ Other ($____ _ 1}

Please make checks payable and return to: NRTWC.

i
T
Emergency Citizen Action Repiy
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on D.C. Headquarters is located at our nahous capi-

its unlimited lobb
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October 26, 1992

Dear Member:
Right to Work is in deep trouble.

Governor Bill Clinton has sold out completely to the union
bosses. And Organized Labor seems poised to buy a lock grip over
the U.S. Senate.

If Organized Labor takes control over both the White House
and Congress, every single Right to Work law in the country is in
jeopardy.

Bill Clinton has promised the AFL-CIO he’ll work to repeal
Section 14 (b) of the Taft-Hartley Act. As you know, Section
14 (b) authorizes state legislatures to enact state Right to Work
laws.

I have taken emergency action to alert citizens that
Governor Clinton intends to nullify all 21 state Right to Work
laws. I am doing all I can toc mobilize public pressure on Bill
Clinton to back away from his support for compulsory unionism.

Attached, please find a copy of the advertisement we are
running in Right to Work states across the country.

In some statesg, I have borrowed money to pay for the ad. In
others, our tight finances have forced me to simply ask editors
to run the ad as a public service. (Even if they won’'t run the
ad for free, I hope our requests will prompt some favorable
editorials.)

I am doing everything I can to alert the public that
Governor Clinton has vowed to force every U.S. worker to pay
union dues to get or keep a job in America.

But I need your help.

Could you send a special contribution of $1,000, $100 or $25
to help us cover the costs of running these ads in Right to Work
states?

I am literally stretched beyond your Right to Work
Committee’s financial limits. Counting on your future support, I
have already borrowed over $300,000 to alert the American people
to Big Labor’s impending power grab.



But I need your additional support right away to cover the
costs of these ads. Prudence will not allow me to go any further
into debt.

Please help me make the politicians who support compulsory
unionism feel the ire of the 75% of the American people who
believe that no one should ever be forced to join a union to feed
his family.

We must turn Governor Clinton (and a bunch of Senate
candidates) around on Right to Work, NOW, while they‘re still
listening.

Please, please, call Governor Clinton IMMEDIATELY at 1 (800)
325-9992 and tell him his support for compulsory unionism is
morally wrong, and economically disastrous for America.

And if you can, please send a special contribution today to
help us cover the additional cost of this last-minute advertising
blitz.

The future of Right to Work may depend on it.

Sincerely,

Reed Larson

P.S. If Governor Clinton gets his way and kills all 21 state
Right to Work laws by repealing Section 14 (b) of the
Taft-Hartley Act, thousands of American jobs will be
lost or driven overseas.

Please send a special contribution today to help pay
for running the attached newspaper ads.




October 26, 1992

Dear Member:
Right to Work is in deep trouble.
Governor Bill Clinton has sold out completely to the union

bosses. And Organized Labor seems poised to buy a lock grip over
the U.5. Senate.

: If Organized Labor takes control over both the White House
g and Congress, every single Right to Work law in the country is in
jeopardy.

. Bill Clinton has promised the AFL-CIO he’ll work to repeal
= Section 14 (b) of the Taft-Hartley Act. As you know, Section

e 14(b) authorizes state legislatures to enact state Right to Work
laws.

I have taken emergency action to alert citizens that
Governor Clinton intends to nullify all 21 state Right to Work
laws. I am doing all I can to mobilize public pressure on Bill
Clinton to back away from his support for compulsory unionism.

Attached, please find a copy of the advertisement we are
running in Right to Work states across the country.

In some states, I have borrowed money to pay for the ad. 1In
others, our tight finances have forced me to simply ask editors

to run the ad as a public service. (Even if they won’t run the
ad for free, I hope our requesgiwill prompt some favorable e
editorials.)

I am doing everything I can to alert the public that
Governor Clinton has vowed to force every U.S. worker to pay
union dues to get or keep a job in America.

But I need your help.

Could vou send a special contribution of $1,000, $100 oxr $25
to help us cover the costs of running these ads in Right to Work
states?

I am literally stretched bevond yvour Right to Work
Committee’s financial limits. Counting on your future support, I
have already borrowed over $300,000 to alert the American people
to Big Labor’'s impending power grab.




But I need your additional support right away to cover the
costs of these ads. Prudence will not allow me to go any further

Lo __dT) debt.

| Please help me make the politicians,who support compulsory
i unlonlsm feel the ire of the 75% of the American people who
believe that no one should ever be forced to join a union to feed

his family.

We must turn Governor Clinton (and a bunch of Senate
candidates) around on Right to Work, NOW, while they‘re still
listening.

|
|
|
|
|
|
|- Please, please, call Governor Clinton IMMEDIATELY at 1 (800)
| e 325~9992 and tell him his support for compulsory unionism is

| morally wrong, and economically disastrous for America.

| And if vou can, please send a special contribution today to
help us cover the additional cost of this last-minute advertising
blitz.

= The future of Right to Work may depend on 1it.

- Sincerely,

Reed Larson

P.S. If Governor Clinton gets his way and kills all 21 state
Right to Work laws by repealing Section 14(b) of the
Taft ~Hartley Act, thousands of American jobs will be
lost or driven overseas.

Please send a special contribution today to help pay
for running the attached newspaper ads.




Dear Member:
Right to Work is in deep trouble.

Governor Bill Clinton has sold out completely to the union
bosses. And Organized Labor seems poised to buy a lockAgrip over
the U.S. Senate.

If Organized Labor takes control over both the White House
and Congress, every single Right to Work law in the country is in
jeopardy.

Bill Clintecn has promised the AFL-CIO he’ll work to repeal
Section 14(b) of the Taft-Hartley Act. As you know, Section
14(b) authorizes state legislatures to enact state Right to Work

laws. e . .
X Clomg all T can yw”f'Ff

I have taken emergency actifn to alert citizens that

Governor/é?inton intends to Eakzé;way all 21 state Right to Work

’ IawsNgw& to mobilize public pressure on , Clinton to back away from
his support for compulsory unionism. ’é.-“

Attached, please find a copy of the advertisement we are
running in Right to Work states across the country.

In some states, I have borrowed money to pay for the ad. In
others, our tight finances have forced me to simply ask editors

to run the ad as a public service. (Even if they won‘t run the
ad for free, I hope our request$Swill prompt some favorable
editorials.) A

I am doing everything I can to alert the public that
Governor Clinton has vowed to force every U.S5. worker to pay
union dues to get or keep a job in America.

But I need your help.

Could you send a special contribution of $1,000, $100 or $25
to help us cover the costs of running these ads in Right to Work
states?

I am literally stretched beyond your Right to Work
Committee’s financial limits. Counting on your future support, I
have already borrowed over $300,000 to alert the American people
to Big Labor's impending powsyﬁkab.

o’lw;“tﬂ




wio

p———

But I need your additicnal support right away to cover the
costs of these ads. Prudence will not allow me to go any further

-~ i debt.

Please help me make the politiciangfwho support compulsory
unionism¥feel the ire of the 75% of the American people who
believe that no cne should ever be forced to join a union to feed

his family.

We must turn Governor Clinton (and a bunch of Senate
candidates) around on Right to Work, NOW, while they’‘re still
listening.

Please, please, call Governor Clinton IMMEDIATELY at 1 (800)
325-9992 and tell him his support for compulsory unionism is
morally wrong, and economically disastrous for America.

And if you can, please send a special contribution today to
help us cover the additional cost of this last-minute advertising
blitz,

The future of Right to Work may depend on it.

Sincerely, ﬁ %‘3\
e

-

Reed Larson

P.S. If Governor Clinton gets his way and kills all 21 state
Right to Work laws by repealing Section 14(b) of the
Taft-Hartley Act, thousands of American jobs will be
lost or driven overseas.

Please send a special contribution today to help pay
for running the attached newspaper ads.




Dear Member:
Right to Work is in deep trouble.

Governor Bill Clinton has sold out completely to the union
bosses. And Organized Labor seems poised to buy a locktgrip over

the U,S5. Senate, e e

If Organized Labor takes control over both the White House
and Congress, every single Right to Work law in the country is in
jecopardy.

Bill Clinton has promised the AFL-CIO he‘ll work to repeal
Section 14({b) of the Taft-Hartley Act. As you know, Section
14(b) authorizes state legislatures to enact state Right to Work
laws.

R M.dlll.‘FY

a

I have taken emergency actibn to alert citizens that
Governor Clinton intends to bakzéawa? all 21 state Right to Work
awseand’ to mobilize public pressure on , Clinton to back away from
his support for compulsory unionism. %;“

Attached, please find a copy of the advertisement we are
running in Right to Work states across the country.

In some states, I have borrowed money teo pay for the ad. 1In
others, our tight finances have forced me to simply ask editors
to run the ad as a public service. (Even if they won't run the
ad for free, I hope our request will prompt some favorable
editorials.)

I am doing everything I can to alert the public that
Governor Clinton has vowed to force every U.S. worker to pay
union dues to get or keep a job in America.

But I need your help.

Could vou send a special contribution of $1,000, $100 or $25
to help us ceover the costs of running these ads in Right to Work
states?

I am literally stretched beyond your Right to Work
Committee’s financial limits, Counting on your future support, I
have already borrowed over $300,000 to alert the American people

to Big Labor’'s impending powquzig;__uﬁﬁh“‘\
> =




But I need your additicnal support right away to cover the
costs of these ads. Prudence will not allow me to go any further

in debt.

Please help me make the politicians who support compulsory
unionism feel the ire of the 75% of the American people who
believe that no cne should ever be forced to join a union to feed

his family.

We must turn Governor Clinton (and a bunch of Senate
candidates) around on Right to Work, NOW, while they're stiil
listening.

Please, please, call Governor Clinton IMMEDIATELY at 1 (800)
325-9992 and tell him his support for compulsory unionism is
morally wrong, and economically disastrous for America.

And if you can, please send a special contribution today to
help us cover the additional cost of this last-minute advertising
blitz.

The future of Right to Work may depend on it.

Sincerely, '

p———

Reed Larson

P.S. If Governor Clinton gets his way and kills all 21 state
Right to Work laws by repealing Section 14{(k) of the
Tafrt-~-Hartley Act, thousands of American jobs will be
lost or driven overseas.

Please send a special contribution today to help pay
for running the attached newspaper ads.



Cctober 26, 1992

Dear Member:
Right to Work is in deep trouble.

Governor Bill Clinton has sold out completely to the union
bosses. BAnd Organized Labor seems poised to buy a lock grip over
the U.S. Senate.

If Organized Labor takes control over both the White House
and Congress, every single Right to Work law in the country is in
jeopardy.

Bill Clinton has promised the AFL-CIO he’ll work to repeal
Section 14 (b) of the Taft-Hartley Act. As you know, Section
14 (b) authorizes state legislatures to enact state Right to Work
laws.

I have taken emergency action to alert citizens that
Governor Clinton intends to nullify all 21 state Right to Work
laws. I am doing all I can to mobilize public pressure on Bill
Clinton to back away from his support for compulsory unionism.

Attached, please find a copy of the advertisement we are
running in Right to Work states across the country.

In scme states, I have borrowed money to pay for the ad. In
others, our tight finances have forced me to simply ask editors
to run the ad as a public service. (Even if they won’t run the
ad for free, I hope our requests will prompt some favorable
editorials.)

I am doing everything I can to alert the public that
Governor Clinton has vowed to force every U.S. worker to pay
union dues to get or keep a job in America.

But I need your help.

Could you send a special contribution of $1,000, $100 oxr $25
to help us cover the costs of running these ads in Right to Work
states?

I am literally stretched beyond your Right to Work
Committee’s financial limits. Counting on your future support, I
have already borrowed over $300,000 to alert the American people
to Big Labor's impending power grab.




But I need your additional support right away to cover the
costs of these ads. Prudence will not allow me to go any further
into debt.

Pleage help me make the politicians who support compulsory
unionism feel the ire of the 75% of the American people who
believe that no_one should ever be forced to join a union tc feed

his family.

We must turn Governor Clinton (and a bunch ¢f Senate
candidates) around on Right to Work, NOW, while they’re still
listening.

Please, please, call Governor Clinton IMMEDIATELY at 1 (800)
325-9992 and tell him his support for compulsory unionism is
morally wreong, and economically disastrous for America.

Aand if you can, please send a special contribution today to
help us cover the additional cost of this last-minute advertising
blitz.

The future of Right to Work may depend on it.

Sincerely,

Reed Larson

P.S. If Governor Clinton gets his way and kills all 21 state
Right to Work laws by repealing Section 14 (b) of the
Taft-Hartley Act, thousands of American jobs will be
lost or driven overseas.

Please send a special contribution today to help pay
for rumning the attached newspaper ads.
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October 26, 1992
Dear North Carolina Member:
Right to Work is in deep trouble.

Governor Bill Clinton has sold out completely to the union
bosses. And Organized Labor seems poised to buy a lock grip over
the U.S. Senate.

If Organized Labor takes control over both the White House
and Congress, every single Right to Work law in the country is in
jeopardy -- including your own.

Bill Clinton has promised the AFL-CIO he‘ll work to repeal
Section 14(b} of the Taft-Hartley Act. As you know, Section
14 (b) authorizes state legislatures to enact state Right to Work
laws.

I have taken emergency action to alert North Carolina
citizens that Governor Clinton intends to nullify your Right to
Work law. I am doing all I can tc mobilize public pressure on
Bill Clinton to back away from his support for compulsory
unionism.

In case you missed it, I’'ve attached a copy of the
advertisement we are running this week in the Raleigh News &

Observer and the Greensboro News & Record.

Similar versions are running in newspapers in Right to Work
states across the country.

I am doing everything I can to alert the public that
Governor Clinton has vowed to force every U.S. worker to pay
union dues to get or keep a job in America.

But I need your help.

Cculd you send a special contribution of $1,000, $10C or $25
to help us cover the costs of running these ads not only in North
Carolina, but also in other Right to Work states?

I am literally stretched beyond your Right to Work
Committee’s financial limits. Counting on your future support, I
have already borrowed over $300,000 to alert the American people
to Big Labor’s impending power grab.



But I need your additional support right away to cover the
costs of these ads. Prudence will not allow me to go any further
into debt.

Please help me make the politicians who support compulsory
unionism feel the ire of the 75% of the American people who
believe that no_one ghould ever be forced to_join a union to feed
his family.

We must turn Governor Clinton (and a bunch of Senate
candidates) around con Right to Work, NOW, while they’re still
listening.

Please, please, call Governor Clinton IMMEDIATELY at 1 (800)

325-9992 and tell him his support for compulsory unrionism is
morally wrong, and economically disastrous for North Carolina.

And call Senator Terry Sanford, a candidate for North
Carolina’s U.S. Senate seat, and urge him to publicly oppose
compulsory unionism and defend your Right to Work law.

And if you can, please send a special contribution today to
help us cover the additional cost of this last-minute advertising

blitz.
North Carolina's Right to Work law may depend on it.

Sincerely,

Reed Larson

P.S. If Governor Clinton gets his way and kills your Right
to Work law by repealing Section 14 (b) of the Taft-
Hartley Act, thousands of North Carolina jobs will be
lost.

Please send a special contribution today to help pay
for running the attached newspaper ads.
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October 26, 1992
Dear Georgia Member:
Right to Work is in deep trouble.

Governor Bill Clinton has sold out completely to the union
bosses. BAnd Organized Labor seems poised tc buy a lock grip over
the U.S. Senate.

If Organized Labor takes contrel over both the White House
and Congress, every single Right to Work law in the country is in
jeopardy -- including your own.

Bill Clinton has promised the AFL-CIO he’ll work to repeal
Section 14 (b) of the Taft-Hartley Act. As you know, Section
14 (b) authorizes state legislatures to enact state Right to Work
laws.

I have taken emergency action to alert Georgia citizens that
Governor Clinton intends to nullify your Right to Work law. I am
doing all I can to mobilize public pressure on Bill Clinton to
back away from his support for compulsory unionism.

In case you missed it, I've attached a copy of the
advertisement we are running this week in the Albany Herald.

Similar versions are running in newspapers in Right to Work
states across the country.

I am doing everything I can to alert the public that
Governor Clinton has vowed to force every U.S. worker to pay
union dues to get or keep a job in America.

But I need yocur help.

Could you send a special contribution of $1,000, $100 or $25
to help us cover the costs of running these ads not only in
Georgia, but also in other Right to Work states?

I am literally stretched beyond your Right to Work
Committee’s financial limits. Counting on your future support, I
have already borrowed over $300,000 to alert the American people
to Big Labor'’s impending power grab.




But I need your additional support right away to cover the
costs of these ads. Prudence will not allow me to go any further
into debt.

Please help me make the politicians who support compulsory
unionism feel the ire of the 75% of the American people who
believe that no one should ever be forced to join a union to feed
his family,

We must turn Governor Clinton {and a bunch of Senate
candidates) around on Right to Work, NOW, while they're still
listening.

Please, please, call Governor Clinton IMMEDIATELY at 1 (800)
325-9992 and tell him his support for compulsory unionism is
morally wrong, and economically disastrous for Georgia.

And call Senator Wyche Fowler, a candidate for Georgia's
U.S. Senate seat, and urge him to publicly oppose compulsory
unionism and defend your Right to Work law.

And if you can, please send a special contribution today to
help us cover the additional cost of this last-minute advertising
blitz.

Georgia’s Right to Work law may depend on it.

Sincerely,

Reed Larson

P.S. If Governcr Clinton gets his way and kills your Right
to Work law by repealing Section 14{b) of the Taft-
Hartley Act, thousands of Georgia jobs will be lost.

Please send a special contribution today to help pay
for running the attached newspaper ads.




October 26, 1992
Dear Nevada Member:
Right to Work is in deep trouble.

Governor Bill Clinton has sold out completely to the union
bosses. And Organized Labor seems poised toc buy a lock grip over
the U.S. Senate.

If Organized Labor takes control over both the White House
and Congress, every single Right to Work law in the country is in
jeopardy -- including your own.

Bill Clinton has promised the AFL-CIO he’ll work to repeal
Section 14 (b) of the Taft-Hartley Act. As you know, Section
14 (b} authorizes state legislatures to enact state Right to Work
laws.

I have taken emergency action to alert Nevada citizens that
Governor Clinton intends to nullify your Right to Work law. I am
doing all I can to mcbilize public pressure on Bill Clinton to
back away from his support for compulsory unionism.

In case you missed it, I’ve attached a copy of the
advertisement we are running this week in the Elko Pregs and the
Reno Gazette Journal.

Similar versions are running in newspapers in Right to Work
states across the country.

I am deing everything I can to alert the public that
Governor Clinton has vowed to force every U.S. worker to pay
union dues to get or keep a job in America.

But I need your help.

Could you send a special contribution of $1,000, $100 or $25
to help us cover the costs of running these ads not only in
Nevada, but also in other Right to Work states?

I am literally stretched beyond your Right to Work
Committee’s financial limits. Counting on your future support, I
have already borrowed over $300,000 to alert the American pecple
to Big Labor’s impending power grab.




But I need your additional support right away to cover the
costs of these ads. Prudence will not allow me to go any further
into debt.

Please help me make the politicians who support compulsory
unionism feel the ire of the 75% of the American people who
believe that no one should ever be forced to join a union to feed
his family.

We must turn Governor Clinton (and a bunch of Senate
candidates) around on Right to Work, NOW, while they’re still
listening.

Please, please, call Governor Clinton IMMEDIATELY at 1 (800)
325-9992 and tell him his support for compulsory unionism is
morally wrong, and economically disastrous for Nevada.

And call Senator Harry Reid, a candidate for Nevada's U.S.
Senate seat, and urge him to publicly oppose compulsory unionism
and defend your Right to Work law.

And if you can, please send a special contribution today to
help us cover the additional cost of this last-minute advertising
blitz.

Nevada’s Right to Work law may depend on it.

Sincerely,

Reed Larson

P.S. If Governor Clinton gets his way and kills your Right
to Work law by repealing Section 14(b) of the Taft-
Hartley Act, thousands of Nevada jobs will be lost.

Please send a special contribution today to help pay
for running the attached newspaper ads.
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Qctober 26, 1992
Dear Idaho Member:

Right to Work is in deep trouble.

Governor Bill Clinton has sold ocut completely to the union
£ bosses. And Organized Labor seems poised to buy a lock grip ovex
f the U.S. Senate.

If Organized Labor takes control over both the White House
and Congress, every single Right to Work law in the country is in
jeopardy -- including your own.

Bill Clinton has promised the AFL-CIO he’ll work to repeal
Section 14 (b} of the Taft-Hartley Act. As you know, Section
14(b) authorizes state legislatures to enact state Right to Work
laws.

= I have taken emergency actlon to alert Idaho citizens that
Governor Clinton intends to nullify your Right to Work law. I am
doing all I can to mobilize public pressure on Bill Clinton to
back away from his support for compulsory unionism.

In case you missed it, I've attached a copy of the
advertisement we are running this week in the Boise Idaho
Statesman, the Idaho Falls Pogt-Register and the Twin Falls Times:
News .

Similar versions are running in newspapers in Right to Work
states across the country.

I am doing everything I can to alert the public that
Governor Clinton has vowed to force every U.S. worker to pay
union dues to get or keep a job in America.

But I need your help.

Could you send a special contribution of $1,000, $100 or $2%
to help us cover the costs of running these ads not only in
Idaho, but also in other Right to Work states?

I am literally stretched beyond your Right to Work
Committee’s financial limits. Counting on your future support, I
have already borrowed over $300,000 to alert the American people
to Big Labor’s impending power grab.




But I need your additional support right away to cover the
costs of these ads. Prudence will not allow me to go any further
into debt.

Please help me make the politicians who support compulsory
unionism feel the ire of the 75% of the American people who
believe that po one should ever be forced to join a union to feed
his family.

We must turn Governor Clinton (and a bunch of Senate
candidates) around on Right to Work, NOW, while they‘re still
listening.

Please, please, call Governor Clinton IMMEDIATELY at 1 (800)
325-9%92 and tell him his support for compulsory unionism is
morally wrong, and economically disastrous for Idaho.

And call Congressman Richard Stallings, a candidate for
Idaho’s U.S. Senate seat, and urge him to publicly oppose
compulsory unionism and defend your Right to Work law,

And if you can, please send a special contribution today to
help us cover the additional cost of this last-minute advertising
blitz.

Idaho’s Right to Work law may depend on it.

Sincerely,

Reed Larson

P.S. If Governor Clinton gets his way and kills your Right
to Work law by repealing Section 14 (b) of the Taft-
Hartley Act, thousands of Idaho jobs will be lost.

Please send a special contribution today to help pay
for running the attached newspaper ads.




October 26, 1892
Dear Utah Member:
Right to Work is in deep trouble.

Governor Bill Clinton has sold cut completely to the union
bosses. And Organized Labor seems poised to buy a lock grip over
the U.S. Senate.

If Organized Labor takes control over both the White House
and Congress, every single Right to Work law in the country is in
jeopardy -- including your own.

Bill Ciinton has promised the AFL-CIO he’ll work to repeal
Section 14 (b} of the Taft-Hartley Act. As you know, Section
14 (b) authorizes state legislatures to enact state Right to Work
laws.

I have taken emergency action to alert Utah citizens that
Governor Clinton intends to nullify your Right to Work law. I am
doing all I can to mobilize public pressure on Bill Clinton to
back away from his support for compulsory unionism.

In case you missed it, I've attached a copy of the
advertisement we are running this week in the Ogden Standard
Examiner.

Similar versions are running in newspapers in Right to Work
states across the country.

I am doing everything I can to alert the public that
Governor Clinton has vowed to force every U.S. worker to pay
union dues to get orxr keep a job in America.

But I need your help.

Could you send a special contribution of $1,000, $100 or $25
to help us cover the costs of running these ads not only in Utah,
but also in other Right to Work states?

I am literally stretched beycnd your Right to Work
Committee’s financial limits. Counting on your future support, I
have already borrowed cver $300,000 to alert the American people
to Big Labor's impending power grab.




But I need your additional support right away to cover the
costs of these ads. Prudence will not allow me to go any further
into debt.

Please help me make the politicians who support compulsory
unionism feel the ire of the 75% of the American pecple who
believe that no one should ever be forced to join a union tg feed
his family.

We must turn Governor Clinton (and a bunch of Senate
candidates) around on Right to Work, NOW, while they'’re still
listening.

Please, please, call Governor Clinton IMMEDIATELY at 1 (800}
325-9992 and tell him his support for compulsory unionism is
morally wrong, and economically disastrous for Utah.

And call Congressman Wayne Owens, a candidate for Utah’s
U.S. Senate geat, and urge him to publicly oppose compulsory
unionism and defend your Right to Work law.

And if you can, please send a special contribution today to
help us cover the additional cost of this last-minute advertising
blitz.

Utha’'s Right to Work law may depend on it.

Sincerely,

Reed Larson

P.S. If Governor Clinton gets his way and kills your Right
to Work law by repealing Section 14(b) of the Taft-
Hartley Ac¢t, thousands of Utah jobs will be lost.

Please send a special contribution today to help pay
for running the attached newsgpaper ads.




October 26, 1992

| Dear XXXXXXXXXXXXX Member:

Right to Work is in deep trouble.

Governor Bill Clinton has sold out completely to the union
bosses. And Organized Labor seems poised to buy a loch;grip over T
the U.S. Senate.

If Organized Labor takes control over both the White House
and Congress, every single Right to Work law in the country is in
jeopardy -- including your own.

ol Bill Clinton has promised the AFL-CIO he’il work to repeal
e Section 14(b) of the Taft-Hartley Act. As you know, Section

14 (b) authorizes state legislatures to enact state Right to Work
laws.

I have taken emergency action to alert i%ékgixxxxxfcitizens
that Governor Clinton intends to nullify your Right to Work law.
I am doing all I can to mobilize public pressure on Bill Clinton
to back away from his support for compulsory unionism.

In case you missed it, I‘'ve attached a copy of the
advertisement we are running this week in the XAXXXXXXX CTfy
1.9.9.9.9.0.9.0.9.9.9,0. 0l VEPP§

Similar versions are running in newspapers in Right to Work
states across the country.

I am doing everything I can to alert the public that
Governor Clinton has vowed to force every U.S. worker to pay
union dues to get or keep a job in America.

But I need your help.

Could vou send a special contribution of $1,000, $100 or $25
to help us cover the costs of running these ads not only in
AXXXXX, but alsomin,Right to Work states?

he?

I am literally stretched beyond your Right to Work
Committee’s financial limits. Counting on your future support, I
have already borrowed over $300,000 to alert the American people
to Big Labor’s impending power grab.

But I need your additional support right away to cover the




costs of these ads. Prudence will not allow me to go any further
iq%pebt.

Please help me make the politicians who support compulsory
unionism feel the ire of the 75% of the American people who
believe that no _cne should ever be forced to join a union to feed

his family.
We must turn Governor Clinton {and a bunch of Senate

candidates) around on Right to Work, NOW, while they’'re still
listening.

Please, please, call Governcr Clinton IMMEDIATELY at 1 (800)

325-9992 and tell him his support for compulsory unionism‘is
morally wrong, and economically disastrous for XXXXXXXXKXK , §TeeZF

s - LK

and call IXXXAAX , a candidate for KXXXX¥p# U.S. Senate
seat, and urge him to publicly oppose compulsory unionism and
defend your Right to Work law,.

And if you can, please send a special contribution today to
help us cover the additional cost of this last-minute advertising

blitz,.
*WXXXXXXXXXXXX'S Right to Work law may depend on it.

Sincerely,

Reed Larson

P.S5. If Governor Clinton gets his way and kills your Right
to Work law by repealing Section 14(b) of the Taft-
Hartley Act, thousands of XXXXXXX jobs will be lost.

Sty

Please send a special contribution today to help pay
for running the attached newspaper ads.
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Right to Work Action Reply

TO: Reed Larson, President
National Right to Work Committee
8001 Braddock Road
Springfield, vA 22160

From:

Dear Reed:

Thank you for updating me on the results
£ of the Right to Work Candidate Survey. To make
: sure the candidates know where I stand on
Right to Work issues, I have:

Contacted the candidates to urge them to
support the Right to Work.

Enclosed a contribution of:
$200 $100 550

$25 Other

Please make checks payable and return to:
NRTWC



ROSTER OF CAl

GA

DIDATES » STATE OF GEORGIA

Candidates for the U.S. Senate

Questions #:
Wyche Fowler, Jr.~D
United States Senate

Washington, DC 20510

{404) 331-0697

Paul Coverdell-R
2804 Andrews Dr.,

Atlanta, GA 30305

(404) 320-1982

1234567389

YYYYYYYYY

Key:

Y =Yes
N =No
- =No Response |

Survey Questions

Do you believe an employee who does not want the “services”
of a Jabor union shouid have the right to refuse to accept that
union as his exclusive representative, which federal law now
forces him to accept?

Will you support repeal of the provisions in federal laws which
authorize compulsory unionism?

Do you favor preservation of Section 14(b) of the Taft-Hartley
Act, which authorizes state Right 10 Work laws?

Would you support legislation to end the special immunity
union officials presently enjoy from prosecution under the
federal anti-extortion statute?

Wiil you oppose the forced unionization of federal, state,
county and municipal employees?

6.

9.

Will you support amendments to the Federal Election
Campaign Act to prohibit the use of compulsory union dues
and fees for political causes and candidates opposed by union
members?

Will you oppose so-called “anti-double breasting” legislation
that has, as its primary goal, to forcibly unionize empioyees of
construction companies?

Will you oppose legislation to weaken or destroy the Hatch
Act, which protecis federal employees from union political
coercion?

Will you oppose legislation that would punish or require the
firing of employees who choose to work during a strike, and
give union officials the power to shut down businesses that
refuse 1o force their employees 10 pay union dues?

Note: The National Right 10 Work Committee, of course, endorses no candidates. We are a nonpartisan organization. But
we believe that you as a Right 10 Work supporter are entitled to know which candidates will support the right of every
American to earn a living — without having o pay union bosses for the privilege.




BACKGROUNDER

The information below is helpful in explaining the
questions on the reverse side of this form.

A union, under present federal laws, is empowered 0
represent and bind all employees in a company’s bargaining
unit — including employees who oppose the union and don’t
want its “services.”

This menopoly bargaining power, generally described as
“exclusive bargaining rights,” deprives employees of their right
1o bargain for themselves. Union officials fought for this power
and refuse to give it up; yet they complain they are “unfairly
burdened by the legal obligation” te represent nonmembers.

Such complaints are intended to pave the way for compelling

;.- financial support from so-calied “frec riders” for representation
;- they do not want.

The firing of workers who refuse to pay union dues and/or

¢ fees is explicitly sanctioned by both the National Labor
. Relations Act and the National Railway Labor Act.

Section 7 of the NLRA, for example, stipulates that

employees shall have “the right to refrain” from participating in
" . umion activities “except to the extent that such right may be
.. affected by an agreement requiring membership in a labor

< organization as a condition of employment.”

The problem of compulscry unionism was created by
Congress. It will not be solved uniil Congress repeals the
existing federal authorizations of compulsory unionism.

In 21 states, wage eamers — except those covered by the
National Railway Labor Act — are shielded from compulsory
unionism by Right to Work laws,

The Florida guarantee is typical of these laws, saying, “The
right of persons 10 work shall not be denied or abridged on
account of membership or nonmembership in any labor unicn or
fabor organization.™

The authority of states to adopt and enforce such laws is
reaffirmed by Section 14(b) of the Taft-Hartley amendments to
the National Labor Relations Act.

Extortion, as a technique, is extremely useful to union
officials in obtaining such demands as compuisory union shops,
“agency” shops, compulsory hiring halls and irrevocable dues
check-off clauses.

While most criminal law is administered at the state and local
level, some criminal activities (including extortion), which
obstruct interstate commerce, have been deemed by Congress 10
be so important that they should be covered by federal statutes.

As the federal law currently stands, union officials have
unique special immunities from prosecution for threatening to
commit or committing felonies — such as murder,
manslaughter, maiming, arson, aggravated property destruction,
explosives or firearms offenses, etc, — to obtain collective
bargaining demands.

For the past several years, Congress has been confronted by
bills designed to authorize the forced unionization of public
employees at various levels of government.

Several of these proposals are aimed at state, county and
municipal employees and would nullify existing state laws
which shield public employees from unicn coercion.

Other bills would strip postal workers and other federal
employees of the freedom of choice guaranteed by the Postal

Reorganizadon Act of 1970 and executive orders dating back to
the administration of President John F. Kennedy.

Labor unions are the only private organization in the U.S.
which can legally force individuals to pay dues into their
treasuries.

The Federal Election Campaign Act {(FECA) prohibits union
officials from giving any of these dues dollars directly to a
candidate for federal office.

At the same time, FECA permits union officials to use
workers” compuisory dues dotlars for “in-kind™ political
spending on goods and services to elect candidates for federal
offices.

These “in-kind” expenditures are in addition to union PAC
contributions; they are seldom -— if ever — documented or
reported to the Federal Election Commission.

No official statistics for total union “in-kind” expenditures
are available. But Labor columnist Victor Riesel estimated that
this so-called “soft money” amounted t¢ 10 times more than
what union PACs gave in cash contributions. Based on that
yardstick, union “soft money”™ in 1990 exceeded $350 million.

In recent years, legislation has been introduced in Congress
to automatically impose union representation upon workers of
nonunionized companies which have even the slightest
economic links 10 unionized companies.

Even though the nonunionized and the unionized companies
gach perform separate and distinct work, the compulsory union
contract would be automatically imposed upon the nonunion
workers, without even the show of an election conducted by the
National Labor Relations Board to determine worker support.

The “anti-double breasting” legislation would also encourage
Common Situs picketing by permitting union organizers to use
a dispute with a single subcontracior as an excuse to picket and
shut down all the other subcontractors at a job site.

Legislation has been introduced repeatedly in Congress to
loosen the 50-year-old Hatch Act’s restrictions against partisan
political activity by federal employees.

Federal union officials now wield monopoly bargaining
power over federal employees, which makes union officials the
sole conduit for civil servants in collective bargaining and
grievance situations.

Current proposals to weaken the Hatch Act lack explicit
prohibitions against the use of monopoly bargaining power w0
coerce civil servants into supporting federal union officials’
political agenda.

Legislation has been introduced in Congress that would
prevent employers from hiring permanent replacement workers
during a strike.

The bill’s provisions would also penalize workers who
choose not to strike by giving preferential, post-strike hiring
privileges to strikers.

Since an employer is unlikely to find employees who will
work during a violent strike under these conditions, employers
would be forced to cave in t¢ every demand by union officials
-— including the demand that workers who refuse to pay anion
dues be fired.




Emm@ 10 Work Action mnm@

TO: Reed Larson, President
National Right to Work Committee
8001 Braddock Road
Springfield, VA 221860

From:

Dear Reed:

Thank you for updating me on the results
of the Right to Work Candidate Survey. To make
sure the candidates know where I stand on
Right to Work issues, 1 have:

Contacted the candidates to urge them to
support the Right to Work.

——————

Enclosed a contribution of:

$200 $100 $50

525 Other

Please make checks payahle and return to: NRTWC

Right to Work Action Reph

TO: Reed Larson, President
National Right to Work Ccmmittee
8001 Braddock Road
Springfield, VA 22160

From:

Dear Reed:

Thank vou for updating me on the results
of the Right to Work Candidate Survey. To make
sure the candidates know where I stand on
Right to Work issues, I have:

Contacted the candidates to urge them to
support the Right to Work.

RN

Enclosed a contribution of:

$200 $100 $50

525 Other

Please make checks v@m_a_m, and return to: NRTWC
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Response

Survey Questions

Do you believe an employee who does noi want the “services” 6. Will you support amendments to the Federal Election

of a labor union should have the right to refuse to accept that Campaign Act to prohibit the use of compulsory union dues
union as his exclusive representative, which federal law now and fees for political causes and candidates opposed by union
forces him to accept? members?
Will you support repeal of the provisions in federal laws which 7. Will you oppose so-called “anti-double breasting” legisiation
authorize compulsery unionism? that has, as its primary goal, to forcibly unionize employees of
, construction companies?
Do you favor preservation of Section 14(b) of the Taft-Hartley . L
Act, which authorizes state Right to Work laws? 8. Will you oppose legisiation to weaken or destroy the Hatch
Act, which protects federal empleyees from union political
Would you support legisiation te end the special immunity coercion?
ion officials presentiy enjoy from prosecution under the ) L . .
nnion ORICIAS presenty rr’u y prosecu 9. Will you oppose legislation that would punish or require ihe
federal anti-extortion statute’ : . .
firing of employees who choose to work during a sirike, and
Will you opposc the forced unionization of federal, state, give union officials the power to shut down businesses that
county and municipal employees? refuse to force their employees to pay union dues?

Note: The National Right to Work Commitiee, of course, endorses no candidates. We are a nonpartisan organization. But
we believe that you as a Right to Work supporter are entitled to know which candidates will support the right of every
American to eam a living — without having to pay union bosses for the privilege.




BACKGROUNDER

The information below is helpful in explaining the
questions on the reverse side of this form.

A union, under present federal laws, is empowered to
represent and bind 2ll employees in a company's bargaining
unit — including employees who oppose the union and don’t
want its “‘services.”

This menopoly bargaining power, generally described as
“exclusive bargaining rights,” deprives employees of their right
to bargain for themselves. Union officials fought for this power
and refuse to give it up; yet they complain they are “unfairly
-, burdened by the legal obligation™ to represent nenmembers.

77 Such complaints are intended to pave the way for compeiling
+ financial support from so-called “free riders™ for representation

they do not want.

The firing of workers who refuse {o pay union dues and/or
fees is explicitly sanctioned by both the National Labor

- Relations Act and the National Railway Labor AcL

Section 7 of the NLRA, for example, stipulates that

. employees shall have “the right to refrain” from participating in

- union activities “except 10 the extent that such right may be
- affected by an agreement requiring membership in a labor
- organization as a condition of employment.”
The problem of compulsory urionism was created by
Congress. It will not be soived until Congress repeals the

%+ existing federal authorizations of compulsory unionism.

In 21 states, wage earners — except those covered by the
National Railway Labor Act — are shiclded from compulsory
unionism by Right to Work laws.

The Florida guaraniee is typical of these laws, saying, “The
right of persons to work shall not be denied or abridged on
account of membership or nonmembership in any labor union or
labor organization.”

The authority of states to adopt and enforce such laws is
reaffirmed by Section 14(b) of the Taft-Hartley amendments to
the National Labor Relations Act.

Extortion, as a technique, is extremely useful to anton
officials in obtaining such demands as compuisory union shops,
“agency” shops, compulsory hiring halls and irrevocable dues
check-off clauses.

While most criminal law is administered at the state and local
level, some criminal activities (including extortion), which
obstruct interstate commerce, have been deemed by Congress to
be so important that they should be covered by federal statutes.

As the federal law currendy stands, union officials have
unique special immunities from prosecution for threatening to
commit or committing felonies — such as murder,
manslaughter, maiming, arson, aggravated property destruction,
explosives or firearms offenses, ¢ic. ~ to obtain collective
bargaining demands.

For the past several years, Congress has been confronted by
bills designed to authorize the forced unionization of public
employees at various levels of government.

Several of these proposals are aimed at state, county and
municipal employees and would nullify existing state laws
which shield public employees from union ceercion.

Other bills would strip postal workers and other federal
employees of the freedom of choice guaranteed by the Postal

Reorganization Act of 1970 and executive orders dating back io
the administration of President John F. i{ennedy.

Labor unions are the only private organization in the U.S,
which can legally force individuals to pay dues into their
treasuries.

The Federal Election Campaign Act (FECA) prohibiis union
officials from giving any of these dues dollars directly to a
candidate for federal office.

At the same time, FECA permils union officials 10 use
workers’ compulsory dues dollars for “in-kind" political
spending on goods and services to elect candidates for federal
offices.

These “in-kind™ expenditures are in addition to union PAC
contributions; they are seldom -— if ever — documented or
reported to the Federal Election Commission.

No official statistics far total urion “in-kind” expenditures
are available, But Labor columnist Victor Riesel estimated that
this so-called “soft money” amounted to 10 times more than
what union PACs gave in cash contributions. Based on that
yardstick, union “soft money” in 1990 exceeded $350 million.

In recent years, legisiation has been introduced in Congress
to automatically impose union representation upon workers of
nonunionized companies which have even the slightest
economic links 10 unionized companies.

Even though the nonunionized and the unionized companies
each perform separate and distinct work, the compulsory union
contract would be automatically imposed upon the nonunion
workers, without even the show of an election conducted by the
National Labor Relations Board to determine worker support.

The “anti-double breasting”™ legislation would also encourage
Cominon Situs picketing by permitting union organizers to use
a dispuie with a single snbcontractor as an excuse (o picket and
shut down all the other subcontractors at a job site.

Legislation has been introduced repeatedly in Congress to
ioosen the 50-year-old Hatch Act’s restriclions against partisan
political activity by federal employees.

Federal union officials now wield monopoly bargaining
power over federal employees, which makes union officials the
sole conduit for civil servants in collective bargaining and
grievance situations.

Current proposals 1o weaken the Hatch Act lack explicit
prohibitions against the use of monopoly bargaining power 10
coerce civil servants into supperting federal union officials’
political agenda.

Legistation has been introduced in Congress that would
prevent employers from hiring permanent replacement workers
during a strike.

The bill's provisions would aiso penalize workers who
choose not to strike by giving preferential, post-sirike hiring
privileges to strikers.

Since an employer is unlikely to find employees who will
work during a violent strike under these conditions, employers
would be forced to cave in to every demand by union officials
— including the demand that workers who refuse to pay union
dues be fived.
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Survey Questions

Do you believe an employee who does not want the “services”
of a labor unior should have the right to refuse 10 accept that
union as his exclusive representative, which federal law now
forces him to accept?

Will you support repeat of the provisions in federal laws which 7. Will you oppose so-called “anti-double breasting™ legislation

authorize compuisory unionism? that has, as its primary geal, to forcibly unionize employees of
construction companies?

Do you favor preservation of Section 14(b) of the Taft-Hartley . L

Act, which authorizes state Right to Work laws? 8. Will you oppose legislation to weaken or destroy the Hatch
Act, which protects federal employees from union political

Would you support legislation to end the special immunitly coercion?

union officials presently enjoy from prosecution under the 9. Will you oppose legislation that would punish or require the

federal anti-extortion statute?

Will you oppose the forced unionization of federal, state,
county and municipal employees?

6. Will you support amendments to the Federal Election

Campaign Act to prchibit the use of compuisory union dues
and fees for political causes and candidates opposed by union
members?

firing of employees who choose to work during a strike, and
give union officials the power to shut down businesscs that
refuse 1o force their employees 1o pay union dues?

Note: The National Right to Work Comunittee, of course, endorses no candidates. We are a nonpartisan organization. But
we believe that you as a Right to Work supporter are entitled to know which candidates will support the right of every
American to eam a living — without having to pay union bosses for the privilege.
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Survey Questions

Do you believe an employee who does not want the “services”
of a labor union should have the right 1o refuse to accept that
union as his exclusive representative, which federal law now
forces him to accept?

Will you support repeal of the provisions in federal laws which
authorize compulsory unionism?

Do you favor preservation of Section 14(b) of the Taft-Hartley
Act, which authorizes state Right to Work laws?

Would you support legislation to end the special immunity
union officials presently enjoy from prosecution under the
federal anti-extortion statute?

Will you oppose the forced unionization of federal, state,
county and municipal employees?

6.

9.

Will you support amendments to the Federal Election
Campaign Act to prohibit the use of compulsory union dues
and fees for political causes and candidates opposed by union
members?

Will you oppose so-called “anti-double breasting” legislation
that has, as its primary goal, to forcibly unionize employees of
coastruction companies?

Will you oppose legislation to weaken or destroy the Hatch
Act, which protects federal employees from union political
coercion?

Will you oppose legislation that would punish or require the
finng of employees who choose to work during a strike, and
give union officials the power to shut down businesses that
refuse to force their employees to pay nnion dues?

Nete: The National Right to Work Committee, of course, endorses no candidates. We are a nonpartisan organization. But
we believe that you as a Right to Work supporter are entitled to know which candidates will support the right of every
American to eam a living ~— without having (o pay union bosses for the privilege.




BACKGROUNDER

The informaton below is helpful in explaining the
questions on the revetse side of this form.

1. A union, under present federal laws, is empowered to
represent and bind all employees in a company’s bargaining
, unit — including employees who oppose the union and don’t
want its “services.”
This monopoly bargaining power, generally described as
“exciusive bargaining rights,” deprives emplovees of their right
| to bargain for themselves. Union officials fought for this power
| and refuse to give it up; yet they complain they are “unfairly
-~ burdened by the legal obligation” to represent nonmembers,
Such complaints are intended to pave the way for compelling
financial support from so-called “free riders™ for representation
they do not want, '

. The firing of workers who refuse to pay union dues and/or
. fees is explicitly sanctioned by both the National Labor
7~ Relations Act and the National Railway Labor Act.
Section 7 of the NLRA, for example, stipulates that
i employees shall have “the right to refrain” from participating in

. union activities “except to the extent that such right may be
=+ affected by an agreement requiring membership in a labor
organization as a condition of employment.”

The problem of compulsory unionism was created by

Congress. It will not be solved umil Congress repeals the
existing federal authorizations of compulsory unionism.

In 21 states, wage eamers — except those covered by the
National Railway Labor Act -— are shielded from compulsory
unionism by Right to Work laws.

The Florida guarantee is typical of these laws, saying, “The
right of persons to work shall not be denied or abridged on
account of membership or nonmetmbership in any labor union or
Iabor organization.”

The authority of states to adopt and enforce such laws is
reaffirmed by Section 14(b) of the Taft-Hartley amendmenis to
the Nationatl Labor Relations Act.

4. Extortion, as a technique, is extremely useful to union
officials in obtaining such demands as compulsory union shops,
“agency” shops, compulsory hiring halls and irrevocable dues
check-off clauses.

While most criminal law is administered at the state and local
level, some criminal activities (including extortion), which
obstruct interstate commerce, have been deemed by Congress 10
be so important that they should be covered by federal statutes.

As the federal law currently stands, union officials have
unigue special immunities from prosecution for threatening 10
commit or committing felonies — such as murder,
manslaughter, maiming, arson, aggravated property destruction,
explosives or firearms offenses, etc. — to obtain collective
bargaining demands.

5. For the past several years, Congress has been confronted by
bills designed 1o authorize the forced urionization of public
employees at varicus levels of government.

Several of these proposals are aimed at state, county and
municipal employees and would nullify existing state laws
which shield public employees from union coercion.

Other bills would strip postal workers and other federal
employees of the freedom of choice guaranteed by the Postal

Reorganization Act of 1970 and executive orders dating back to
the administration of President John F. Kennedy.

Labor unions arc the only private organization in the U.S.
which can legally force individuals to pay dues into their
treasuries.

The Federal Election Campaign Act (FECA) prohibits union
officials from giving any of these dues dollars directly to a
candidate for federal office.

At the same time, FECA permits union officials to use
workers’ compulsory dues dollars for “in-kind” political
spending on goods and services to elect candidates for federal
offices.

These “in-kind” expenditures are in addiuon to union PAC
contributions; they are seldom — if ever — documented or
reported to the Federal Election Commission.

No official statistics for total union “in-kind” expenditures
are available. But Labor columnist Victor Riesel estimated that
this so-called “soft money” amounted to 10 times more than
what union PACs gave in cash contributions. Based on that
yardstick, union “soft money” in 1990 exceeded $350 million.

In recent years, legislation has been introduced in Congress
to automatically impose union representation upon workers of
nonunionized companies which have even the slightest
economic links to unionized companies.

Even though the nonunionized and the unionized companies
each perform separate and distinct work, the compulsory union
contract would be automatically imposed upon the nonunion
workers, without even the show of an election conducted by the
Naticnal Labor Relations Board to determine worker support.

The “anti-double breasting” legislation would also encourage
Common Sits picketing by permitting union organizers lo useé
a dispute with a single subcontractor as an excuse to picket and
shut down all the other subcontractors at a job site.

Legislation has been introduced repeatedly in Congress to
toosen the 50-year-old Hatch Act’s resirictions against partisan
pelitical activity by federal empioyees.

Federal union officials now wield monopoly bargaining
power over federal employees, which makes union officials ihe
sole conduit for civil servants in collective bargaining and
grievance sitoations.

Current proposals to weaken the Hatch Act lack explicit
prohibitions against the use of monopoly bargaining power to
coerce civii servants into supporting federal union officials’
political agenda.

Legislation has been introduced in Congress that would
prevent employers from hiring permanent replacement workers
during a strike.

The bill’s provisions would also penalize workers who
choose not o strike by giving preferential, post-strike hiring
privileges to strikers.

Since an employer is unlikely to find employees who will
work during a violent strike under these conditions, employers
would be forced to cave in to every demand by union officials
— including the demand that workers who refuse 1o pay union
dues be fired.
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Survey Questions

Do you believe an employee who does not want the “services™
of a labor union should have the right to refuse to accept that
union as his exclusive representative, which federal law now
forces him to accept?

Will you support repeal of the provisions in federal laws which
authorize compulsory unionism?

Do you favor preservation of Section 14(b) of the Taft-Hartley
Act, which authorizes state Right to Work laws?

Would you support legislation to end the special immunity
union officials presently enjoy from prosecution under the
federal anti-extortion statute?

Will you oppose the forced unionization of federal, state,
county and municipal employces?

6. Will you support amendments to the Federal Election

9.

Campaign Act to prohibit the use of compulsory union dues
and fees for politicai causes and candidates opposed by union
members?

Will you oppose so-called “anti-double breasting” legislation
that has, as its primary goal, to forcibly unionize employees of
construction companies?

Will you oppose legislation to weaken or destroy the Hatch
Act, which protects federal employees from union political
coercion?

Will you oppose legisiation that would punish or require the
firing of employees who choose to work during a strike, and
give union officials the power to shut down businesses that
refuse to force their employees tw pay union dues?

Note: The National Right 10 Work Committee, of course, endorses no candidates. We are a nonpartisan organization. But
we believe that you as a Right to Work supporter are entitled to know which candidates will support the right of every
American to earn a living — without having tc pay union bosses for the privilege.
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Right to Work Action Reply

TO: Reed Larson, President
National Right to Work Committee
8001 Braddock Road
Springfield, VA 22160

From:

- F Dear Reed:

Thank you for updating me on the results
of the Right to Work Candidate Survey. To make
sure the candidates know where I stand on
Right to Work issues, I have:

; Contacted the candidates to urge them to
: support the Right to Work.

Enclosed a contribution of:
$200 $100 550

$25 Other

Please make checks payable and return to:
NRTWC






OMIMN 01 uamaz pue 3jqeded sydayd ayew aseajy

I89Yyl0 T §2$

05$ 00T$ 00C$%

A——r—

:Jo UoTIINQTIIUOD B pPasofsuy

*3yI0M 03 ybBTH 8yl jxoddns

03 wayl abin o3 sejeprpued ayly pa3ioeijuod

i9ARY I ‘SanNSST MIOM 03 Jybty

uo puelis T I8UM MOUY SBILPIPURD BYUI SINS

ayew o °As9AIng sjeprpue) XIOM 03 IYLTH Y3 JoO
s3ynsax ayjy uo aw HButrjepdn 103 nok ueyl

:paay aeaq

TWOT ]

09TZZ VYA 'PTI®13Butadg

DeOY Doppead T008

2933TUWOD H{IOM 03 UHTY TRUOTIEN
JuspTsaId 'ucsaIvy paay tOL

;wawﬁﬁv ,f\w;wv,%

OMINMN 01 uinyaz pue ajqeded sy2ays ayew asealq

@Yo T 524

08$ 00T$ 00es$

s

130 UOTINQTIIIUOD B PasoTouy

yIoM 03 ybty syl 3xoddns
031 wayl a8an 03 S9lepIPURd BY] PIIILIUC)

‘3aey I ‘s8nssT IoM 03 yb1y
Uoc puels T 2I8UM MOUY SIJRPTPURD 2Yj aIns
@jew o1 -AsAang ajepTpue) 3IOM 03 IYBTY ayz Jo
sitnsar ayj uo asut Burjepdn 1037 nok yueyy,

:poay Iva(

Twoxg

09122 vA ’'prat3butadg

pPEOy Yooppead 1008 )

8833 TUIOD IoM 03 JYBTY TPUOTJIEN .
JUBPISdIg ‘uosier] paay

2

X073 wordY Yo 03 TbTd




Right to Work Action Reply

T0: Reed Larson, President
National Right to Work Committee
8001 Braddock Road
Springfield, V& 22160

From:

Dear Reed:

Thank you for updating me on the results
of the Right te Work Candidate Survey. To make
sure the candidates know where I stand on
Right to Work issues, I have:

Contacted the candidates to urge them to
support the Right to Work.

Enclosed a contribution of:
8200 _____ %100 __ _ s50

$25 Other

Please make checks payable and return to:
NRTWC
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November 16, 1992

Dear Georgia Member,

Now that Bill Clinton has been elected President, your
Senator may hold the fate of Right to Work in his hand.

Your Serator may be the one who decides the future of
Section 14 (b) of the Taft-Hartley aAct, which allows Georgia to
keep its cherished Right to Work Law.

He may cast the deciding vote on Senater Ted Kennedy's
Pushbutton Strike bill, giving Big Labor the power to terrorize
any business with a crippling strike -- easy as pushing a button.

Your Senator may also be the one to conscript nearly 3
million federal emplovees into the union bhosses' political army
-- with marching orders paid for with your tax dellars -~ by
repealing the 53-year-old Hatch act.

With Bill Clinton in the White House, the Senate will be the
last redoubt of worker freedom.

One vote in the Senate could determine the fate of Right to
Work. Or, one vote could enact union-boss power grabs into law.

If the Pushbutton Strike bill and Hatch Act repeal become
law, you know what will happen to Georgia and the entire country:
skyrocketing taxes and inflation will follow in the wake of
bankrupted small businesses and lengthening unemployment lines as
union organizers seek to control countless workers.,

The crucial cuestion is, where do Georgia‘’s Senate
candidates stand on Right to Work?

Incumbent Wvche Fowler refuses to say.

In the past few months, I have written Mr. Fowler three
times imploring him to tell his constituents where he stands on
Right to Work.

I've even tried certified mail. Still, Mr. Fowler continues
to defy his constituents right to know his views on the issues
that will directly affect their lives.

But after looking at Mr. Fowler's voting record in the U.S.
Senate, it is clear what he‘s trying to hide.

He voted on June llth and June 16th of this vear to guash a
pro~Right te Work filibuster and enact che Pushbutton Strike
bill, which would hand union *crganizers® the power to punish or
even fire workers who dare to go to their jobs in defiance of a
union-boss strike order.

By penalizing workers for resisting the union czars, the
Kennedy Strike bill would have blown a huge hole in Georgia’s
Right to Work law.

In June 1990, Senator Fowler voted in lockstep with the
union czars to repeal the Hatch Act which protects federal
employees from getting ensnared in partisan politics.

This peolitical payoff would have allowed union oifficials to
browbeat 2.9 million federal employees and thousands of U.S.
taxpayers into supporting the union political machine.




I don‘t know whether Wyche Fowler supports Organized Labor’s
plans to wipe out Georgia‘’s and 20 other state Right to Work laws
through repeal of Taft-Hartley Section 14(b). He won’'t say.

But since he voted to gut vour Right to Work law when he
backed Ted Kennedy'’'s job-destroving Strike bill, I must fear the
worst.

What's more, grateful union barcons have delivered to Mr.
Fowler over $380,000 since 1986 from union-brass PACs.

And experts agree that Big Labor has dumped ten times that
amount into Mr. Fowler’'s campaign in the form of illegal *"soft*”
money for phone banks, getr-out-the-vote drives and paid
*volunteers.®

ALl this paints the picture of a union boss puppet who shows
no signs of cutting the strings cthat bind him to the union
bosses.

And ir makes clear that Mr. Fowler needs to hear from vou.

Call (404) 331-0697, or pay a personal visit to Sen. Fowler.

Demand that he repudiate his past support for forced
unionism.

Onlv a deafening roar of protest from Georgia’s vro-Right to
Work madjoritv at this time when Sen. Fowler is listening so
closely to his constituents, will cause him to see the light and
mend his wavs.

There is some good news. Mr. Fowler’s opponent, Paul
Coverdell, has leveled with you and vowed 100% commitment to
protect your Right to Work.

. But, Mr. Coverdell is under intense pressure from the union
hierarchy to back down from his courageous stand. Please phone
vour thanks and encouragement to Mr. Coverdell at (404) 320-1592.

And I hope you will do one more thing.

I had tao spend money I didn’'t have to send you this special
alert. Even though the Committee already has overdue bills from
thig year’s battle against forced unionism, I had no choice. I
had to enlist you and all Georgia Right to Work members in this
last, crucial fight to save Georgia's Right to Work.

So if you can, please return with the enclosed Right to Work
Action Reply, a special centribution of 5200, $100, $50 or $25 to
help defray the costs of this effort.

But contact the candidates TODAY -- that’‘s most important!

Sincerely,

Reed Larscn

P.S. Now that Big Labor has elected Bill Clinton President, your
Senator’s vote counts more than ever.

If Geoxrgia’s citizens turn the heat up high enouah even
Wyche Fowler will see the light, Contact him today. Tell

him to defend your Right to Work. <Call {404) 331-0697. .
2lso, please call Mr. Coverdell te thank him for supporting
Right to Work. His number is (404} 320-1992.
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November 16, 1992

Dear Georgia Member,

Now that Bill Clinton has been elected President, your
Senator may hold the fate of Right to Work in his hand.

Your Senator may be the one who decides the future of
Secrion 14 (b) of the Taft-Hartley Act, which allows Georgia to
o keep its cherished Right to Work Law.

He may cast the deciding vote on Senator Ted Kennedy's
Pushbutton Strike bill, giving Rig Labor the power to terrorize
any business with a crippling strike -- easy as pushing a button.

Your Senator may also be the one to conscript nearly 3
miltlion federal employees into the union bosses’' political army

-- with marching orders paid for with your tax dollars -- by
e repealing the 53-year-old Hatch Act.
= With Bill Clinton in the White House, the Senate will be the

last redoubt of worker Freedom.

i One vote in the Senate could determine the fate of Right to
= Work. Or, one vote could enact union-boss power grabs into law.

If the Pushbutton Strike bill and Hatch Act repeal become

S law, you know what will happen to Georgia and the entire country:
skyrocketing taxes and inflation will follow in the wake of
bankrupted small businesses and lengthening unemployment lines as
union organizers seek to control countless workers.

h rugi ion i where do Georgia’ n
candidates stand on Right to Work?
Incumbent Wyche Fowler refuges tg say.

In the past few months, I have written Mr. Fowler three
times imploring him to tell his constituents where he stands on
Right to Work.

I've even tried certified mail. 8till, Mr. Fowler continues
to defy his constituents’ right to know his views on the issues
that will directly affect their lives.

But after locking at Mr. Fowler's voting record in the U.S.
Senate, it is clear what he’s trying to hide,.

He voted on June 1lith and June 16th of this year to quash a
pro-Right to Work filibuster and enact the Pushbutton Strike
bill, which would hand union "organizers" the power to punish or
even fire workers who dare to go to their jobs in defiance of a
union-boss strike order.

By penalizing workers for resisting the union czars, the
Kennedy Strike bill would have blown a huge hole in Georgia's
Right to Work law.

In June 1990, Senator Fowler voted in lockstep with the
union czars to repeal the Hatch Act which protects federal
employees from getting ensnared in partisan polities.

This political payeff would have allowed union officials to
browbeat 2.9 million federal employees and thousands of U.S.
taxpayers into supporting the union political machine.




I don’'t know whether Wyche Fowler supports Organized Labor's
plans to wipe out Georgia’'s and 20 other state Right to Work laws
through repeal of Taft-Hartley Section 14(b}. He won’t say.

But since he voted to gut your Right to Work law when he
backed Ted Kennedy's job-destroying Strike bill, I must fear the
worst.

What's more, grateful union barons have delivered to Mr.
Fowler over $380,000 since 1986 from union-brass PACs.

And experts agree that Big Labor has dumped ten times that
amount into Mr. Fowler’s campaign in the forxrm of illegal "soft”
money for phone banks, get-out-the-vote drives and paid
"volunteers. "

All this paints the picture of a3 union boss pupper who shows
no signg of cutting the strings that bind him to the union
baosses.

And it makes clear that Mr. Fowler needs to hear from you.

Call (404) 331-0697, or pay a personal visit to Sen. Fowler.

Demand that he repudiate his past support for forced
unionism.

Only a deafening roar of protest from Georgla’'s pro-Right to
Work majority i ime when 1. Powler ig listening so
1 v hi Q ituen wi i ight an

mend his ways.

There ig some good news. Mr. Fowler’s opponent, Paul
Coverdell, has leveled with you and vowed 100% commitment to
protect your Right to Work.

But, Mr. Coverdell is ynder intenge pressure from the upion

hierarchy to back down from his courageous stand. Pleage phone
your thanks and encouragement o Mr. Coverdell at (404} 320-1992.

And I hope you will do cne more thing.

I had to speud meney I didn‘t have to send you this special
alert. Even though the Committee already has overdue bills from
this year’s battle against forced unionism, I had no choice. I
had to enlist you and all Georgia Right to Work members in this
last, crucial fight to save Georgia’s Right to Work.

So if you can, please return with the enclosed Right to Work

Action Reply, a special contribution of $200, 5100, §50 or $25 to
help defray the costg of this effort.

But contact the candidates TODAY -- that’s most important!

62221;:;2§fly‘
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P.S. MNow rhat Big Labor has elected Bill Clinton President, your
Senator’'s vote counts more than ever.

I ia* itiz h at igh h _ev
Wyche Fowlex will see the light. Contact him today. Tell

him to defend your Right to Work. <Call (404) 331-0697.
Also, please call Mr. Coverdell to thank him for supporting
Right to Work. His number is (404} 324-1592.
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_* From: T LOALKS(

:- Total number of pages (including information sheet): =2
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Comments:

This tax message is in-
tended oniy for the per-
senal and confidential
use of the addressee(s)
or the designated recipi-
ent{s) named above. It
may contain information
that is privileged, confi-
dential or exempt from
disclosure under applica-
bie law. i you are not the
intendad recipient, you
are hereby notified that
you have received this
document in error and
that any use, review, dis-
semination, distribution,
or copying ¢t this mes-
sage is strictly prohibited.
If you have received this
communication in error,
please notify us immedi-
ately by telephone and
return the original mes-
sage to us by U.S. mail at
the address above.
Thank you.
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November 16, 13992

Dear Georgia Member,

Now that Bill Clinton has been elected President, your
Senator may hold the fate of Right to Work in his hand.

Your Senator may be the one who decides the future of
Section 14(pk) of the Taft-Hartley Act, which allows Georgia to
keep its cherished Right to Work Law.

He may cast the deciding vote on Senator Ted Kennedy's
Pushbutton Strike bill, giving Big Laber the power to terrorize
any business with a crippling strike -- easy as pushing a button.

T Your Senator may also be the one to conscript nearly 3

B million federal employees into the union bosses’ political army
P -- with marching orders paid for with your tax dollars -- by

N repealing the S53-year-old Hatch Act.

L With Bill Cliptop in the White Houge. the Sepate will be the
Ej last redoubt of worker freedom.

One vote in the Senate could determine the fate of Right to
Work. Or, one vote could enact union-bosg power grabs into law.

If the Pushbutton Strike bill and Hatch Act repeal become
law, you know what will happen to CGeorgia and the entire country:
skyrocketing taxes and inflation will follow in the wake of
bankrupted small busginesses and lengthening unemployment lines ag
union organizers seek to control countless workers.

Th i tion i wh Georaia’ ena
andid and on_ Ri W ?

Wyck Qi

In the past few months, I have written Mr. Fowler Lhree
times imploring him to tell his constituents where he stands on
Right to Work.

I've even tried certified mail. Still, Mr. Fowler continues
to defy his constituents’ right to know his views on the issues
that will directly affect their lives.

But after looking at Mr. Fowler's voting record in the U.S,
Senate, it is clear what he’s trying to hide.

He voted on June 11lth and June 16th of this year to guash a
pro-Right to Work filibuster and enact the Pushbutton Strike
bill, which would hand union "organizers" the power to punish or
even fire workers who dare to go te their jobs in defiance of a
union-boss strike order.

By penalizing workers for resisting the union czars, the
Kennedy Strike bill would have blown a huge hole in Georgia‘s
Right to Work law.

In June 1990, Senator Fowler vored in lockstep with the
union czars to repeal the Hatch Act which protects fedexal
employees from getting ensnared in partisan politics.

This political payoff would have allowed unicn officials to
browbeat 2.9 million federal employees and thousands of U.S.
taxpayers into supporting the union political machine.




Candidates for the U.S. Senate

Questions#: 123456789

Wyche Fowler, Jr.-D
Dnited States Senate

Washington, DC 20510

{404) 331-0697

Paul Coverdell-R

2804 Andrews Dr., NW
Gh 30305

Atlanta,
(404) 320-19%2

YYYYYYYYY

Key:

Y =Yes
I N =No
{ - =NoResponse }

Survey Questions

Da you believe an employee who does not want the “services”
of a labor union should have the right to refuse to accept that
union as his exclusive representative, which federal law now
forces him to accept?

Will you support repeal of the provisions in federal laws which
authorize compulsory unionism?

Do you favor preservation of Section 14(b) of the Taft-Hartley
Act, which authorizes state Right 1o Work laws?

Would you support legislation to end the special immunity
union officials presently enjoy from prosecution under the
federal anti-extortion statute?

Will you oppose the forced unionization of federal, state,
county and municipal employees?

6.

9.

Will you support amendments to the Federal Election
Campaign Act to prohibit the use of compulsory union dues
and fees for political causes and candidates opposed by union
members?

Will yon oppose so-called “anti-double breasting” legislation
that has, as its primary goal, to forcibly unionize employees of
censtruction comparnies?

Will you oppose legislation to weaken o destroy the Hatch
Act, which protects federal employees from union political
coercion?

Will you oppose legislation that would punish or require the
firing of employees who choose 10 work during a strike, and
give union officials the power tc shut down businesses that
refuse to force their employees to pay union dues?

Note: The National Right 10 Work Commiliee, of course, endorses no candidates. We are a nonpariisan organization. But
we believe that you as a Right to Work supperter are entitied to know which candidates will support the right of every
American to eam & living -— without having to pay union bosses for the privilege.
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Candidates for the U.S. Senate

Questions#: 123456789 Sy g T KU TR
i Wyche Fowler, Jr.-D  ——=-==-w—- 3 £ ,:{1 $9=4% B
I United States Senate i{ 53 '.j::i = g
Washington, DC 20510 §§§3§ L

(404) 331-0697

Paul Coverdell-R
2804 Andrews Dr.,

Atlanta, GA 30305

(404) 320-1992

YYYYYYYYY

Key:

Y =Yes
N =No
- =No Response

Survey Questions

Do you believe an employee who does not want the “services”
of a labor union should have the right 10 refuse to accept that
union as his exclusive represenintive, which federal law now
forces him 10 accept?

Will you support repeal of the provisions in federaf laws which
authorize compulsory unionism?

Do you favor preservation of Section 14(b) of the Taft-Hartley
Act, which authorizes state Right 10 Work laws?

Would you support legislation to end the special immunity
union officials presently enjoy from prosecution under the
federal anti-extortion statute?

Will you oppose the forced unionization of federal, state,
county and municipal employees?

6. Will you support amendments to the Federal Election

Campaign Act to prohibit the use of compulsory union dues
and fees for political causes and candidates opposad by union
members?

Will you oppase so-called “anti-double breasting” legisiation
that has, as iis primary goal, to forcibly unionize employees of
canstruction companies?

Will you oppose legislation to weaken or destroy the Hatch
Act, which protects federal employees from union political
coercion?

Will you oppose legislation that would punish or require the
firing of employeces who choose to work during a strike, and
give union officials the power to shut down businesses that
refuse to force their employees to pay union dues?

Note: The National Right to Work Committee, of course, endorses no candidates. We are a nonpartisan organization. But
we believe that you 2 a Right to Work supporter are entitled to know which candidates will support the right of every
American to earn a living — without having to pay union bosses for the privilege.




BACKGROUNDER

The information below is helpful in explaining the
questions on the reverse side of this form,

o

A union, under present federal laws, is empowered (o
represent and bind all employees in a company’s bargaining
unit — including employees who oppose the union and don’t
want its "services.”

This monopoly bargaining power, generally described as
“exclusive bargaining rights,” deprives employees of their right
10 bargain for themselves. Union officials fought for this power
angd refuse to give it up; yet they complain they are “unfairly

_burdened by the legal obligation™ to represent nonmembers.

Such complaints are intended to pave the way for compelling

! financial support from so-called “free riders” for representation
=’ they do not want.

The firing of workers who refuse 10 pay union dues and/or

" fees is explicitly sanctioned by both the National Labor

- Relations Act and the National Railway Labor Act.

Section 7 of the NLRA, for example, stipulates that

employees shall have “the right to refrain” from participating in
- union activities “except 1o the extent that such right may be

. affected by an agreement requiring membership in a labor
.. organization as a condition of employment.”

The problem of compulsory unionism was created by

Congress. It will not be solved until Congress repeals the
+ existing federal authorizations of compulsory unionism.

In 21 states, wage eamers — except those covered by the
National Railway Labor Act — are shielded from compulsory
unionism by Right to Work laws.

The Florida guarantee is typical of these laws, saying, “The
right of persons to work shall not be denied or abridged on
account of membership or nonmembership in any labor union or
labor organization.”

The authority of states to adopt and enforce such laws is
reaffirmed by Section 14(b) of the Tafi-Hartley amendments to
the National Labor Relations Act.

Extortion, as a technique, is extremely useful to union
officials in obtaining such demands as compulsory union shops,
“agency” shops, compulsory hiring halls and irrevocable dues
check-off clauses,

While most criminal law is administered at the state and local
level, some criminal activities (including extortion), which
obstruct interstate commerce, have been deemed by Congress to
be so imporiant that they should be covered by federal statutes.

As the federal law currently stands, union officials have
unique special immunities from prosecution for threatening to
commit or committing felonies — such as murder,
manslaughter, maiming, arson, aggravated property destruction,
explosives or fircarms offenses, etc. — to obtain collective
bargaining demands.

For the past several years, Congress has been confronted by
bills designed to authorize the forced unionization of public
employees at various levels of government.

Several of these proposals are aimed at state, county and
municipal employees and would nullify existing state laws
which shield public employees from union coercion.

Other bills would strip postal workers and other federal
employees of the freedom of choice guaranteed by the Postal

Reorganization Act of 1970 and executive orders dating back to
the administration of President John F. Kennedy.

Labor unions are the only private organization in the U.S.
which can legally force individuals to pay dues into their
treasuries.

The Federal Election Campaign Act (FECA) prohibits union
officials from giving any of these dues dollars directly to a
candidate for federal office.

At the same time, FECA permits union officials to ase
workers” compulsory dues dollars for “in-kind” political
spending on goods and services to elect candidates for federal
offices.

These “in-kind” expenditures are in addition to union PAC
contributions; they are seldom — if ever — documented or
reported to the Federal Election Commission.

No official statistics for total union “in-kind” expenditures
are available. But Labor columnist Vicior Riesel estimated that
this so-called “soft money” amounted to 10 times more than
what union PACs gave in cash contributions. Based on that
yardstick, union “soft money” in 1990 exceeded $350 million.

In recent years, legislation has been introduced in Congress
1o automatically impose union representation upon workers of
nonunionized companies which have even the slightest
economic links to unionized companies,

Even though the nonunionized and the unionized companies
each perform separate and distinct work, the compulsory union
contract would be automatically imposed upon the nonunion
workers, without even the show of an election conducted by the
National Labor Relations Board to determine worker support.

The “anti-double breasting”™ legisfation would also encourage
Common Situs picketing by permitting union organizers to use
a dispute with a single subcontractor as an excuse to picket and
shut down all the other subcontractors at a job site.

Legisladon has been introduced repeatedly in Congress 10
loosen the 50-year-old Hatch Act’s restrictions against partisan
political activity by federal employees.

Federal union officials now wield monopoly bargaining
power over federal employees, which makes union ofiicials the
sole conduit for civil servants in collective bargaining and
grievance situations.

Current proposals to weaken the Hatch Act lack explicit
prohibitions against the use of monopoly bargaining power to
coerce civil servants into supporting federal union officials’
political agenda.

Legislation has been introduced in Congress that would
preveat employers from hiring permanent replacement workers
during a strike,

The bill’s pravisions would also penalize workers who
choose not to strike by giving preferential, post-strike hiring
privileges to strikers.

Since an employer is unlikely to find employees who will
work during a violent strike under these conditions, employers
would be forced to cave in to every demand by union officials
— including the demand that workers who refuse to pay union
dues be fired.
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5001-8 Forbes Boulevard
[ Lonham, Maryiand 20706

OK TO PRINT

PROOF TIC, _T&D

JOB NO. 777 A
CUST.PO___ 32 7¢O

QUANTITY __ /20 00 O YES___  NO___
INK COLORS ___ /{ YES ___  NO___
COLORBREAK _____ YES._. NO___
FOLD _ptt od” YES__  NO__

Sot Scorr VZLLO e

& OK TO PRINT WITH CORRRECTIONS. PLEASE INDICATE ALL CORRECTIONS
- ON BLUELINE PROOF AND ALSO ON THE BACK OF THIS FORM. THANK YOU.
—— REVISED PROOFS REQUESTED

MUST E
APPROVED BY Jma}/ﬁ g Qa@ﬁ—f DATE ﬁ/f ir/‘;‘-l “

PLEASE CALL FOR PICK-UP WHEN READY. (301) 577-8650

= PLEASE RETURN BY TO MEET THE DELIVERY SCHEDULE,
i aiie st -
Enterprise PROOF TICKET
Graphics inc.

5001-B Fbes Boulevard
Lanham, Maryiand 20706

—X__ OKTO PRINT

JoBNo, 997 8
CUST.PO___2972¢ [

QUANTITY _ /J¢. 000 YES__ NO____
INKCOLORS __/{ 3900 YES___  NO___
COLORBREAK _ __ YES___  NO____
FOLD __ HEADouT YES . NO___

CoR o FRSEX— o)

—— OKTO PRINT WITH CORRRECTIONS. PLEASE INDICATE ALL CORRECTIONS
ON BLUELINE PROOF AND ALSO ON THE BACK OF THIS FORM. THANK YOU.
—— REVISED PROOFS REQUESTED

APPROVED BY 3__- uDaQL, DATE t\!ulﬁk

PLEASE CALL FOR PICK-UP WHEN READY.  (301) 577-8650

PLEASE RETURN BY

TO MEET THE DELIVERY SCHEDULE. . -




' -

A

I don't know whether Wyche Fowler supports Organized Labor’'s
plans te wipe out Georgla's and 20 other state Right to Work laws
through repeal of Taft-Hartley Section 14(b). He won’'t say.

But since he voted te gut your Right to Work law when he
backed Ted Kennedy's job-destroying Strike bill, I musat fear the
worst.

What's more, grateful union barong have delivered to Mr,
Fowler aver $380,000 since 1936 from union-brasgs PACS.

And experts agree that Big Labor has dumped ten times that
amount into Mr. Fowler's campaign in the form of illegal “"soft”
meney for phone banks, get-out-the-vote drives and paid
*volunteers.®

All this paints the picture of a union boss puppet who shows
no signs of cutting the strings that bind him to the union
bogges.

¢all (404) 331-06%7, or pay a personal visit to Sen. Fowler.

Demand that he repudiate his past support for forced
unionism.

nly a deafeni £ . £ Ge - -Righ
Work majority at this time whepn Sen, Fowler ig listening go
clogely %o his constituents, will cauge him to see the light and
mend his wavs.

There 3138 some gocd pews. Mr. Fowler’s opponent, Paul
Coverdell, has leveled with you and vowed 100% commirtment to
protect your Right to Work.

But, Mr. Coverdell is under intense pressure from the union
hierarchy to back down from his couragecus stand. PRlease phone
24

And I hope you will do ome more thing.

I had to spend money I didn‘t have to send you this special
alert. Even though the Committee already has overdue bills from
this year's battle against forced unionism, I had nro choice. I
had to enlist you and all Georgia Right to Work members in this
last, crucial fight to save Georgia‘’s Right to Work.

S0 if you can, please return with the enclosed Right to Wark
Action Reply. a special contribution of 5200, $100, $30 or $25 to
help defray the costs of this effort.

.= ! i rtant!

incerely,

freom

P.S. Now that Big Labor has elected Bill Clinteon President, your
Sepator’s vote countg more than ever.

£ ia’ { e v
Hyche Fowley will see the light. Contact him today. Tell
him to defend your Right to Work. Call (404) 331-0697.
Also, please call Mr. Coverdell to thank him for supporting
Right to Work. .His number is (404) 320-1992.
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Jod_-

Enterprise L PROOF TICL_T

Graphics inc.
5001-B Forbas Boulevard
Lanham. Maryiond 20706 JOB NO. yne~—
CUST.PO __ 29322
QUANTITY ___D 7. c0® YES NO
INK COLORS DLkt e YES NO __.
COLOR BREAK YES____ zo S

\;\/f/ FOLD YES NO____

<o iF o Moe v I

__X_ OKTOPRINT
OK TO PRINT WITH CORRRECTIONS, PLEASE INDICATE ALL CORRECTIONS

ON BLUELINE PROOF AND Z..mooz.nmmwboﬁow.ﬂqmum mowz.azbz%ﬂoc.
____ REVISED PROOFS REQUESTED

EEEQEHEELEF
%Eoéoﬁ /Y DATE _{ N\ \v\ 9.2,

PLEASE CALL FOR PICK-UP WHEN READY. (301) 577-8650
PLEASE RETURN BY TO MEET THE DELIVERY SCHEDULE.




Forbas Boulevard

7, Marylond 20706

THE BACK OF THIS FORM.

oy

REVISED PROOFS REQUESTE




: P.O. No.

“A

czzrfﬂ

SISK MAILING SERVICE

ATTN: CLYDE SISK

(me
11/14/92

LT

) !L;i ﬁa‘ ¥ ;’w;iiw-'

oATé REQUIRED. _
”*11116f92“A

‘-L!tl
3

"y ,z R

Cly&e, please pzocess the follcw&ng,

Total mailinq of approx 37 640 all-to be
mailed 3rd class. Sisk to receive labels
‘foxr 3/5 digit presort and - reslﬂual Stamp
BRE's with mall key on
upper right of letter.
and send. to NRTW attn- Tim, Walker. B
Insert " in this orﬂer face back.
BRE - 6 3/4 White, (AT sxsx) .
to show thzu ‘window.

REPLY - 8 1/2 x 11 20P on Green, Slit to _

8 1/2 x 5 1/2 and fold. 1n thlzds headout foz
insertlon. )

ROSTER - 8 1/2 x 11 on Ivozy, folded headout.'
LETTER -.8 1/2 x 14 WHITE, folded headout.
CBRRIER - Use #10 SURVEY '92 w/teaser window .
(8NRWCO1)} until exhausted, then use §10° SURVEY
'92 w/0o Teaser (8NRWC22) until exhausted, then
use #10 SURVEY ‘92 BAR (GHRWCBAR) to comnlete
this mailing.

Affix label

Pxocessing

back. -GA to app@:a!ziinn.-j
Ovex 1nsert: 25 samples'

Cost: - ;
Postage 020918 = ~2,714  °
: K20848 = 8,053
V20548 = 16,780
"'V20338 = 10 093 B
Total = 37 640 ‘

Please call thh any questions or pzoblems.

Thank vyou. : _ . :

[

$3,707.9p

PRINTERS: PLEASE SEND ONE SAMPLE - -
- WITH EACH INVOICE.

PLEASE INVOICE tN DUPLICATE

-

DEsK

AUTHORIZED/SIGNATURE =~ -




MAILIN
SERVICE, INC.

2
;

sSOLD
TO:

Me Denise Koff
National
Committee

. #3001 Eraddock Road
s Seringfisld, YA

w:

S1.

ESAPEAKE BAY BUSINESS PAF
NSVILLE, MARYLAND 21666-0.
DC 459-SISK

FAGE - 1

MD (301) 643-SISK

FAX

Fiakt To Woark

SRLTL-FL LD

DC-459-0973

TERMS: ALL CHARGES ARE PAYABLE 10
DAYS NET. A SERVICE CHARGE OF 1.5%
PER MONTH (ANNUAL PERCENTAGE RATE
18%) WILL BE ADDED TGO PAST DUE ITEMS.

Frrom i SEECT

AL INSTRUCTIONS —mmmmmmem

0] TVGICE "\
NUSOER CUSTOuER CUSTOMER P.0. NUMBER AND JOB TITLE eee nvaicE
il arary
ITET-00 450477 GEORGIA RESULTS 11-24-921 8§ J?76700
DESCRIPTION PRICE PER UNIT cone TOTAL PRICE
AFFIX LAaBELS . LD ACUT 35 .00 @ 1000 1,265.74
REFLY, IMSERT 4, SESL,
L TIE, EAG & Mall- 3 CLABS
2 & B
¢ .7 =l '________.._-
mmTTQ_ﬁ__dﬁ?lgﬁéL——-
-
ppeRQveD:_ AP
DEPT: acprs_137
SERVICE PLEASE PAY THIS AMOUNT =5 51,365.74
Cost: Processina [
Postage N2U913 = 2,7i4 $3,707.98
Kz20848 - B,G373
vIJ548% = 15,7398
20328 - 10,093
Titat o= 37,54
Troass czll With Luy TLRSTlUps o DLLCLEMS.
Thank wvou.
— .

PLEASE INVOICE IN DUPLICATE

PRINTERS: PLEASE SEND ONE SAMPLE

WITH EACH INVOICE,

/
Fal
- -

"_n-—v"

=

- f
A

BOOKKEEPING

AUTHORIZED- SIGNATURE



NATIONAL RIt JO WORK COMMITTEE

1 PURGHASE ORDER

P.O.No.C 12228

8001 BRADDOCK ROAD THIS ORDER NO. MUST
SPRINGFIELD, VIRGINIA 22160 APPEAR ON ALL INVOICES

AL

¥ state actvimes [ puscic aecarions [ ] memsersuie [ | GeNerat prosRAMS SPECIADPRIECTS )

| TQ Neodata SHIP TO
i . Attn: May Haddad Sisk Mailing
‘} L]
‘ L]
1 °
o Q20918
. X20848
; DATE REQUIRED RE: U20548 )
11/13/92 GA Fed. Surv. Run off V20338 _

s e e T E
L sl RepgE
,_r’;t&.'f:“;.'_',:.'_ﬁ"j;f,-;,g"’_.: i EE "ﬂl

o L

May, using the GA Active, Inactive, Supporter
¢ and Poli-donor files that you have previously
pulled off, please provide 4-up cheshire labels.
Do a 3/5 digit 3rd class presort. Include

name and address, mail key, keyline. Sort
all four files together.

Mail Key Select

Q20918 GA Active D/A. Omit flags 'A,M,N,0,J,12.

R20848 GA Inactive D/A. Omit flags A,M,N,0,[7,2.

020548 GA Supporters.,

v20338 GA Poli-donors. Omit E &P flags &
Inactive & Supporter matches.

PLEASE INVOICE IN DUPLICATE / ///K.,&,, 7

PRINTERS: PLEASE SEND ONE SAMPLE » e AT
WITH EACH INVOICE.

YENDOR




i

P
W '[.ll\

SN

FPRAGE . YUl gus

NV Le Wz LGEAD =L UHlH FREDER ] CKEBUR TO NRW
H
—t-—-‘%.s
Database Marketing Services
110Y laseeoational Prricway
Froderiziisbury, VA 124051144
Frona: (FI3) T52.2341
EAX: (300) 732-7T18
Fax Transmiftal
T R A A
O
Sue Sehalestock
o e S
mmoM: ||
Sy S bod”
# of Pagest @_Q{ octading THs Coret o)

COMMENTS: M@)Gﬁ - o?'?/if - Q ;OCN?
TnacL 64 -8053 ~ KoVl
< 5;,9../4‘7%~M5*05“?

1f there are any probleus with tangmission of this telecopy, please call (703) 752-2541
and speak with Judv, Thaak vew,
—— s e




(703) 752-2541

SV INTERNATIONAL PARKWAY
FREDERICKSBURG, VIRGINIA 22403-5445

FEIN: 54.0888925

WORK ORDER NUMBER ) ACCOUNT NO. ) CUSTOMERP.O. )

DATE

74781A 00101 12228 NOVEMBER 30, 199J
: SOLD TO: ( SHIPPED TO:
|
'NETHC
8501 BRADDOCK ROAD
SPRINGFIELD VA 22160
ATTNZ GINA GUNN
INVO!CE
FUNCTION PERFORMED - DESCRIFTION QUANTITY ) UNITPRICE |  EXTENSION ) _ACCT CODE
GA FEDERAL SURVEY RUN OFF
APPLY MAILKEY TO THE FOLLOWING
sa ACTIVES
PROCESS INPUT RECORDS 2,714 MIN CHG
PROCESS OUTPUT RECORDS 2,714 MIN CHG
GA INACTIVES
PROCESS INPUT RECORDS 8,053| HMIN CHG
PROCESS OUTPUT RECORDS 8,053| MIN CHG
GA POLI
PROCESS INPUT RECORDS 10,093 MIN CHG
PROCESS GQUTPUT RECORDS 10,093( MIN CHG
GA SUPPORTERS
PROCESS INPUT RECORDS 16,780| MIN CHG
PROCESS OUTPUT RECORDS 16,780| MIN CHG
3/5 DIGIT 3RD CLASS PRESQORT 36,164 MIN CHG
PRINT &-UP CHESHIRE LABELS
FIVE-DIGIT QUALIFIED 36,159 1.50/M
UNQUAL IFIED 4 c/ 5 MIN CHG
FED. Evr. 2231956917 B sk
. F v~ F|75 7
_ .
ROUTE TO;\:mt_‘:" -7 .3 ¥
APPBOVED: ___ See -3¢ -FH22.90
OEPT ___ 17 accrs
———
PAGE 1 OF 1 TERMS NET 30 TOTAL~> L Bniahdng Z/ :

JRIGINAL - CUSTOMER  BLACK - REMITTANCE COPY  RED - MASTER FitE

BUDATA DATABASE MARKET}NG SERVICES, IN
P.O. BOX 25504
RICHMOND, YIRGINIA 23260-5504

INVOICE NO.

112045

BLUE - WS CUSTOMER FILE

//"/MJ‘\‘M .
GREEN - ACCOUNT COORDINATGF



BT TO WORK COMMITTEE ~P.0.No.C 22770

800t BRADDOCK ROAD - m;'s” ORDER NO, MUST
SPRlNGFiELD VIRGINIA 22160 - R i .3 APPEAR ON: ALL INVOICES

PURGHASE ORDER

( [ srateacnvimes [ pusuic neLamions [ memsensip  [] cenealprocrams .- (] speciAL PROJECTS )

g

10 ‘ _ SHIPTO

ENTERPRISE GRAPHICS SISK MAILING SERVICE
-7CHESRPEAKEBAYBUSINESSPARK
) STEVENSVILLE, MD. 21666
ATTN: JOHN SULLIVAN ' : ATTN CLYDE SISK

Dem l7

% DATE DATE REQUIRED - | RE:

" NO LATER | .
11/11/92 ‘ 11/13/92
@vaw%ﬁim%: 3 zﬁ*ﬁ:w‘vﬁw chiE

John, please print the following:.lAh

39M Letter - 8 1/2 x 14 on 50# WHITE affset.

Prints. 1/1 Black over Black. Fold head
out to #10. No screens. No bleeds. Must
‘see a blueline.

Please return artwork w1th bluellne and 0n 34¥t1f1{
day - -of - delivezy, along with 5 samples SR

Cost: Pzinting and;Sb;pping “A“%:f "EQ: a“§2§;3§/ﬁ N t‘f o
Please call with any questions or problems) .o - &C]L{q ¢

-Thank you. .

v

PLEASE INVOICE IN DUPLICATE 0 3 e
' A%,oﬂ '

| “PRINTERS: PLEASE SEND ONE SAMPLE ‘ AunfomzeosmnnuaE
WITH EACH INVOICE. ) -




P.0.No.C 22771

ﬁ NATIONAL Rigld T TO WORK COMMITTEE

iy ' T
Kis 800vBRADDOCK ROAD .-~ = = THIS ORDER NO. MUST
s s SPRINGFIELD VIRGINIA 22160 STl e ‘,APPEAR ON -ALL “INVOICES
( [] srare acivimies’ E] PUBLIC HELATIONS D MEMBERSHIP | D.GENERAL PROGRAMS [:I SPECIAL PROJECTS - . - )
TO - o © SHIFTO
. ENTERPRISE GRAPHICS - SISK MAILING SERVICE
. ' ' 7 CHESAPEAKE BAY BUSINESS PARK
° o C : " STEVENSVILLE, MD. 21666
o _ATTN: JOHN SULLIVA.N - ATTN: CLYDE SISK

B e 'Dem \’7
(T o e |

S 11/11/52“’.*11713f32... -+ GEQRGIA, RESULTS RGSTER» L _
(O e 7 aascmg:;ymmww ' N
ol . John, plea.s'e"print the following: ‘
S 39M|° Roster - 8 1/2 x 11 on 50# Ivory offset.
B o Prints. 1/1 Black over Black. Fold head '/
L out to #10. No screens. No'bleeds.AMu§t ~
o : , see a blueline.- S
: Please retuzn artﬁofk ‘with blueline and -‘on'l
. day of delwery, along with 5 samples._r :
{ 7>Cost Pr1nting and Shipplng a*" N s21 B0/}
.-,‘ N ‘ ‘ V ‘ ~ N ‘ o
Eadl : Please call WJ.th any questlons or problemp‘. #850 4
-5' Thank you., | |
X
. - : ' J
PLEASE INVOICE IN DUPLICATE - - e (/) - % . \‘/
'PRINTERS: PLEASE SEND ONE SAMPLE L AN, loc/e.
WITH EACH INVOICE. : - AUTHORIZED SighaTURE
DESK




NATIONAL RIGHT TO WORK COMMITTEE DATE v, 17, 1992

- M )
e e o e :

8001 Braddock Road INVOICE NO.
‘ Springfield, VA 22160 © 1050
o PURCHASE ORDER- 90222773
: SALES REPRESENTATIVE
: Enterprise 02
- Graphics
. 5001-8 Forwes Boulevard PLEASE NOTE OUR PAYMENT TERMS:
;. lanncm. Maryiona 2070¢ Ner due and payable within 30 days of invoice date.
(30”]57;}3?05350 A Service Charge of 1.5% per month (8% per annum} will be
Fox (301 assessed on each invoice not paid within 30 days of invoice daie.

{80,500 Georgia Results Letter @ $24.35/M $986.18

ggo,soo Georgia Results Roster @ $21.80/M 882.90

$1,869.08
2% to be distributed in MD ($37.38) MD Sales tax 5% 1.87
98% to be distributed cut of State ($1831.70)
Non-~taxable
Total $1,870.95
¢ é/ Z ; I
routeto:. AL C
APPROVED: (AR 7
perTe_\ | accre ) AO
WQWWWJW/
PLEASE INVOIGE IN DUPLICATE - P o
/ 7
I —
PRINTERS: PLEASE SEND ONE SAMPLE = | / Vv .
WITH EACH INVOICE. AUTHORIZED SIGRATURE

aNMYYCToINg,

o s e




National Right to Work Commitiee - 8001 Braddock Road * Springfield, Virginia 22160 « (800} 325-7892 - FAX (703) 321-7342

Telecopier Information Sheet

The following pages are for:

& Individual: CLyrE QS

. Firm: &L MA LIS

=" Telephone: Telecopier: _ & 410 (o432 1483
From: T WALKeG

Total number of pages (including information sheet): -

= Date transmitted: ___ |\ lglaa

This fax message is in-
Comments: tended only for the per-
sonal and contidential
use of the addressee(s)
or the designated recipi-
ent(s} named above. It
may contain information
that is privileged, confi-
dential or exempt from
disclosure under applica-
ble law. [f you are not the
intended recipient, you
are hereby notitied that
you have received this
document in error and
that any use, review, dis-
semination, diswribution,
aor copying of this mes-
sage is strictly prohibited,
If you have received this
communication in error,
please notify us immedi-
ately by telephone and
return the original mes-
sage to us by U.S. mail at
the address above.
Thank you.




NATIONAL Rl TO WORK COMMITTEE

8001 BRADDOCK ROAD
SPRINGFIELD, VIRGINIA 22160

PO.No.C 22777

THIS ORDER NOQ. MUST
APPEAR ON ALL INVQICES

PURCHASE ORDER

‘(;E]smmAmwms [] pusuic reLations [ memsersHip

D GENERAL PROGRAMS

[ seeciaL erosects

TO SHIP TO
. SISK HMAILIMNG SERVICE DROP 11/16/32
° ATTIN: CLYDE S1SK
i 2
- ¥ DATE DATE REQUIRED RE: )
11/314/92 11/16/92 GEORGIA RESULTS SURVEY MAILSHOP
g 7
STQUANTITY DESCRIPTION L RE P PERMS Y [ PAICE | )
¥
2 Clyde, please process the following:
;% Total mailing of approx 37,640 all to be
5 mailed 3rd Class. 8isk to receive labels
4 for 3/5 digit presort and residual. Stamp
: BRE’s with mail key on back. GA to appearxr in
upper right of letter. Over insert 25 samples
and send to NRTW attn: Tim Walkez.
Insert in this order face back:
BRE - 6 3/4 White, (AT SISK) . affix label
to show thxru window.
REPLY ~ 8 1/2 x 11 2U0P on Green, 81lit to
8 1/2 x 5 1/2 and fold in thirds headout for
ingsertion.
ROSTER - 8 1/2 x 11 on Ivory, folded headout.
LETTER - 8 1/2 % 14 WHITE, folded headout.
CARRIER - Use $10 SURVEY '92 w/teaser window
(3NRWCO1)} until] exhausted, then use 810 SURVEY
'92 w/0 Teaser (3HRWC22) until exhauvusted, then
use $10 SURVEY '92 BAR (#NRWCBAR) to complete
this mailing.
Cost: Processing
Postage Q20918 = 2,714 $3,7067.98
K20848 = 8,053
U20548 = 16,780
v20338 = 10,093
Total = 37,640

Please call with any questions or problems.
Thank you.

PRINTERS: PLEASE SEND ONE SAMPLE
WITH EACH INVOICE,

PLEASE INVOICE IN DUPLICATE

AUTHORIZED SIGNATURE

YENDOR




Tom - Aote Teaser ox
ALKE R

AR o/

A



l

4

I

|
|

g 8001 Braddock Road » Springfiaid, VA 22160

SUITT 00 SPRINGIIELD. VIRGINIA 22180

pa——_

3

e am———n s




WL0ST ANALYSIS SHEET

MAILING Gearam 157 Lesuwms Sutuevy SPecial  ~Genesal Electon~
CODES/COUNTS(3209]1B> 2 7|"i/\:1053g 8,052 uaosqulsﬁeoﬁaozxe 10,093

DROP_DATE _‘\[ie CLASS 2% TOTAL DROPPED =277, 540
PACKAGE:
Defh- Cost Per
- M Cost
Printing \L.eMec 172 Qtpg; Cq_’ég,wg
3 Roster #17 a4; % | 935, 4s
- Reelv 717 A0:2° 1 754, 8-
mveiooes Cateee — 316 Swvenaa #17 \6. 12 | 406,76
RAE- & 3/w RL. FA7 6.5 § Abl.B0
Mailing SISl ¥17 33,63 ] 1,245, 7
Postage #17 . ° H.57&, 92
| Wwiland #17 J4:.5Y | 547,19
List Company
Tvpasetting
Misc.
Teroal Fot #"7 et Qaai Liq ; SUB TOTAL
Tot+as For BT = dbl: 60 i COST PER PXKG.
Total ét?} 4B3 0% | PLUS OVERAGE
| TOTAL COST




e @ MeT_8

PRCKAGE REPORT Route to: SG DAK From: k AJQ
(Copies to SMS, originator)

Date routed: ]l J 10
Project /3:(:‘0{@51 f//gr,'a/ Smte Lo fr TARGET DROP DATE |[//6

Postage: @ 3rd @ Meter Indicia

Letter: 11° /A pages  Backed up? @

Personalization? YES If yes, describe type, page #, matches

Data Output: Tape or Labels: Cheshire Gum Special
Stationery: Z/ G Vi bk C&ﬂar\/

Describe Inserxts: { E,i" )( H// r\,./\m.'{!"? J"qﬂ’( V‘f/ Stz
SFR £ A6 eV fJ— e R SVE S

L
)
Describe Reply: 5/2 * g’f/z on Cglafej Stoe fC — Sa~s &) gfl ﬂdvd,
Reply Envelope: 0 4 BRE Carrier: ﬂmg TMLM,’(i et
vah \p T Ll v
(,J,- b

Special Instructions: sl

—

Select Cr:.ter:.a (Cc:mpleted by DAK) :

[} — L \
}\( ‘;u.( H:w n :\i’ L
Eliminate Flags: Billing Code: f!
Department Codes:
2 -~ Public Relations 14 -- State Leg Activity
4 -- Renewals 17 ~- Federal Survey
6 -~ Prospect 18 -- State Survey
7 ~= CEAFU 19 -~ SERCC
9 ~-- Fundraising Add'l 20 ~- Telecommunications
11 -- Federal lobbying 21 -- Newsletter
13 -~ Pederal Leg Advocacy



N

a

N\

0 074781
CCt : CO§01
LIENT NAME : NRTH

WILAND SERVICES
POSTAQE SUMMARY REPORT
000

PAGE t

7:48 18/12/92

(08 NAME :GA-FEDERAL SURVEY

e

3RD CLASS NDN PROFIT LETTERS
LETTER-S12ED 1.9 QUNCE PIECES

‘ROGRAM A3BSILST QUANTITY % ZIP+4 RATE/PIECE POSTAGE 85% ZIP+4 QUALIF1eD?
RESORY (3/3-DIGIT) QUALIFIED 83, 04% NO
.,--w\m-o_nnq 36, 159 $ ©.0980 $ 3,643.58
S «PRESORT SUBTOTAL 34, 159 3 3,543,580 - [
ESTOUAL TUNQUALIFIED) - 60.00% TTTTTw T T T
~--RESIDUAL 8 3 0. 114G $ 0.586
_* 1DUAL SUBTDTAL _ ) 2 0.56
+TOTAL 36, 164 . $ 3,544.14 _
R
_ _— _ - — — e e
/o ) :
——— . L L L e o

g6, T NON

at

HNESHD [H30382 BIEAO3N WoMd id

MLaN QL

© B R e




BEFORE THE FEDERAL ELECTION COMMISSION

1
i

In the Matter of )
Witness Subpoena to ) MUR 3774
The National Right to}
L; Work Committee )

tr
Ll

DOCUMENTS FROM NRTWC

Supplemental Submission in Response to
Letter from FEC dated 9/4/97

Item f.e.




g T TO WORK COMMITTEE g @~ F-0-No.C.22784

TBRADDOCK ROAD E e THIS ORDER NO. MUST
SPRINGF!ELD VIRGINIA 22160 Ceem T * . APPEAR ON ALL INVOICES
f([l sTate acTvities. [ ) pusuic Recanions [ Memsersmip - [ GENERAL PROGRAMS - [] seciaL prosecTs )
TO ' - - - " SHIP TO

SISK MAILING SERVICE o DROP 11/18/94

|
£ - . PURGHASE ORDER
-
t
|
|
|
‘l
|

s _ ATTHM: CLYDE SISK

DATE REGUIAED |
. &1‘},1.,‘.’1.8.4.9;?;\5;.;;

tal malling of approx 27M all to be
malled st Class Live Stamp GA to appear in

and send to HRTW attn: Ti- Walkex._,-

R - #9 White, (AT SISK) - Afflx label to 8how
hYu w:mdow, ,

REPLY -~ 8 1/2 x 11 2UP on Ivory, To Come folded 5“5/;# KE‘/" é»)
tluzds headout foz inseztion. L 7 -

2TTER - s 172 % 11 mx-m, fuldeﬂ hea&out.,_: - \_3;@: ! ;'g‘-:;
‘cmrm - 910 SURVEY '92 m (@NRWCBAR). T o

. . &7
Cost: . Processing ST : - N o
X 1 Postage C- '~~5;5:1 A u'f3f,."f' R B T 5
. : Please call w1th any questlons or pzoblems. :
Thank you.' ‘ . ,

'

g b b il T 55

‘ éyi?nafuw nﬂ‘?”@z«abaafﬁdc ¢5? %%\ ‘l:i .

T e r‘ﬂ-ﬂ'f aiff’ﬂ/

- | SRR | | - o

’ * PLEASE INVOICE IN DUPLIGATE . /) ‘/’(ﬂ
-~ PRINTERS: PLEASE- SEND ONE SAMPLE = = «— Lok D

AUTHORJZED i1G TURE | 'V
WITH EACH INVOICE.

'V-; : DESK




WAILIN
SERVICE, INC.

SoLD
T0:

Me Dpnise Noff
Mational
flomini ttee
001 Eraddack
Springfioeld,

Fload
U

RS-

fiatht To Work

SN )

=SAPEAKE BAY BUSINESS PAR}
SVILLE, MARYLAND 21666-078

DC 459-SISK
MD (301) 643-SiISK
FAX DC-459-0973

e SPECTAL

FAGE -~

TERMS: ALL CHARGES ARE PAYABLE 10
DAYS NET. A SERVICE CHARGE OF 1.5%

PER MONTH (ANNUAL PERCENTAGE RATE
18%) WILL BE ADDED TO PAST DUE ITEMS.

THNSTRUCTIONG =g

. TERWS NUoor cﬂlﬁ'{g“é“ CUSTOMER P.0. NUMBER AND JOB TITLE g“,‘}&gé IMVOICE )
10 RS —
S 12-04-92 | 37va-00 4510497 GA SEEC 42 75{‘/ 11-24-92 | § 377400
Ql};isgmﬂmouns DESCRIPTION PRICE PER UNIT CODE TOTAL FRICE
_ 27547 STAMF ., @FFLX adeil -3 LIS8T 35,00 @ 10060 ?64.1 4
‘ INSERT <. SEAL, THRAY &
MAall- 1 Cl.ass
;
|
A 1
¢ ) § —_ :
ROUTE TO:%———— i
|
APPROVED: (21 P — i,
oebrs \ 1 hece 137 :
SERVICE PLEASE PAY THIS AMOUNT e §964.14
1

- /

PLEASE INVOICE IN DUPLICATE

PRINTERS: PLEASE SEND ONE SAMPLE

WITH EACH INVOICE.

oy

BOOKKEEPING

AUTHORIZED §JGNATURE
oy




8001 BRADDOCK ROAD

SPRINGFIELD, VIRGINIA 22160

PURGHASE ORDER

NATIONAL RIGHT TO WORK COMMITTEE

\

@"Iiﬂln BY THE TANOAR0 RICISTIR COMPANT U3 A 2iPsiT T

P.O.No.C 12229

THIS ORDER NO. MUST
APPEAR ON ALL INVOICES

i
;

N
C L__] STATE ACTIVITIES D PUBLIC RELATIONS [:I MEMBERSHIP [:I GENERAL PROGRAMS SPECIAL PROJECTS )
TO Neodata SHIP TO
. Attn: May Haddad fhewariaMrEking
[ ]
o May, this is going to SISK now.
o I will need to have a courier at
- Neodata at 8AM tomorrow to pick
Y them up.
: Q20928
; DATE REQUIRED RE: X26858
;?ATE : U20558
| =="ll/l'.7/92 11/18/92 GA 2nd Run off Fed. Surv. Special e
x,ﬁijﬂ*ﬁmw .DESCRIPTION =+ - e CPER M-S [ A PRICE - )

below.

P.O.
and keyline.

Mail Key
Q20928
K20858

U20558

12228.

Select

GA Active D/A.
GA Inactive D/A.
GA Supporters.

May, per our phone conversatlon, pleaee provxde
a set of 4-up cheshire labels for each mail key
Use the same GA file we just used on
Include name and address, mail key

Omit flags A,M,N,0,J,2.
Omit flags A,M,N,0,J,2.

PRINTERS: PLEASE SEND ONE SAMPLE

PLEASE iNVOICE IN DUPLICATE

WITH EACH INVOICE.

Moo Aoticte

e

7

AUTHORIZED SIGNATURE



Database Marketing Services

1102 Imaecatigrel Parkway
Fredericisbury, VA 22504-1144
Phone: (702) 7332541

FAX: (O8) 7527718

b Y

Fax Transmittal

o Sue Scég;/esz;z
FROM: 1;;‘{}/ %ﬂéﬁf/ T

rd
#of Pages: _Z

(rduding This Cover Page)

COMMENTS:

ND

~ /36 ~ QA3

= a1
Lt = § 053

{f there are any probiems with tranemission of this Hecopy, please call (703) 7522843
and speak with Judy, Thank veu




B01 INTERNATIONAL PARKWAY @Mﬂ' CHECKS TO:
FREDERICKSBURG, VIRGINIA 22403-5445 NEQDATA DATABASE MARKETING SERVICES, I

P.O. BOX 25504

(703) 752-254) RICHMOND VIRGINIA 23260-5504
FEIN: 54-06888925 INVOICE NO.
WORK ORDER NUMBER | ACCOUNT NO. ] CUSTOMERP.O. DATE \ 112046
747818 00101 12229 NOVEMBER 30, 199J
ﬁ SO TO:; SHIPPED TO:
NRTHC
8001 BRADDOCK ROAD
SPRINGFIELD VYA 22160
ﬁTTN- GINA GUNN
FUNCTION PERFORMED - DESCRIFTION GQUANTIY ) UNIT FRICE | _ EXTENSION | ACCT CODE _

Ga 2ND RUN OFF FEDERAL SURVEY.

SPECTAL

PFRINT 4-UP CHESHIRE LABELS

£ GA ACTIVES 2,714 WIN CHG

£i GA INACIVES YOU HAD 16780 %, 8,053 MIN CHE
GA SUPPORTERS 719 16,780 1.50/M

FE SHIPPING & HANDLING CHARGES
TO SISK MAILINGS
—2281988782—11=19— 7

C
F
APPROVED: L % =

Dep -
i \LLACCT#__*__

" ‘;!., > —
$éé,’7
PAGE 1 OF 1 TERMS NET 30 TOTAL-> L Siaal I BSON]
r’/ 3 /&""'
g (ergirtorin.

ORIGINAL - CUSTOMER  BLACK - REMITTANCE COPY  RED - MASTER FILE ~ BLUE - WS CUSTOMER FILE  GREEN - ACCOUNT CdORDINATC




NATIONAL Rig"T TO WORK COMMITTEE P.0. No. € 22773

800¥BRADDOCK ROAD : g THIS ORDER NO. MUST
SPRINGFIELD, VIRGINIA 221680 .- . . .. . . APPEAR ON ALL INVOICES

P[UJ[P&@[%DLQ@E ([D[R%[E)E[ﬁ%

( [ state acnvimes D pusuic recaTions [ memseaswie - [ cenemaLprocrams - [] SPECiAL pRoecTs )

1O T - SHIP TO
L]

— ENTERPRISE GRAPHICS » . .. . .SISK MAILING. SERVICE

' e ' : 7 CHESAPEAKE BAY BUSINESS PARK
o ° _ _ . STEVENSVILLE, MD. 21666

: ATTN: JOHN SULLIVAN ' } " ATTN: CLYDB BISK

DATEREQUIRED - | AE: -~ - . T U IR ] M
« . NO LATER [ cXlo,d oi alilgnle g : " i et ‘

, u-.)n-./ o

*“%.'

e Rl bl

John, please print the following.

28M 1Letter - 8 1/2 x 11 on .50} WHITE offset. :
* IPrints. 1/1 Black over Black. Fold head B D
w out to #10. No screens, No bleeds.. Blueline ‘
is waved Enterprise Graphics to ensure o
superior p:int quality on this job. e

Please retuzn artwork with blueiine and on
day of delivery, along with 5 samples. -

Cost- . Printmg and Shipp;ng .. ) _' ,‘33_8'.33/}4‘ -ﬂ "795‘;24
w Please call with any questlons oi';if,;iblems.' | a |

S

‘ Thank you.

. ' |THIS JOB MUST BE DELIVERED TO SISK NO ] S
2 THAH _9:30AM ON 11/18/92. SRS

[

" PLEASE INVOICE IN DUPLICATE SR e /) . m ‘

PRINTERS: PLEASE SEND ONE SAMPLE. - - - g Aumomzsaéfew =
" WITH EACH INVOICE. S : . 7“

SR




. P.O.No.C 22782

Lk NATIONAL Rl T TO WORK COMMITTEE N
e 800¥BRADDOCK ROAD ) - THIS ORDER NO. MUST
- SPRINGFIELD, VIRG!NIA 22160 ST . APPEAR OM ALL INVOICES
@@@@W@@E @[FB.EIE
( [ state acrvimes [ puetic ReLations D mempeasiip . [] cenemaw procrams @[] SPECIAL PROSECTS )
"BNTERPRISE GRAPHICS . - o s:gﬂmﬁﬂxnxﬂc SERVICE
y . | . 7CHESAPEAKE BAY BUSINESS PARK
yd S < ' . STEVENSVILLE, MD. 21666
g CATTN: JOHN SULLIVAN , o ATTN .CLYDE srsk

T e et

‘John, please print the following:'

28M Roster - 8 1/2 x 11 on 50# Blue offset._‘
Prints. 1/1 Black over Black. Fold head
out to #10. No screens. No bleeds.

i Blueline is waved. Enterprise ‘Graphics -
1 ‘to ensure supezior print quality on thls
-job. .

Please return aztwork w1th bluelzne and on{f; .:g~

W : ‘day of delivery, along with 5 samples.t. o

i Cost. P:cintlng and Shlpping’ 529.33/N #gm,;#
’ | Please call thh any questlons or. problems.1 ‘»; \>

.. Thank you. , e | .

This is a IEPIIDt of our. purchase ozdez
#22771 with a quantlty cha“ge and a: papez
stack change. .

THAN g-auau o 11118(92

| L S sl _

: ' * PLEASE INVOICE INDUPLICATE -~ .~ .- ) . _
_ e . E?X
. PRINTERS: PLEASE SEND. ONE SAMPLE - = - -+ - 'ﬁ‘mmmzmm ?a E{
WITH EACH INVOICE. : : o .




DATE

NATIONAL RIGHT TO WORK COMMITTEE R ATy Nov. 23, 1992
8001 Braddock Road * 1078
Springfield, VA 22160 JOB NO.

1027

A Attn: Gena R. Gunn FURCHASE ORDER 3355533763

Enterprise SALES REPRESENTATIVE. 02

Graphics

f 5301-8 Forpas Boulevord PLEASE NOTE OUR PAYMENT TERMS:

i itanhom. MC"‘;'O“‘J 20706 Net due and pavable within 30 days of invoice date.

Fcf?;gffs;?fgso A Service Charge of 1.5% per month (18% per annum) will be
assessed on each invoice not paid within 30 days of invoice date.

29,120 Georgia Results Letter @ $28.33/M ' $824.97
29,120 Georgia Results Roster @$29.33/M 854.09
- $1,679.06
2% to be distributed to MA
($33.58) MD Sales Tax 5% 1.68
Bal. tobe distributed ocut of state
{$1645.48) Non~taxable
Ttoal $1,680.74
cl/O [
ROUTE TO: le
APPROVED: ag*l/ ]
peere v | accrs 1 A0
Wb appreciate, your business!

~

_ —~__| | J

—
PLEASE INVOICE IN DUPLICATE 5 ,'/ _
s 'y :
PRINTERS: PLEASE SENO ONE SAMPLE i --/_/_,
R : - —= 7 AUTHORIZED'SIGNATURE
WITH EACH INVGICE. r

BOOKKEEPING



T TO WORK COMMITTEE P.0.No.C 22783

SRADDOCK ROAD _ ittt THIS ORDER NO. MUST
' SPRINGFIELD. VIRGINIA 22160 . - s w .~ - APPEAR ON ALL-iNVOICES

PURGHASE (D)[ﬁ?xfﬂ)[E[ﬁi

- ([:] STATE ACTIVITIES' D PUBLIC RELATIDNS D MEMBERSHIP [ ] GENERAL PROGRAMS . -.-- I:] SPECIAL PROJECTS )
& 1o : ‘ _ - SHIP TO -

) » LETTERCOM PRINTING ' ' SISK MAILING SERVICE

. . AR - , 7 CHESAPEAKE BAY BUSINESS

7 o ATTN: MIKE NOCERA: : ' STEVENSVILLE, ‘MD" 21666

= J ATTN: CLYDE SISK .

<l ° S S

’l

' DATE REQUIRED [ -Re:

11/17/9 e 11/18/ GEORGIA RESULTS SPECIM.- FEDERAL‘ sunvgf nepw )
MU e v‘bs‘sqmpﬂb %“*é%%:i:f LT TN

Mike, please print the Following:

“ 15,000 Reply - 8 1/2.x 11 (2up) on 50# Iveory
Offset., Prints 1/1 Black over Black.

S1it to 8 1/2 x 5 1/2, to yield 30M

= replies, then fold headout-to a #10. ;%jé

"""-,
Ty

Blueline 15 ‘waved. Lettercom to ensure
superioz pzint quality on this Job. _

ih:.'\.

3
(;j
-

| "pPiease return aztwozk and’ 5 samples o
-1 to NRTW attn: Tim Walke: on day of
delivery. ,' .

o _“cOst:‘ Printing and Shipplng

" Please call with any questions or problem.
Thank you. .

el
DELIVERED TO T MAT]
. mwgy_s_;ﬁ_m 11/19/92. -

PRI ¥ - —— IR . ' . /\ ‘ K , ,’} i ‘ )‘
PLEASE INVOICE IN DUPLICATE - . ) R %
/// (s ) "5/7

- PRINTERS: PLEASE SEND ONE SAMPLE . o AhfﬂmeEDStGNfT)ﬁ&

WITH EACH INVOICE.

DESK




SOLD TO: 4001 Braddock Road E

310 Swann Avenue o Alexandria. VA 22301  (7031683-3105

Naticnal Right to Work

11 Springfield, VA 221460

INVOICE DATE

11/718&/92

INVQICE NG.
135713

TERMS MET 30 DAYS

PO NUMBER: C 22783 JCR #G091485%
DESCRIPTICN AMOUNT
. GA RESULTS FEDERAN SURVEY REPLY
o 3a,000 Copies, print 2 pages on Ivory paper, fold 210.00
cut and deliver
Deliver to Sisk 113.50
bl _F___
ROUTE 10 FFK,{,
APPROVED: (A Ik 2~
oepte_[T]  accre A
SUBTOTAL 1023.50
THANK YOU "
for your order. We have given it our very careful
1023, 50

attention. We appreciate your confidence in us,
and look forward to serving you again seon.

v




P

A Project of the National Right to Work Commiittee

November 18, 1982
Dear Georgia Member:

I'm writing you a personal letter today because I'm very
concerned about how Senator Wyche Fowler will vote on compulsory-
unionism legislation if he is sent to Washington as your U.S.
Senator to join Big Labor President Bill Clinton.

If, as a U.S. Senator, Wyche Fowler continues to vote Lo
hand compulsory-unionism powers to Big Labor, Georgia will
suffer. BAnd so will the entire nation.

Until now, Senator Fowler has voted with the union hierarchy
and against individual freedom for workers and small businesses
almost every time.

As opne of Big Labor’s most reliable water carriers in the

U.S. Senate, Senator Fowler voted to pass Ted Kennedy's
Pushbutton Strike bijil (H.R. 5/8. 55}. The Strike bill failed

with only two votes to spare in the Senate.

And in 1990, Mr. Fowler voted to allow government union
chieftains to declare open geason on harassing 2.9 million
federal employees and thousands of U.S. taxpayers to support the
union political machine by repealing the Hatch Act. Big Labor
came just two votes shy of corralling enough Senators to override
President Bush’s veto and gut the 53-year-old law.

Mr. Fowler’s vote in the Senate could put Big Labor over the
top on these and countless other union-boss power grabs.

Organized Labor is within a whigsker of total control over
our federal government. Now that union bosses contrel the White
House and have picked up strength in the Senate in the 1892
elections, Mr. Fowler could cast the key Senate vote to enact the
entire union-boss political agenda into law.

Senator Fowler could vote to destroy Georgia’s hard-won
Right to Work law by abolishing Section 14(b) of the Taft-Hartley
Act, enact the Pushbutton Strike bill, repeal the Hatch Act, or
£ill Big Labor's political coffers with taxpayer dollars by
supporting legislation to force federal workers to pay union
dues.

That’s why I‘ve urged you to inundate Senator Fowler with
phone calls, letters and postcards. Thousands of angry Georgia
citizens are urging him to support Right to Work.

But Senator Fowler continues to stonewall. Your protests
seem to be falling on deaf ears.

8001 Braddack Road, Suite 500 « Springfield, Virginia 22160 » Tel. (800) 325-7892




Why is Wyche Fowler ignoring vou and the rest of the huge
majority of Georgia citizens who oppose compulsory unionism?

Union operatives have stuffed $380,000 into his campaigns
for the U.S. Senate.

and that cash is only the tip of the iceberg. Union
political pros have probably dumped ten times that amount into
Senator Fowler’'s campaigns in the form of "scoft" money --
partisan get-out-the-vote drives, phone banks, and full-time paid
"volunteers."

So while Senator Fowler is refusing to tell Right to Work
supporters his position on forced unionism, union lobbyists know
he'll vote any way thev say. It’s a simple (if sleazy)
arrangement. He votes their way; they bankroll his congresgsional
and senate campaigns with forced-union dues stolen from American
workers.

Please call Senator Fowler now at (404) 331-0697 and urge
him to repudiate hisg support for forced unionism. Only yocur howls
and screams can make Senator Fowler renounce his cozy
relationship with Big Labor.

Tell Senator Fowler you won't stand for his political dirty
pool of taking Big Labor backroom paycffs -- while he stonewalls
Georgia citizens. Tell him he’s not fooling anybody, and urge
him to stop voting teo force workers to pay union dues.

Oon _the other hand, Mr. Fowler’s opponent, Paul Coverdell,
did respond to his survey 100% for Right to Work.

Mr. Coverdell has promised to help gtop Ted Kennedy's
Pushbutton Strike bill, fight for tougher enforcement of the
Supreme Court’s ban on the use of forced dues for politics,
oppose efforts to require public servants to pay union dues, and
crack down on strike violence.

However, Mr. Coverdell is under intense pressure from union
goons to renounce his Right to Work support. It’s vital that you
tell Mr. Coverdell not to back down. Please call him at (404)
320~1992 and tell him the people of Georgia support his pleddge.

Si rely,

Reed Larson

P.S. Senator Wyche Fowler must feel the heat from concerned
citizens like you to stop voting to force workers to
pay union dues. Now is the time, in the face of a
tough U.S. Senate battle, when he is most likely to
mend his Washington ways. Please call him today.




National Right to Work Commitiee » 8001 Braddack Road « Springfield, Virginia 22160 - (800) 325-7892 » FAX (703) 321-7342

Telecépier Information Sheet

_ The following pages are for:

£l
£

Individuat: C /lyj e SiskK

E Firm: PRy /‘[g.%ﬂj{

Telephone: Telecopier: [ 4’/‘:\) &¥3-7733
w From: /Y. B ,/7'7:-; hteffee
", Total number of pages (including information sheet): <

Date transmitted:  »~ / 7// 92

This fax message is in-
Comments: tended only for the per-
senal and confidential
use of the addressee(s)
or the designated recipi-
ent(s) named above. It
may contain information
that is privileged, confi-
dential or exempt from
disclosure under applica-
bie law. if you ate not the
intencad recipient, you
are hereby notified that
you have received this
dacument in error and
that any use, review, dis-
semination, distribution,
or copying of this mes-
sage is strictly prohibited.
i you have received this
communication in error,
please notify us immedi-
ately by telephone and
return the original mes-
sage to us by U.S. mail at
the address above.
Thank you.




P.O.No.C 22784

NATIONAL RIL%! TO WORK COMMITTEE

8001 BRADDOCK ROAD THIS ORDER NO. MUST
SPRINGFIELD, VIRGINIA 22160 APPEAR ON ALL INVOICES
PURCHASE ORDER
( [] stare activinies [ pusuc mecamons [ ] memeerswip [ | GENERAL PROGRAMS [[] seeciac prosecTs )
TO SHIP TQ
SISK MAILING SERVICE DROP 11/18/92

®
o
° ATTN: CLYDE SISK
&

DATE DATE REQUIRED RE:
- 11717792 11/18/92 GEORGIA RESULTS SPECIAL SURVEY MAILSHOP

o

- J
Faauanny [ 2RSS e DESCRIPHIONG e, -+ - DG RER MARILREPRICET )

® ¢lyde, please process the following:

i fotal mailing of approx 27M all to be

B iled 1st Class Live Stamp. GA to appear in
pper right of letter. Over insert 25 samples
nd send to WNRTW attn: Tim Walker.

nsert im this order face back:

RE - 82 White, (AT SISK) . Affix label %o show
hru window.

PLY ~ 8 1/2 x 11 2UP on Ivory, To come folded A KG'Z)C?Z-)
n thirds headout for insertion.

OSTER ~ 8 1/2 x 11 on Blue, folded headout.
ETTER ~ 8 1/2 x 11 WHITE, folded headout.
ARRIER ~ 810 SURVEY '92 BAR ({NRWCBAR).

o

Qost: Precessing
Postage

'lease call with any questions or problems.
hank you.

anit crdt pladd & LG THL.
f?ﬂ@zudyub aa&fﬁﬁéuémﬁl

e I

e 84

. ///_,/ J

PLEASE INVOICE IN DUPLICATE /)
PRINTERS: PLEASE SEND ONE SAMPLE Ji&/hftﬁomiﬁa ?GN‘T%E

WITH EACH INVOICE.

e i e =




- Firm:

National Right to Work Commities « 8001 Braddock Road + Springfield, Virginia 22160 - (800) 325-7892 » FAX {703) 321-7342

The following pages are for:

individuat: ke Mocera

Telecopier Information Sheet

Letbrcon

Telecopier: _5¥% -log¥

Telephone:

T..f'\ Uo«- ”{e(

From:

Total number of pages (including information sheet):
j/[ 17 / {2

Date transmitted:

Comments:

This fax message is in-
tended only for the per-
sonatl and confidential
use of the addressee(sj
or the designated recipi-
ent(s) named above. It
may contain information
that is privileged, coati-
dential or exempt from
disclosure under applica-
ble law. If you are not the
intended recipient, you
are herety notified that
you have received this
documsiit in error and
that any use, review, dis-
semination, distribution,
or copying of this mes-
sage is strictly prohibited.
it you have received this
commurication in errer,
please notify us immedi-
ately by telephane and
return the original mes-
sage to us by U.S. mail at
the address above.
Thank you.




NATIONAL RiG. &70 work commitTee @ P.O.No.C 22783

8001 BRADDOCK ROAD THIS ORDER NO. MUST
SPRINGFIELD, VIRGINIA 22160 APPEAR ON ALL INVOICES

| PURCHASE ORDER

| CD STATE ACTIVITIES D PUBLIC RELATIONS D MEMBERSHIP [:] GENERAL PROGRAMS [] SPECIAL PROJECTS )
TO SHIP TO
« LETTERCOM PRINTING SISK MAILING SERVICE
s 7 CHESAPRAKE BAY BUSINESS
L e ATTN: MIKE NOCERA STEVENSVILLE, MD 21666
?f ° ATTN: CLYDE gIsSK
oL °
(’DATE DATE REQUIRED RE: ™
—g&f 11/17/91 11/18/92 GEORGIAbRESULTS SPECIAL FEDERAL SURVEY REPLY A/_
\m‘“ vl 0 v o 'DESCRIPTION L L S RPER M AR PRICE (1)

! (’..;f;‘

H [‘lui'

Mike, please print the following:

= 15,000 Reply - 8 172 x 11 (2up) on 50# Ivory
B Offset. Prints 1/1 Black over Black.

Slit to 8 1/2 x 5 1/2, to yield 30M § ) a/T
replies, then £o0ld headout to a #140. .ez-£;7
i~y
Blueline is waved. Lettercom to ensore
superior print quality on this job.

N

Please return artwork and 5 samples
to NRTW attn: Tim Walker on day of
delivery.

Cost: Printing and Shipping
Please call with any questions or problem.

1+ Thank you.
13K
MUST RE DELIVERED TO~ -
LATER THAN S5:302M 11/18/92.

N— //’\\_ 4 J
PLEASE INVOICE IN DUPLICATE / . %/7
i (
PRINTERS: PLEASE SEND ONE SAMPLE 2 ﬁy

WITH EACH INVOICE.

O AIELRINVY




National Right to Work Committee « 8001 Braddock Road * Sprinafield, Virginia 22160 + (800) 325-7892 « FAX (703) 321-7342

Telecopier Information Sheet

The following pages are for:

Cindividual: __ Teka_Sullivan
“Firm: 5»#@0!#'56’ évr-:p(.'e,s

“Telephone: Telecopier: ¢ For) $77-085D
% From: Tam balfoT
1 Total number of pages (including information sheet): ﬁ 5

+ Date transmitted: //]ATI 92

This fax message is in-
Comments: tended only far the per-
sonal and confidentiai
use of the addressee(s)
or the designated recipi-
ent{s) named above. It
may contain information
that is privileged, confi-
dential or exempt from
disclosure under applica-
ble iaw. If you are not the
intended recipient, you
are hereby notitied that
you have received this
document in arror and
that any use, review, dis-
semination, distribution,
or copying of this mes-
sage is strictly prohibited.
If you have received this
commuiication in error,
please notify us immedi-
ately by telephone and
return the original mes-
sage ta us by U.S. mait at
the address above.
Thank you.




NATIONAL RIGSF TO WORK COMMITTEE

8001 BRADDOCK ROAD
SPRINGFIELD, VIRGINIA 22160

P.O.No.C 227 8?

THIS QRDER NO. MUST
APPEAR ON ALL INVOICES

PURGCHASE ORDER

C [7] stareacnvmes [ pusuic pecaions [ J memBersHiP ] GENERAL PROGRAMS

[ seeciar prosects

)

TENTERPRISE GRAPHICS

: ATTN:

i o

s1¥" MA1LING SERVICE
7 CHESAPEAKE BAY BUSINESS PARK

STEVENSVILLE, MD. 21666
JOHN SULLIVAN ATTN: CLYDE SISK

NO_ TLATER

(0A18/17/92

-—

DATR BEQYIFGD RE. GEORGIA RESULTS ROSTER

s

¢ 28M

S g

L

SR RN St

3 <

N X AT L I Y S
M A e Oy N T
%‘%’rw e I NaEs i
A ARl Y T R

S

A (T ST Y R iy
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John, please print the following:

Roster - 8 1/2 x 11 on 50# Blue offseat.
Prints. 1/1 Black over Black. Fold head
out to $10. No screens. No bleeds.
Blueline is waved. Enterprise Graphies
to ensure superior print quality on this
job.

Please return artwork with blueline and on
day of delivery, along with 5 samples.

Cost: Printing and Shipping
Please call with any questions or problems.
Thank you.

This is a reprint of our purchase order

#22771 with a quantity change and a paper
stock change.

THIS JOB MUST BE DELIVERED T0O SISK NO LATER

THAH 9:30AM ON 11/18/92.

TN,

$29.33/#
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PLEASE INVOICE (N DUPLICATE /) , W
PRINTERS: PLEASE SEND ONE SAMPLE V“Z“”“‘“ ‘@f{
WITH EACH INVOICE. f
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NATIONAL RIG

8001 BRADDOCK ROAD
SPRINGFIELD, VIRGINIA 22160

O WORK COMMITTEE
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out to #10. No screens. No bleeds. Blueline
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A Project of the National Right to Work Committee

LI Y

8001 Braddock Road, Suite 500 - Springfield, Virginia 22160 - Tel. (800) 325-7892




November 18, 1982

Dear Georgia Member:

I'm writing you a personal letter today because I'm very
concerned about how Senator Wyche Fowler will vote on compulsory-
unionism legislation if he is sent to Washington as your U.S.
Senator to join Big Labor President Bill Clinton.

If, ag8 a U.S. Senator, Wyche Fowler continues to vote to
hand compulsory-unionism powers to Big Labor, Georgia will
suffer. BAnd so will the entire nation.

Until now, Senator Fowler has wvoted with the union hierarchy
and against individual freedom for workers and small businesses
almost every time.

As one of Big Labor’s mogt reliable water carrierg in the
U.S. Senate, Senator Fowler voted to pass Ted Kennedy's
Pushbutton Strike bill (H.R. 5/S. 55). The Strike bill failed

with only two votes to spare in the Senate.

And in 1990, Mr. Fowler voted to allow government union
chieftains to declare open season on harassing 2.9 million
federal employees and thousands of U.S. taxpayers to support the
union political machine by repealing the Hatch Act. Big Labor
came just two votes shy of corralling enough Senators to override
President Bush's veto and gut the 53-year-old law.

Mr. Fowler‘’s vote in the Senate cculd put Big Labor over the
top on these and countless other union-boss power grabs.

Organized Labor is within a whisker of total:control gver
our federal government. Now that union bosses control the White
House and have picked up strength in the Senate in the 1992
elections, Mr. Fowler could cast the key Senate vote to enact the
entire union-boss political agenda into law.

Senator Fowler could vote to destroy Georgia’s hard-won
Right to Work law by abolighing Section 14(b) of the Taft-Hartley
Act, enact the Pushbutton Strike bill, repeal the Hatch Act, or
£i1l Big Labor’s political coffers with taxpayer dollars by
supperting legislation to force federal workers to pay union
duesg.

That’s why I’'ve urged yocu to inundate Senator Fowler with
phone calls, letters and postcards. Thousands of angry Georgia
citizens are urging him to support Right to Work.

But Senator Fowler continues to stonewall. Your protests
seem to be falling on deaf ears.



Why ig Wyche Fowler Jignoring you and the resgt of the huge
maiority of Georgia citizens who oppose compulsory unjonigm?

Union cperatives have stuffed $380,000 into his campaigns
for the U.S. Senate.

And that cash is only the tip of the iceberg. Union
political pros have probably dumped ten times that amount into
Senator Fowler’s campaigns in the form of "soft" money --
partisan get-out-the-vote drives, phone banks, and full-time paid

"volunteers. "

So while Senator Fowler is refusing to tell Right to Work
supporters his position on forced unionism, union lobbyistg know
he’ll vote any way they say. It’s a simple (if sleazy)
arrangement. He votes their way; they bankroll his congressional
and senate campaigns with forced-union dues stolen from American

workers.

Please ¢all Senator Fowler now at (404 1-0697 and ur

him to repudiate his support for forced unionism. Only your howlg

and gcreams can make Senator Fowler renounce his cozy
relationship with Big Labor.

Tell Senator Fowler you won't stand for his political dirty
pool of taking Big Labor backroom payoffs -- while he stonewalls
Georgia citizens. Tell him he's not fooling anybody, and urge
him to stop voting to force workers to pay union dues.

On_the other hand, Mr. Fowler’s opponent, Paul Coverdell,
did respond to hig survev 100% for Right to Work.

Mr. Coverdell has promised to help stop Ted Kennedy’'s
Pughbutten Strike bill, fight for tougher enforcement of the
Supreme Court’s ban on the use of forced dues for politics,
oppose efforts to require public servants to pay union dues, and
crack down on strike wviolence.

However, Mr. Coverdell is under intense pressure from union
goons to rencunce his Right to Work support. It’s vital that you

tell Mr. Coverdell not to back down. Please call him at (444)
320-1992 and tell him the pecple of Georgia support hig pledge.

rely,

Reed Larfrson

B.S. Senator Wyche Fowler must feel the heat from concerned
citizens like you to stop voting to force workers to
pay union dues. Now is the time, in the face of a
tough U.S. Senate battle, when he is most likely to
mend his Washington ways. Please call him today.
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November 18, 1992
Dear Gecorgia Member:

I'm writing you a personal letter today because I‘'m very
concerned about how Senator Wyche Fowler will vote on compulsory-
unionism legislation if he is sent to Washington as your U.S.
Senatar to join Big Labor President Bill Clinton.

If, as a U.S. Senator, Wyche Fowler continues to vote to
hand compulsory-unionism powers to Big Labor, Georgia will
suffer. And go will the entire nation.

Until now, Senator Fowler has voted with the union hierarchy
and against individual freedom for workers and small businesses
almogt every time.

As one of Big Labor's most reliable water carriers in the
U.S. Senate, Senator Fowler voted to pass Ted Xennedy's

Pughbutton Strike bill (H R. 5/S. 55). The Strike bill failed
with only two votes to spare in the Senate.

And in 1990, Mr. Fowler voted tc allow government union
chieftains to declare open season on harassing 2.9 million
federal employees and thousands of U.S. taxpayers to support the
union political machine by repealing the Hatch Act. Big Labor
came just two votes shy of corralling encugh Senators to override
President Bush’s veto and gut the 53-year-old law.

Mr. Fowler’s vote in the Semnate c¢ould put Big Labor over the
top on these and countless other union-boss power grabs.

Organized Labor is within a whisker of total control over
our federal government. Now that union bosses control the White

House and have picked up strength in the Senate in the 1992
electionsg, Mr. Fowler could cast the key Senate vote to enact the
entire union-boss political agenda intoc law.

Senator Fowler could vote to destroy Georgia's hard-won
Right to Work law by abolishing Section 14 (b) of the Taft-Hartley
Act, enact the Pushbutton Strike bill, repeal the Hatch Act, or
£ill Big Labor’s political coffers with taxpayer dollars by
supporting legislation to force federal workers to pay union
dues.

That’s why I’'ve urged you tc inundate Senator Fowler with
phone calls, letters and postcards. Thousands of angry Georgia
citizens are urging him to support Right to Work.

But Senator Fowler continues to stonewall. Your protests
seem to be falling on deaf ears.




Why is Wyche Fowler ignoring you and the rest of the huge

majority of Georgia citizens who oppose compulsory unionism?

Union operatives have stuffed $380,000 into his campaigns
for the U.S. Senate.

And that cash is only the tip of the iceberg. Union
political pros have probably dumped ten times thar amount into
Senator Fowler's campaigns in the form of "soft" money --
partisan get-out-the-vote drives, phone banks, and full-time paid
"volunteers."

So while Senator Fowler is refusing to tell Right to Work
supporters his position on forced unionism, union_lobbyists know
he’ll vote any way they say. It’s a simple (if sleazy)
arrangement. He vcotes their way; they bankroll his congressicnal
and senate campaigns with forced-union dues stolen from American
workers.

Please call Senator Fowler now at (404) 331-0697 and urge

him to repudiate his support for forced unionism. Only your howls
and screams can make Senator Fowler renounce his cozy

relationship with Big Labor.

Tell Senator Fowler you won’t stand for his pnlitical dirty
pool of taking Big Labor backroom payoffs -- while he stonewalls
Georgia citizens. Tell him he’'s not fooling anybody, and urge
him to stop voting to force workers to pay union dues.

On the other hand, Mr. Fowler's opponent, Paunl Coverdell,
did regpond to his survey 100% for Right to Work.

Mr. Coverdell has promised to help stop Ted Kennedy'’'s
Pughbutton Strike bill, fight for tougher enforcement of the
Supreme Court’s ban on the use of forced dues for politics,
oppose efforts to require public servants to pay union dues, and
crack down on strike violence.

However, Mr. Coverdell ig under intenge pressure from union
goons to renocunce his Right to Work support. It’'s vital that vou
tell Mr. Coverdell not to back down. Please call him at (404)
320-1992 and tell him the people of Georgia support his pledge.

rely,

Reed lLatsgon

P.S. Senator Wyche Fowler must feel the heat from concerned
citizens like you to stop voting to force workers to
pay union dues. Now is the time, in the face of a
tough U.S. Senate battle, when he is most likely to
mend his Washington ways. Please call him today.
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DIRECT, INC.

December 3, 1997

Office of the General Counsel
Federal Election Commission
999 £ Street, NW
Washington, DC 20463

Re MUR 3774, Letter dated November 17, 1997

REQUESTS FOR PRODUCTION OF DOCUMENTS
Documents are enclosed.

REQUEST FOR ANSWERS TO QUESTIONS _
Please see answers below:

1 - Copies of the following COptima invoices referred to in invoices
produced:

#6154 referenced in nvoice #6218 (Doc. No. 0700032)

#6183 referenced in Invoice #6197 (Doc. No. 0700056)

#6160 and #6171 referenced in Invoice #6198 (Doc. No. 0700097B)

invoices were not generated. Numbers 6218, 6197, 6160 and 6171 were
tised for internal tracking of deposits.

2 - Copies of all scripts and revisions for the Grams/MN project. |t
appears that only one script was produced for “senior calls,” coded as
CM530 (Doc. No. 0700090} and no scripts were produced for
“Unidentified Perfect Voters”, calls (Doc. No. 0700093). Also indicate
how many calls of the total 165,398 contacts billed for the Grams
campaign are attributable to each script used (Doc. No. 070G89B).

No other scripts for Grams/MN praject are in our possession. We are
unable to answer the last sentence of this question regarding contacts
billed. The breakdown of these contacts is not available. We no longer
possess the data to recreate or the reports to substantiate counts.

3 - Copies of each script listed in the November 3, 1994 memo from
Schweitz of MCCL to Sottong (Doc. No. 700039) which have not been
produced. For the two scripts produced (Doc. Nos. 0700020 and
0700035), please verify whether they are the scripts referenced in #1 and

8100 Boone Boulevard  Vienna, Virginia 22182-2642  Telephone (703) 918-900C  Telecopier (703} 918-9001




Federal Election C
December 3, 1997
Page 2 of 4

N

RECT, INC.

#2 of the Schwietz November 3 memo. For each script used, provide the
number of cails made and the cost of the calls. For the Grams calls listed
in #1, please also identify the congressional district, legisiative district or

other geographical region(s) where the calls were made.

'E
i <
i

Copies of scripts 3 through 11, as listed on Doc. No. 07060039, are
enclosed.

Script #1 on Doc. No. 0700039 is Doc. No. 0700020.

Script #2 on Doc. No. 0700039 is Doc. No. 0700035,

The number of calls made for each script is information that is not in our
possession,

The cost of each call was $0.48.

The number of calls made for each script is information that is not in our
pOSSESSIoN

4 - Copies of the sheets referenced in the November 14, 1994 memo from
Sottong fo Schwietz (3oc. No. 0700042) showing how many calls were
made in each legislative district.

The number of calls made for each script is information that is not in our
possession.

5 - Copies of all documents referencing or relating to the “set [of records]
from 10/26/94" letter from Sexton, MCCL to Sottong (Doc. No. 700036).

These documents are not in our pcssession.

6 - Capies of all documents relating the “PA Pro-Life Federation” calls
listed in Optima Invoice #6197 and paid for by the National Right to Life
Committee {(Doc. No. 0700056), including but not limited to, all
correspandence and memos referencing or relating to the cails and the
lists used to make the calls and all scripts used for the calls. For each
script used, produce ali documents supporting the number of calls made,
the congressional district, legislative district or other geographic region
where the calls were made, and the cost of the calls.

Copies of scripts enclosed. It is not clear if these scripts related to “PA
Pro-Life Federation” or "Original Selects”.

Other documents requested were either already sent or are not in our
possession.

Cost of the calls was $0.50.




Federal Election C&gnission
December 3, 1997

Page 3 of 4

7 - Copies of all documents referencing or relating to the lists used to
make the "Origina!l Select” GOTV phone calls reflected in Invoice 6157
{(Doc. No. 0700056).

See answer to question Number Six.

8 - Of the total 194,895 positive contacts referenced under “Original
Selects” in Invoice 6197 (Doc. No. 0700056), produce all documents
reflecting the number of contacts attributabie to each Senate and
Congressional race listed in NRLC's GOTV list to Optima (Doc. Nos.
0700080-0700082).

These documents are not in our possession.
9 - Copies of all scripts used by Civic Development Group for the

foliowing programs referenced in Civic Development Group invoices (Doc.
Nos. 0700107-0700109, 0700112, 0700114-0700115, 0700117-119)

NL 180 These documents are not in our possession.
NL 181 These documents are not in our possession.
NL 182 These documents are not in our possession.

NL 201A Scripts 7 to 11 on Doc. No 0700039, Question Number 3.
NL 2018 These documents are not in our possession.

CM 530 These documents are not in our possession.
MH 213 These documents are not in our possession.
MH211 These documents are not in our possession.
MH212 These documents are not in our possession.

Additionally, please identify the numbers heading each column showing
response code results (i.e., the first columns in Doc. No. G700107 are
headed, 5, 7, 16, 17, and 99.

These documents are not in our possession.

10 - Information from other sources indicates that the Civic Development
Group also made phone calls for Optima for two other programs denoted
as G0410 and GO410-1l. Please provide copies of all scripts for these

programs.

These documents are not in our possession.




Federal Election C& i 'E ma
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December 3, 1997

11 - Identify vendors QH and XH referenced on Doc. No. 0700045.

Vendor QH is Advanced Database Marketing. Vendor XH is Civic
Development Group.

| hereby certify under penalty of perjury that the foregoing answers to the
request for answers to questions are true and correct to the best of my
knowledge information and belief.

/MME’—‘

Andrew Baum
Vice President

SUBSCRIBED and SWORN before me this Third day of December, 1997.

Notary Public

My commission expires /egre. ... w7, 1753

pri g




NOV~ 3-94 THU 18:44 5 FAX NO. P.04
' General Election 1994 /3&

MCCL GOTV SCRIPT Senate / CD 1 / LD 25A  GutKueedT, Graws, Tuma,

Hello. May I speak to ?

I'm calling to ask you to vote for GIL GUTRKNECHT for Congress and ROD GRAMS
for Senate next Tuesday.

Their opponents, JOHN HOTTINGER and ANN WYNIA have extreme pro-abortion
voting records. JOHN HOTTINGER and ANN WYNIA even support using your tax
dollars to pay for abortions.

GIL GUTKNECHT and ROD GRAMS are against abortion-on-demand., GIL
GUTKNECHT and ROD GRAMS oppose using your tax dollars to pay for abortions,

C/ﬂ ian@ 50'&3
In the race fon,@@? House JOHN TUMA also opposes abortion on demand and opposes

using your tax dollars to pay for abortions.

His opponent, KAY BROWN, is pro-abortion and supports using your tax dollars to pay
for abortion.

The elections will be close and your vote is very important.

Please vote for GIL GUTKNECHT for Congress, ROD GRAMS for Senate and
JOHN TUMA for 38¥ House next Tuesday.

M mncsw&)

Thank you.

_/




General Election 1994 )58 Lk

NOV- 3-04 THU 18:44 FAX NO. O P. 05

MCCL GOTV SCRIPT Senate / CD 1 / LD 20B @raums/CatkieahT/OSS Ko,

Hello. May I speak to ?

I'm calling to ask you to vote for GIL GUTKNECHT for Congress and ROD GRAMS
for Senate next Tuesday.

Their opponents, JOHN HOTTINGER and ANN WYNIA have extreme pro-abortion
voting records. JOHN HOTTINGER and ANN WYNIA even support using your tax
dollars to pay for abortions.

GIL GUTKNECHT and ROD GRAMS are against abortion-on-demand. GIL
GUTKNECHT and ROD GRAMS oppose using your tax dollars to pay for abortions.

In the race for MN House MIKE OSSKOPP also opposes abortion-on-demand and
opposes using your tax dollars to pay for abortions.

His opponent, FLORA BURFEIND, is pro-abortion and supports using your tax dollats
to pay for abortion.

The elections will be close and your vote is very important.

Please vote for GIL GUTKNECHT for Congress, ROD GRAMS for Senate and
MIKE OSSKOPP for MN House next Tuesday.

Thank you.

| rﬁwﬁ\d
g&b«j‘?" UU\(mk @%ﬁf\ Ruafeund = OPFC’@"\{‘
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P. 06

NOV~- 3-94 THU 18:45 2?( <

General Election 1994

MCCL GOTV SCRIPT  Senate / CD 1 / SD 31 Grams/ButkhechT/sche

Hello. May I speak to ?

I'm calling to ask you to vote for GTL GUTKNECHT for Congress and ROD GRAMS
for Senate next Tuesday.

Their opponents, JOHN HOTTINGER and ANN WYNIA have extreme pro-abortion
voting records. JOHN HOTTINGER and ANN WYNIA even support using your tax
dollars to pay for abortions.

GIL GUTKNECHT and ROD GRAMS are against abortion-on-demand. GIL
GUTRKNECHT and ROD GRAMS oppose using your tax dollars to pay for abortions.

In the race for MN Senate KENRIC SCHEEVEL also opposes abortion-on-demand
and opposes using your tax dollars to pay for abortions.

His opponent, NEIL HAUGERUD, is pro-abortion.
The elections will be close and your vote is very important,

Please vote for GIL GUTKNRECHT for Congress, ROD GRAMS for Senate and
KENRIC SCHEEVEL for MN Senate next Tuesday.

Thank you.
: ) HO -2r. (\JU’?&Q_
Cblf\ez'"‘ \/\\\Q 3

\/(Q/\r \cL( m
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P. 07

NOV- 3-94 THU 18:45 % 6 FAX NO. O

General Election 1994

MCCL. GOTV SCRIPT Senate / CD1 /LD 27A GV&ME/G’-—M’KMMI;/KW&QE

Hello. May I speak to ?

I'm calling to ask you to vote for GIL GUTKNECHT for Congress and ROD GRAMS
for Senate next Tuesday.

Their opponents, JOHN HOTTINGER and ANN WYNIA have extreme pro-abortion
voting records. JOHN HOTTINGER and ANN WYNIA even support using your tax
dollars to pay for abortions.

GIL GUTKNECHT and ROD GRAMS are against abortion-on-demand. GIL
GUTKNECHT and ROD GRAMS oppose using your tax dollars to pay for abortions.

In the race for MN House RON KRAUS also opposes abortion on demand and opposes
using your tax dollars to pay for abortions.

His opponent, JAMES BYE, is pro-abortion and supports using your tax dollars to pay
for abortion.

The elections will be close and your vote is very important.

Please vote for GIL GUTKNECHT for Congress, ROD GRAMS for Senate and RON
KRAUS for MN House next Tuesday.

Thank you.

/‘(‘:"\ms. fobilgcht ¥ Kravs= comdJuts
oling,, WyAw & B2~ ﬁfow
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NOV- 3-94 THU 1B:46 | FAX NO. ' P. 08
" General Election 1994 >;?< -7

MCCL GOTV SCRIPT Senate / LD 34A Grawns /S mth

Hello. May I speak to ?

I'm calling to ask you to vote for ROD GRAMS for Senate and STEVE SMITH for
MN House next Tuesday.

In the race for MN House STEVE SMITH is against abortion on demand and he
opposes nsing your tax dollars to pay for abortions.

His opponent, ELAINE HAUFF, is pro-abortion and supports using youg tax dollars to
pay for abortion.

ANN WYNIA has an extreme pro-abortion voting record. ANN WYNIA even supports
vsing your tax dellars to pay for abortions.

ROD GRAMS is against abortion-on-demand. ROD GRAMS opposes using your tax
dollars to pay for abortions.

The elections will be close and your vote is very important.

Please vote for ROD GRAMS for Senate and STEVE SMITH for MN House next
Tuesday.

Thank you.

\AF

" 'Gm, Imeh //@&/m cand, M»
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NOV- 3-84 THU 18:47 FAX NO. G P. 09

MCCL GOTV SCRIPT  Senate / LD 538 Qrams / RBroecRer

" General Election 1994

Hello. May I speak to ?

I'm calling to ask you to vote for ROD GRAMS for Senate and SHERRY
BROECKER for MN House next Tuesday.

Their opponents, ANN WYNIA and MARC ASCH have extreme pro-abortion voting
records. ANN WYNIA and MARC ASCH even support using your tax dollars to pay
for abortions.

ROD GRAMS and SHERRY BROECKER are against abortion-on-demand. ROD
GRAMS and SHERRY BROECKER oppose using your tax dollars to pay for
abortions.

The elections will be close and your vote is very important.

Please vote for ROD GRAMS for Senate and SHERRY BROECKER for MN House
next Tuesday,

Thank you.

Reolier
hsh




NOV~ 3-94 THU 18:47 FAR NO. 0 P.10

MCCL GOTVSCRIPT Senate / LD 47B (Grams /Kra mer

" General Election 1994

Hello. May I speak to ?

I'm calling to ask you to vote for ROD GRAMS for Senate and DON KRAMER for
MN House next Tuesday.

Their opponents, ANN WYNIA and PHIL CARRUTHERS have extreme pro-abortion
voting record? ANN WYNIA and PHIL. CARRUTHERS even suppert using your tax
dollars to pay for abortions.

ROD GRAMS and DON KRAMER are against abortion-on-demand. ROD GRAMS
and DON KRAMER oppose using your tax dollars to pay for abortions.

The elections will be close and your vote is very important.

Please vote for ROD GRAMS for Senate and DON KRAMER for MN House next
Tuesday.

Thank you.

6@ & Kromin= Conhdofe
\,\f\{n-:c\ ;}CO\/\(\U“@’"\: @PPGY\
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1994 General Election - GOTV Seript

NOV- 3-94 THU 18:48 FAX NO. O P. 11

U.S. SENATE / MNLD 8A G rams /Mcwpks-’

Hello. May I speak to ?

I'm calling to ask you to vote for ROD GRAMS for Senate and MARY MURPHY for
MN House on Tuesday.

MARY MURPHY has been a leader in passing legislation to restrict the use of your tax
dollars to pay for abortion and legislation requiring notification of parents before an
abortion is performed on their minor daughter. We need her leadership in the MN
House.

In the Senate race, ROD GRAMS opposes abortion-on-demand. ROD GRAMS
opposes using your tax dollars to pay for abortions.

His opponent, ANN WYNIA has an extreme pro-abortion voting record. Ann Wynia
voted to use your tax dollars to pay for abortions.

The elections are expected to be close and your vote is very important.

Please vote for ROD GRAMS for Senate and MARY MURPHEY for MN House next
Tuesday.

Thank you,

[/']/\OVW\S ﬁ\ /Y\\}A{J}Q/ C%JV()?O&I
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NOV- 3-94 THU 18:48 & ; \\ FAX NO. © P. 12

1994 General Election - MCCL GOTV Script
MCCL GOTV SCRIPT Senate/ LD 19B G-V‘CL ms /K/ ‘el l’lg

Hello. May I speak to ?

I'm calling to ask you to vote for ROD GRAMS for Senate and STEPHANIE
KLINZING for MN House on Tuesday.

STEPHANIE KLINZING has been a leader in the fight for unborn babies in the MN
legislature. She has been endorsed by MCCL's Commitiee for State Pro-Life
Candidates. We need her leadership in the MN House,

In the Senate race, ROD GRAMS opposes abortion-on-demand . ROD GRAMS votes
ageinst uging your tax dollars to pay for abortions.

His opponent, ANN WYNIA has an extreme pro-abortion voting record. ANN
WYNIA supports using your tax dollars to pay for abortions.

The elections are expected to be close and your vote is very important.

Please vote for ROD GRAMS for Senate and STEPHANIE KLINZING for MN
House next Tuesday.

Thank you.
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GOTV SCRIPY #4

Hello!
{May 1 speak with your mother or father?)

I'm calling to remind you to vote on Tuesday in the ¢lection for U.S, House and Governor.
There are now 4,300 abortions a day, and each abortion takes the life of a living, human child,

(Pro-abortion candidates) support abortion on demaod.

(Pro-life candidates) oppose abortion on demand, and (pro-life candidates) oppose using your tax
dollars to pay for abortion.

Your vote is important. Please vote on Tuesday. Thank you.

National Right to Life
11/4/94
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GOTY SCRIPT #5

Hello}
(May [ speak with your mother or father?)

I'm calling to remind you 1o vote on Tuesday in the election for U.S. House and Goveror.
There are now 4,300 abortions a day, and each abortion 1akes the life of 2 living, human child.

(Pro-life candidates) oppose abortion on demand, and (pro-lif candidates) oppose usiag your tax
dollars to pay for abortion.

Your vote is important. Please vote on Tuesday. Thank you,

National Right to Life
11/4/94




GOTV SCRIPT #6

Hello!
(May I speak with your mother or father?)

I'm calling to remind you to vote on Tuesday in the clection tor U § Senate and Governor.

There are now 4,300 abortions a day, and cach abortian lakes the life of a living, human child.

- (Pro-ahortion candidates) suppost abortion vn dernand

(Pro-life candidates) oppose abortion on demand. and {pro-lhi candidates) oppose using your tax
dollars to pay for abortion.

Your vote is important. Please vote on Tuesday. Thank you.

National Right to Life
11/4/94




